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Paid Sick Leave Ordinance. - RENUMBERED FROM ITEM 2.22

As recommended by at the Special Meeting of the City Council on April 1, 2020:

(a) Adopt an urgency ordinance mandating that employers in San José not required to provide paid sick time
under the federal Emergency Paid Sick Leave Act provide paid sick time to certain employees to be used for
health reasons related to COVID-19 and setting forth the facts constituting the urgency.

Please note: Approval of this urgency ordinance requires 8 or more affirmative votes (2/3).

(b) Approve an ordinance mandating that employers in San José not required to provide paid sick time under
the federal Emergency Paid Sick Leave Act provide paid sick time to certain employees to be used for health
reasons related to COVID-19.

CEQA: Not a Project, File No. PP17-004, Government Funding Mechanism or Fiscal Activity with no
commitment to a specific project which may result in a potentially significant physical impact on the
environment. (Liccardo, Carrasco, Esparza, Arenas, Jones, Khamis, Foley)

[Special Meeting of the City Council referral 4/1/20 - Item 3.2]

RENUMBERED FROM ITEM 2.22 (20-415)

City of San José Page 1 of 1 Printed on 5/18/2024

powered by Legistar™


http://www.legistar.com/

