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Date 

SUBJECT: ORDINANCE AMENDING CHAPTER 3.36 IN TITLE 3 OF THE SAN 

JOSE MUNICIPAL CODE TO ALLOW LIMITED REEMPLOYMENT 

OF RETIRED FIRE EMPLOYEES OF THE CITY OF SAN JOSE'S 

POLICE AND FIRE DEPARTMENT RETIREMENT PLAN. 

RECOMMENDATION 

Approve an ordinance to amend Section 3.36.757 of Chapter 3.36 in Title 3 of the San Jose 
Municipal Code to allow for the limited reemployment of retired Fire employees of the City of 
San Jose's Police and Fire Department Retirement Plan. 

OUTCOME 

Approval ofan ordinance amending San Jose Municipal Code Section 3.36.757 will allow for 
the limited reemployment of retired Fire employees of the City of San Jose's Police and Fire 
Department Retirement Plan and establish a Rehired Retiree Program for retired Fire employees. 

BACKGROUND 

On October 16, 2018, the City Council approved the Agreement for a successor Memorandum of 
Agreement between the City of San Jose (City) and the San Jose Fire Fighters, International 
Association of Firefighters, Local 230 (IAFF, Local 230), which included an agreement that the 
City establish a Rehired Retiree Program for the reemployment of Fire retirees of the Police and 
Fire Department Retirement Plan to perfmm recruiting, public education, Fire Academy 
coordination and training (except for positions of Training Coordinator and Academy 
Coordinator), and community emergency preparedness coordination and training. Additionally, 
the City and IAFF, Local 230 agreed to meet and confer over any other duties for Fire rehired 
retirees that are administrative and non-emergency response related. 
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ANALYSIS 

The Rehired Retiree program for the reemployment of Fire retirees is intended to be similar to 
the Rehired Retiree Program for the reemployment of Police retirees as provided in City 
Administrative Policy Manual Section 3.1.5 and San Jose Municipal Code, Part 6 of Chapter 
3.36 of Title 3. As such, Section 3.36.757 of Chapter 3.36 of the City's Municipal Code has been 
revised to allow for the limited reemployment of Fire Retirees under the Police and Fire 
Department Retirement Plan. City Administrative Policy Manual Section 3.1.5 will also be 
updated to include the limited reemployment of Fire retirees. 

On December 6, 2018, the City Administration submitted the proposed ordinance to the Police 
and Fire Depmtment Retirement Plan's Board (Police and Fire Plan Board) for its consideration. 
On December 6, 2018, the Police and Fire Plan Board approved a motion to approve the 
Ordinance to allow for the limited reemployment of retired sworn Fire employees. 

EVALUATION AND FOLLOW-UP 

If the Council approves the proposed ordinance for publication, the ordinance will be placed on 
the Council agenda for final approval on February 26, 2019, and become effective 30 days later. 

PUBLIC OUTREACH 

This memorandum will be posted on the City's website in advance of the February 12, 2019, 
City Council Agenda. 

COORDINATION 

This memorandum was coordinated with the City Attorney's Office. 

COMMISSION RECOMMENDATION/INPUT 

There were no commission recommendations or input on this item. 
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CEOA 

Not a Project, File No. PP! 7-008, General Procedure & Policy Making resulting in no changes to 
the physical environment. 

�-
JENNIFER SCHEMBRI 
Director of Employee Relations / 
Director of Human Resources 

For questions please contact Jennifer Schembri, Director of Employee Relations/Director of 
Human Resources, at (408) 535-8150. 

Attachment A- City Council Memorandum dated October 5, 2018, approved October 16, 2018 
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Memorandum 

TO: HONORABLEMAYORAND 
CITY COUNCIL 

FROM: Jennifer Schembri 
Margaret McCahan 

SUBJECT: SEE BELOW DATE: October 5, 2018 

Approved Date 

SUBJECT: APPROVAL OF THE TERMS OF AN AGREEMENT WITH THE SAN 
JOSE FIRE FIGHTERS, INTERNATIONAL ASSOCIATION OF 
FIREFIGHTERS, LOCAL 230 (IAFF, LOCAL 230) AND VARIO US 
AM:ENDMENTS TO THE PAY PLAN FOR THE CLASSIFICATIONS OF 
FIRE CHIEF, ASSISTANT FIRE CHIEF, DEPUTY FIRE CHIEF AND 
FIRE DIVISION CHIEF 

RECOMMENDATION 

( a) Adopt a resolution approving the terms of a collective bargaining agreement between the
City and the San Jose Fire Fighters, International Association of Firefighters, Local 230
(IAFF, Local 230) for the term of Jnly 1, 2018, to June 30, 2023, and anthorizingthe City
Manager to execute an agreement with those terms.

