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Compensation and Benefit Changes for Executive Management and Professional Employees in Unit 99
and Other Unrepresented Employees (Units 81/82) for Fiscal Years 2021-2022, 2022-2023, and 2023-2024.
Adopt a resolution to:
(a) Approve compensation and benefit changes for executive management and professional employees in Unit
99 and other unrepresented employees (Units 81/82), for Fiscal Years 2021-2022, 2022-2023, and 2023-2024.
(b) Amend the City of San Jose Pay Plan effective June 27, 2021, to roll the pensionable Peace Officer
Standards and Training (POST) pay into the base pay, for the classification of Deputy Chief of Police U (2219),
which increases the salary range to $221,400.00 - $264,800.00, with no other increase to compensation in
Fiscal Year 2021-2022.
(c) Approve a 3.75% Crisis Intervention Training (CIT) premium pay and 4.00% ongoing non-pensionable
retention premium pay for the classification of Deputy Chief of Police U (2219) classification, effective June
27, 2021.
(d) Amend the City of San Jose Pay Plan effective June 27, 2021, to provide a special pensionable wage
adjustment of approximately two percent (2.00%) the Assistant Police Chief U (2225) classification.  This
action, in addition to the recommended general wage increase for classifications designated to Unit 99 effective
June 27, 2021, will increase the Assistant Police Chief U (2225) salary range to approximately $170,387.813 -
$265,595.339.
CEQA: Not a Project, File No. PP17-010, City organizational and administrative activities resulting in no
changes to the physical environment. (City Manager)
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