(b) Adopt a resolution amending the City of San Jose Pay Plan effective October 21, 2018,
to:

(1) Roll the Holiday-in-Lieu premium pay into the base pay and increase the salary
range by approximately 5.623% for the classifications of Fire Chief (2334),
Assistant Fire Chief (2333), Deputy Fire Chief (2335), and Fire Division Chief
(2331); and

(2) Roll the Emergency Medical Technician premium pay into the base pay and

OUTCOME 

· increase the salary range by approximately 3 % of top step firefighter pay for the
classifications of Fire Chief (2334), Assistant Fire Chief (2333), Deputy Fire
Chief (23�5), and Fire Division Chief (2331).

Adoption of the resolutions will result in a successor collective bargaining agreement between 
the City and the San Jose Fire Fighters, International Association of Firefighters, Local 230 
(IAFF, ;Local 230) for the period of July 1, 2018, through Jnne 30, 2023. Additionally, the City 

-----�- --· - - - -- ----- --- ·
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of San Jose Pay Plan will be amended to change the salary ranges for the classifications of Fire 
Chief (2334), Assistant Fire Chief (2333), Depnty Fire Chief (2335), and Fire Division Chief 
(2331) to reflect the changes described above. 

BACKGROUND 

Tentative Agreement with IAFF, Local 230 

The City of San Jose"s bargaining agreement with San Jose ];ire Fighters, International 
Association of Firefighters, Local 230 (IAFF, Local 230) expired on June 30, 2018. IAFF, Local 
230 cmTently represents approximately 698 full-time equivalent positions. This bargaining unit 
includes employee job classifications such as Fire Recruit, Fire Fighter, Fire Engineer, Fire 
CaptaiIJ_, Battalion Chief, Fire Prevention Inspector, and.Arson Investigator. 

The City and IAFF, Local 230 commenced negotiations on a successor agreement in January 
2018. On or about October 1, 2018, the City and lAFF, Local 230 reached an overall Tentative 
Agreement on the terms to be contained in the successor Memorandmn of Agreement (MOA) 
between the City and IAFF, Local 230. The Tentative Agreement includes a five-year term, 
which will be valuable in providing stability to the City's workforce. Additionally, it achieves 
significant operational efficiencies for the Fire Department which will allow the City to sustain 
and improve the City's Fire services including: increased flexibility for the Fire Chief to 
administer the Squad Program, the creation of a Rehired Retiree Program for the reemployment 
of sworn Fire Department retirees to perform recruiting, public education, Fire Academy 
coordination, and community emergency preparedness, the elimination of premium pays for 
employees who are on disability leave for more than two consecutive pay periods, and the ability 
for the City to civilianize up to fourteen sworn positions .. 

The Tentative Agreement is pending ratification by the IAFF; Local 230 membership. IAFF, 
Local 230 will notify the City of the ratification results prior to the October 16, 2018, City 
Council Meeting. 

Special Premium Pays for sworn Unit 99 employees in the Fire Department 

Holiday-in-Lieu premium pay is provided to sworn Local 230 and Unit 99 employees for having 
to work holidays in lieu of paid holiday leave, given the nature of their work and the operational 
requirements of the Fire Department. The Holiday-in-Lieu premium pay is approximately 5.623% 
of the employee's regular salary. The expectation is that employees receiving this premium pay 
are scheduled to work holidays and, when an employee who is receiving Holiday"in-Lieu takes a 
holiday off, the employee would use th,:,ir own leave time such as vacation leave. Holiday-in-Lieu 
premium pay is pensionable pay. 

Emergency Medical Technician pay is approximately 3% of the top step Firefighter pay and is 
provided to employees who qualify for certification by Santa Clara County as an Emergency 
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Medical Technician. Both sworn Local 230 and Unit 99 employees are required to obtain and 
maintain certification as an Emergency Medical Technician tlnoughout their employment with 
the City. Emergency Medical Technician pay is pensionable pay. 

ANALYSIS 

Tentative Agreement with IAFF, Local 23 0 

A complete copy of the Tentative Agreement is attached. The following is a summary of the key 
provisions of the Tentative Agreement. 

Term 

Ongoing 
Non-Pensionable 
Compensation 
Increase 

General 
Wage 

. Increase 

July 1, 2018 -June 30, 2023 

Effective July 1, 2018, all salary ranges for employees holding positions 
in ciassifications assigoed to IAFF, Local 230 shall receive an 
approximate 1 % ongoing· non-pensionable compensation increase. 

Effective July 1, 2018, all salary ranges for employees holding positions 
in classifications assigoed to IAFF, 230 will receive a pensionable base 
pay increase of approximately 3.0%. This will result in both the top and· 
bottom step of the pay range being increased by approximately 3. 0% 

· Effective June 30, 2019, all salary ranges for employees holding positions
io classifications assigned to IAFF, Local 230 will receive a pensionable
base pay increase of approximately 4.25%. This will result in both the top
and bottom step of the pay range being increased by approximately
4.25%.

Effective June 28, 2020, all salary ranges for employees holding positions
io classifications assigoed to IAFF, Local 230 will receive a pensionable
base pay increase of approximately 4.25%. Tbis v:ill result i..."'1 both the top
and bottom step of the pay range being increased by approximately
4.25%.

Effective the first pay period of Fiscal Year 2021-2022, all salary ranges
for employees holding positions in classifications assigned to IAFF, Local
230 will receive a pensionable base pay increase of approximately 4.25%.
This will result in both the top and bottom step of the pay range being
iocreased by approximately 4.25%.
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General 
Wage 
Increase (cont'd) 

Rolling 
Anti-Terrorism 
Training 
Premium Pay 
Into Base Pay 

Rolling 
Emergency 
Medical 
Technician Pay 
Into Base Pay 

Rolling 
Holiday-In-Lieu 
Into Base Pay 

'Effective the first pay period of Fiscal Year 2022-2023, all salary ranges 
for employees holding positions in classifications assigned to IAFF, Local 

· 230 will receive a pensionable base pay increase of approximately 3.0%.
This will result in both the top and bottom step of the pay range being
increased by approximately 3.0%.

Effective as soon as practicable following ratificatioi;t by IAFF, Local 230
and City Council approval, the 2% Anti-Terrorist Training Pay, which
shall include active shooter training, will be rolled into base pay in
recognition of the additional training that all employees represented by
IAFF, Local 230 receive related to terrorism/anti-terrorism. Employees
must successfully complete the Fire Department's annual Anti-Terrorist
Tactics training each year as a e011dition of contioued employment. There
shall be no additional compensation for the completion of terrorism/anti
terrorism training.

This premium pay will be rolled into base pay separately from the other
premium pays that are also being rolled into base pay (i.e. there will be no
compounding), and shall not be retroactive.

Effective as soon as practicable following ratification by IAFF and City
Council approval, the 3% of top step firefighter EMT pay that all
employees represented by IAFF who qualify for certification by Santa
Clara County as an Emergency Medical Technician (EMT NA or EMT D
Non Ambulance or Defibrillation) receive will be rolled into base pay as a
flat dollar amount in recognition of the obligation to maintain certification
as an EMT. This may result in the differential between certain steps in
classifications represented by IAFF being less than approximately five
percent (5%). Employees must maintain their EMT certification as a
condition of continued employment. There shall be no additional
compensation for the maintenance of their EMT certification.

This premium pay will be rolled into base pay separately from the other
premium pays that are also being rolled into base pay (i.e. there will be no
compounding), and shall not be retroactive.

Effective as soon as practicable following ratification by IAFF, Local 230
and City Council approval, all classifications represented by the IAFF,
Local 230 shall receive a 5.623% special pay adjustment in place of the

· holiday-in-lieu compensation. Beginning the soonest practicable pay
period following ratification by IAFF and City Council approval and
continuing thereafter, the holiday-in-lieu compensation shall cease to
apply to all classifications represented by IAFF. It is expressly understood
that the 5.623% special pay adjustment is compensation for all employees
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Rolling 
Holiday-In-Lieu 
Into Base Pay 
(cont'd) 

Administrative 
Assignment 
Incentive Pay 

Education 
Incentive Pay 

Premium Pay 
While on 
Disability 

in classifications represented by IAFF in lieu of holiday benefits. There 
shall be no additional holiday compensation. 

This premium pay will be rolled into base pay separately from the other 
premium pays that are also being rolled into base pay (i.e. there will be no 
compounding), and shall not be retroactive. 

Effective as soon as practicable following ratification by IAFF and City 
Council approval, employees represented by IAFF, Local 230 who are 
regularly assigned to forty ( 40) hours per week administrative 
assignments shall receive an·increase to the amount of the existing 
Administrative Assignment Incentive Pay from $3 6 per pay pe1iod to 
approxiniately ten percent (] 0%) of the employee's base salary per pay 
period. Administrative Assignment pay is non-pensionable. 

Employees receiving administrative assignment incentive pay will no 
longer be eligible for Special Operations Pay and Support Paramedic ,Pay, 
but will be continue to receive all other incentive and premium pays for 
which they are qualified. 

Employees in the Fire Prevention Inspector classification (Job Code 2326) 
assigned to forty ( 40) hour per week positions shall receive 
Administrative Assignment Incentive Pay in the amount of $36.00 per pay 
period. 

Effective June 28, 2020, the existing educational and professional 
incentive pay for employees who have been awarded an Associate of Arts 
.degree, Associate of Science degree, a Bachelor of Arts degree, and/or a 
Bachelor of Science degree by an accredited college or university and 
meets any other requirements of the agreement between the City and 
IAFF, Local 230, shall be increased to the amount of approximately 1.5% 
of top step Firefighter pay (from $35 per pay period). Education Incentive 
Pay is non-pensionable. 

An employee on disability leave for two (2) full consecutive pay period 
shall not receive any premium pay for which they are eligible, except for 
Paramedic Premium Pay. The. loss of premium pay shall occur after the 
second full consecutive pay period in which an employee reports leave 
where disability leave is reported for the entire pay period. The loss of 
premium pay shall continue until the pay period the employee returns to 
work. 
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Special 
Operations 
Pay 

Paramedical 
Promotional 
Increase Pay 

Outsourcing/ 
Civiliauization 

Employees on administrative assignment are not eligible to receive the 
Special Operations Premium Pay (HIT and USAR) under Section 5 .2 of 
the IAFF MOA. 

An employee is "Assigned Personnel" only when the employee is 
assigned via current Department Assignment Order to HIT and/or USAR 
duties, and must be so a�s'igned for the duration of time that he/she 
receives the Special Operations Premium Pay. 

An employee cannot serve concurrently in two positions, and thus an 
employee cannot be "designated by Assignment Order" to more than one 
position at a time unless otherwise agreed to by both the City and the 
Union. 

An employee serving in an administrative assignment cannot be 
considered "Assigned Personnel" and is thus not eligible to receive 
Special Operations Premium Pay. Any ability, right, or eligibility for an 
employee to return to his/her Special Operations assignment after his/her 
administrative assignment ends does not render him/her eligible to receive 
the Special Operations Premium Pay during his/her administrative 
assignment. 

This is the current practice pursuant to a 2017 grievance settlement 
agreement. 

The Paramedic Premium Pay (approximately 12%) shall be included in 
the employee's base salary when calculating a qualifying new salary upon 
promotion into a rank that does not receive Paramedic Premium Pay. This 
is the current practice. 

The City has the discretion to civilianize the following five (5) 
administrative positions: Public Information Officer, Facilities Captain, 
Apparatus Captain, Capital Budget Program (Bond) Captain, and 

, Emergency Medical Services (EMS) Basic Life Support (BLS) Captain. 

Additionally, the City has the discretion to civilianize the following nine 
(9) administrative positions: Staff Captain 1, Staff Captain 2, Staff
Captain 3, Advanced Life Support (ALS) Captain, Continuous Quality
Improvement/Quality Assurance (CQI/QA) Captain, Training Coordinator
(Captain), Fire Engineer (FE) Training Coordinator (Captain), Academy
Coordinator (Firefighter), Department Safety Officer (Battalion Chief),
provided that no sworn employees voluntarily applies for the above
position(s) when a vacancy occurs.
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48/96 Schedule 

Rehired Retiree 
Program 

Probationary 
Period 

Union Release 
Time 

Employees in classifications represented by IAFF assigned to a "56-hour 
work schedule" shall work a "48-96" work schedule. A "48-96" work 
schedule shall be defmed as a regular schedule under which employees 
work two consecutive, uninterrupted, 24-hour smfts followed by four 
consecutive 24-hour days off. 
Members in the Arson Unit will remain on their current 56-hour work 
schedule but may switch at a later time by mutual agreement between the 
parties. 

As a condition of employment, all employees hired on or after January 1, 
2017, shall reside within one hundred and twenty (120) minutes travel 
time from the nearest City of San Jose fire station, travel time shall be 
determined by the total estimated automobile trip time without traffic as 
calculated by Google Maps™ or map program mutually agreed to by the 
parties. Employees who reside outside of this area on their hire date must 
change their residence to a location that complies with this requirement 
. within one hundred and eighty (180) days of their completion of 
probation. Once a member's residence has been determined to fall within 
the travel time requirements, it will continue to be considered to fall 
within the requirements regardless of subsequent road network, speed 
limit, fire station location, mapping service or similar changes that do not 
affect the physical location of the residence. 

This is the current practice. 

The City may establish a Rehired Retiree Program for reemployment of 
Fire Retirees to perfom1 recruiting, public education, Fire Academy 
coordination and training ( except for the positons of Training Coordinator 
and Academy Coordination), and community emergency preparedness 
coordination and training. The City and IAFF, Local 230 agree to meet 
and confer; over any other duties for rehired retirees that are administrative 
?TI-d non-emergency response related. TI'.is program shall be similar to the 
Rehire Retiree Program for the reemployment of Police retirees as 
provided in City Administrative Policy Manual Section 3.1.5 and the San 
Jose Municipal Code, Pari 6 of Chapter 3.36 of Title 3. 

Probationary periods for all classifications represented by IAFF, Local 
230, excluding Firefighter Recruit, shall not be less than twelve (12) 

· months of actual service. Actual service shall mean regular hours worked.

City Paid Union Release Time (URT). The designated bargaining unit
representative(s) shall use the City Paid Union Release Time (URT)
payroll code for any paid time off eligible for release time from regular
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Union Release 
Time (cont'd) 

Hours Worked 

Side Letter -
Pilot Wellness 
Program 

Side Letter -
Support 
Paramedic 
Program 

Side Letter -
Squad Program 

Side Letter� 
Active Shooter 

City duties to attend authorized meetings. The designated bargaining unit 
representative(s) shall not receive compensation for meetings that may 
occur outside their work hours, inclusive of any unpaid lunch period. 
Upon request by the City, the bargaining unit representative(s) shall 
provide the City with a general explanation of the business conducted 
when the URT code is used. 

All time worked shall be reported in fifteen (15) minute increments. This 
is the current practice. 

Pursuant to 29 U.S.C. 20700 of the FLSA 1he City has established a. 
· twenty-eight (28) day Work period with an overtime threshold of two
hundred twelve hours (212). 'This twenty-eight (28) day work period
regularly recurs. This is the current practice.

Extended through June 30, 2023.

Agreement to continue discussions related to the Support Paramedic 
Program and a paramedic training premium pay during the term of the 
Agreement. 

Agreement that Squads will be assigned to a San Jose fire station as 
determined by the Fire Chief or designee. The Fire Chief or designee will 
determine the number Squads and how Squads are deployec!. Any number 
of Squads may oper(lte provided that the companies staffed and operated 
on the effective date of the Agreement between the City and IAFF, Local 
230 are also fully staffed and operated. If any companies currently staffed 
and operated are "browned out" or otherwise closed, the total number of 
squads shall be limited to a maximum of fo.'.e ( 5). 

Agreement to continue discussions related to the Active Shooter Policy, 
procedures, training and equipment to respond to Active Shooter incidents 
as part of Anti-Terrorism Training. The Active Shooter Policy will be in 
alignment with the Santa Clara County Active Shooter policies and the 
Active Shooter policy guidelines recommended by the International 
Association of Fire.Fighters and the International Association of Fire 
Chiefs. The parties agree that will be no additional compensation for the 
completion of Active Shooter training. 
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Side Letter -
Healthcare 
Program 
Reopener 

Safety 
Exposure 
Reporting 

Arbitration 
List Costs 

Performance 
Appraisal 
Appeals 

During the term of the contract, the City and IAFF, Local 23 0 agree that 
to the extent that they arise duriog the term of the contract, the parties 
agree to meet and confer over potential changes to the City's healthcare 
program. 

The City has been providing a system for employees to repo1t personal 
workplace exposures to communicable diseases and hazardous materials. 

· The City agrees to provide a new reporting system that will be distinct and
in addition to state mandated injury/illness reporting. Personal rep01ts of
exposures to communicable diseases and hazardous materials will be
collected through an automated system and will be used to establish a
database reference and to analyze data concerning exposures, recorded on
the basis of an individual employee's exposures as well as specific
materials to which more than one (1) employee is exposed. Employees are
solely responsible for completing personal exposure reports. Records
available to the City through the reporting system shall be archived and
database summary data may be reviewed by the City. Employees shall
have access to their individual workplace expbsure reports .

. Any costs associated with the mutually agreed upon joint request for a list
of persons qualified to act as arbitrators from the State of California
Mediation and Conciliation Service shall be divided equally between the
parties. The City will process the joint request after receiving the Union's
share of the cost for'obtaining the list.

Adde� performance appraisal appeal language to the MOA. The decision
by the City Manager or designee related to overall rating appeals shall be·
fmal.

Special Premium Pays for sworn Unit 99 employees in the Fire Department 

Rolling in the Holiday-in-Lieu a,,d Emergency Medical Technician prerriium pays into base pay 
for the Fire Chief (2334), Assistant Fire Chief (2333), Deputy Fire Chief (2335), and Fire 
Division Chief (2331) will be consistent with how theses pays are treated for sworn employees 
who are represented by IAFF, Local 230, provided that the Tentative Agreement referenced 
above is ratified by the membership and approved by the City Council. This will also allow the 
City to maintain a differential in pay in the ranks of sworn Fire personnel. 

As the Holiday-in-Lieu and Emergency Medical Technician premium pays are already being 
received, rolling these premium pays into base pay will not change any current employee's pay 
and will not result in them making more in cash compensation. As previously noted, Holiday-in
Lieu and Emergency Medical Technician premium pays are currently pernionable pays. It should 
be noted that making the amendments to the pay plan to reflect the rolling of these premium pays 

i! 
I 
1. 
ii 

i 
' 

I 
I 
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into. base pay, where applicable, will result in the salary ranges of the Fire Chief (2334), 
Assistant Fire Chief (2333), Deputy Fire Chief (2335), and Fire Division Chief (2331) being 
increased, and there may be additional roll up costs of having other applicable premium pays 
being calculated on a higher rate of pay. 

EVALUATION AND FOLLOW-UP 

No additional follow-up action with the City Council is expected at this time. 

PUBLIC OUTREACH 

'lbis memorandum will be posted on the City's website for the October 16, 2018, City Council 
Agenda. 

COORDINATION 

Tbis memorandum was coordinated with the City Attorney's Office and the Budget Office. 

COMMISSION RECOMMENDATION/INPUT 

This agreement was not coordinated w�th any board or commission. 

COST IMPLICATIONS 

The ongoing increased annual direct cost of the 3 % pensionable general wage increase effective 
July 1, 2018, and the ongoing non-pensionable compensation increase equivalent to 1 % of an 
employee's pase pay as of July 1, 2018 will be is approximately $5.79 million. The ongoing 
increased cost of the 4.25% general wage increase effective June 30, 2019, is approximately 
$7.05 million. The ong9ing increased cost of the 1.25% general wage increase effective June 28, 
2020, is approximately $8.35 million. The ongoing increased cost of the 4.25% general wage 
increase effective the first pay period of Fiscal Year 2021-2022, is approximately $8.80 million. 
The ongoing increased cost of the 3 % general wage increase effective the first pay period of 
Fiscal Year 2022-2023, is approximately $6. 7 4 million. It should be noted that the approximate 
ongoing increased costs for any wage increases as noted above includes any unfunded actuarial 
liability (UAL) savings for any increases below that of the actuary's pensionable wage increase 
assumption of3.25%, as well as, any additional UAL costs for increases above the actuary's 
pensionable wage increase assumption of3.25%. 



HONORABLE j'l1A YOR AND CITY COUNCIL 
October 5, 2018 
Subject: Approval of an Agreement with the San Jose Fire Fighters, IAFF, Local 230 
Page 11 

The ongoing increased cost for rolling Anti-Terrorism Training (ATT) pay, Emergency Medical 
Technician (EMT) pay, and Holiday-In-Lieu (HIL) pay into base pay is estimated to be 
approximately $364,000 for employees represented by IAFF, Local 230. The ongoing cost of 
increasing Administrative Incentive pay to 10% for employees in temporary assignments is 
approximately $222,000. The ongoing cost of increasing Education Incentive pay for eligible 
employees effective Juoe 28, 2020, to approximately 1.5% is approximately $237,000. 

There are no cost implications pertaining to the recommendations related to the rolling the 
Holiday-in-Lieu and Emergency Medical Technician pay into base pay for the Fire Chief (2334), 
Assistant Fire Chief (2333), Deputy Fire Chief (2335), and Fire Division Chief (2331) 
classifications, as the premium pays are.already being received and will not change any current 
employee's pay and will not result in them making more in cash compensation. 

The budget actions for 2018-2019 will be brought forward for City Couocil approval in a future 
budget process in 2018-2019. A salary increase was assumed in the development of the 2018-
2019 Adopted Budget, however, the negotiated wage increase, rolling A TT, EMT, and HIL into 
base pay, and the increase to the Administrative Incentive pay is approximately $1.3 million 
above what was factored intp the 2018-2019 Adopted Budget. It is anticipated that the City will 
use one or a combination of the following strategies to address the additional costs in 2018-2019: 
use one-time funds identified in 2018-2019, such as those generated from the sale of property, 
and/or use other General Fuod savings or excess revenue anticipated in 2018-2019. The ongoing 
costs of the agreement with IAFF, Local 230 will be factored into the 2019-2020 Base Budget. 

CEOA 

Not a Project, File No. PP! 7-010, City Organizational & Administrative Activities resulting in 
no changes to the physical environment; and File No. PP! 7-003, Agreements/Contracts (New or 
Amended) resulting in no physical changes to the envirolllllent. 

��' 
JENNIFER SCHEMBRI 
Director of Employee Relations/ 
Acting Director of Human Resources 

-���
MARGARET MCCAHAN
Budget Director 

For questions please contact Jennifer Schembri, Director of Employee Relations/ Acting 
Director of Human Resources at (408) 535-8150. 

Attachment A- IAFF, Local 230 Tentative Agreement 



TERM 

2018 IAFF NEGOTIATIONS 

TENTATIVE AGREEMENT* 

• July 1, 2018 - June 30, 2023

WAGES AND PREMIUM PAY 

• Fiscal Year 2018-2019

1% ongoing non-pensionable compensation increase effective Fiscal Year 2018-
2019. Effective July 1, 2018, all employees holding positions in classifications
assigned to IAFF, Local 230 shall receive an approximate 1 % ongoing non
pensionable compensation increase.

3% general wage compensation increase effective Fiscal Year 2018-2019.
Effective July 1, 2018, all salary ranges for employees holding positions in
classifications assigned to IAFF, Local 230 shall be increased by approximately
3%.

• Fiscal Year 2019-2020

4.25% general wage increase effective Fiscal Year 2019-2020. Effective June
30, 2019, all salary ranges for employees holding positions in classifications
assigned to IAFF, Local 230 shall be increased by approximately 4.25%.

• Fiscal Year 2020-2021

4.25% general wage increase effective Fiscal Year 2020-2021. Effective June
28, 2020, all salary ranges for employees holding positions in classifications
assigned to IAFF, Local 230 shall be increased by approximately 4.25%.

• Fiscal Year 2021-2022

4.25% general wage increase effective Fiscal Year 2021-2022. Effective the first
pay period of Fiscal Year 2021-2022, all salary ranges for employees holding
positions in classifications assigned to IAFF, Local 230 shall be increased by
approximately 4.25%.

• Fiscal Year 2022-2023

3% general wage increase effective Fiscal Year 2022-2023. Effective the first pay
period of Fiscal Year 2022-2023, all salary ranges for employees holding
positions in classifications assigned to IAFF, Local 230 shall be increased by
approximately 3%.

PREMIUM PAY 

• Anti-Terrorism Training Pay- See Attached
• Emergency Medical Technician Pay - See Attached
• Holiday-In-Lieu Pay - See Attached
• Administrative Assignment Pay - See Attached
• Education Premium Pay - See Attached

City of San Jose 
. October 1, 2018 
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2018 IAFF NEGOTIATIONS 

TENTATIVE AGREEMENT* 

• Premium Pay While on Disability - See Attached
• Special Operations Pay - See Attached
• Paramedic Promotional Increases Pay - See Attached

MODIFICATION OF BARGAINING UNIT WORK 

• Outsourcing/Civilianization - See Attached

OPERATIONAL ISSUES 

• 48/96 Schedule - See Attached
• Rehired Retiree Program - See Attached

PROBATIONARY PERIOD 

• Probationary Period - See Attached

HOUSEKEEPING 

• Non-Generic Prescriptions - See Attached
• Incorporation of Retirement MOA Language - See Attached

SIDE LETTER AGREEMENTS 

• Extension of Wellness Program - See Attached
• Support Paramedic Program - See Attached
• Squad Program - See Attached
• Active Shooter - See Attached

REOPENERS 

• City Medical Benefits Reopener - See Attached

TENTATIVE AGREEMENTS 

• Exposure Agreement - See Attached
• Union Release Time - See Attached
• Housekeeping - Changes due to Charter Section 1111 - See Attached
• Arbitration List Costs - See Attached
• Catastrophic /1/ness Donation Time - See Attached
• Housekeeping - Calculation of Overtime - See Attached
• Life Insurance Benefits - See Attached
• Labor Management Committee - See Attached
• Performance Appraisal Appeals - See Attached
• Vacation Leave - See Attached
• FLSA Work Period - See Attached

City of San Jose 
October 1, 2018 
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2018 IAFF NEGOTIATIONS 

TENTATIVE AGREEMENT* 

* This agreement is considered tentative and shall not be considered final or binding
until ratified by the membership and approved by the City Council. This document sets
forth the full agreements of the parties reached during these negotiations. Anything not
included in the document is not part of the Tentative Agreement.

FOR THE CITY: FOR THE UNION: 

i� Jnifer Schembri 
IJ)n�/17 

Date s,.eari'Kalr Date 
Director of Employee Relations 

�"��"' !a/tt,/Jg_
rPresident, IA!7' :mo 

;c) ;,· 
co Mercado ate 

ssistant to the City Manager 

c. L ,- ---
Chris Murphy 
Vice President, 
IAFF, Local 230 

10 I ( 
Date 

tt/Qol(J:/� f o/ I D6c;_-;;;;����M_ 
Elsa Cordova Date 

!J!//!B 
Date 

/0 2 /0 
Date 

/0 /8 
Darren Wallace Date 
Member Representative, 
IAFF, Local 230 

City of San Jose 
October 1, 2018 
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2018 CITY OF SAN JOSE- IAFF MOA NEGOTIATIONS 

TENTATIVE AGREEMENT 

ARTICLE 5 WAGES AND SPECIAL PAY 

5.1.7 Terrorism/Anti-Terrorism Pay. All persons represented by IAFF receive approximately 
2.0% of base pay for anti-terrorism training, which shall include active shooter training. 
This shall be pensionable. Effective as soon as practicable following ratification by IAFF 
and City Council approval, the 2% Anti-Terrorism Training Pay will be rolled into base. 
pay in recognition of the additional training that all employees represented by IAFF 
receive related to terrorism/anti-terrorism. Employees must successfully complete the 
Fire Department's annual terrorism/anti-terrorism training each year as a condition of 
continued employment. There shall be no additional compensation for the completion 
of terrorism/anti-terrorism training. 

City of San Jose 
October 1, 2018 
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2018 CITY OF SAN JOSE- IAFF MOA NEGOTIATIONS 

TENTATIVE AGREEMENT 

ARTICLE 5 WAGES AND SPECIAL PAY 

5.3 Emergency Medical Technician (EMT). Each employee who qualifies for certification by 
Santa Clara County as an Emergency Medical Technician (EMT-NA or EMT-D Non 
Ambulance or Defibrillation) shall be paid an amount equal to three percent (3.0%) of top 
step firefighter base biweekly pay for each pay period in which the employee is entitled 
to receive a salary, commencing with the first full pay period after the Fire Chief files with 
the Director of Finance a statement that the employee qualifies for such certificat.ion. 

5.3.1 Employees will be required to obtain and maintain certification as an Emergency 
Medical Technician. The City will continue to provide training. 

5.3.2 Effective as soon as practicable following ratification by IAFF and City Council 
approval, the 3% of top step firefighter EMT pay that all employees represented 
by IAFF who qualify for certification by Santa Clara County as an Emergency 
Medical Technician (EMT NA or EMT D Non Ambulance or Defibrillation) receive 
will be rolled into base pay as a flat dollar amount in recognition of the obligation 
to maintain certification as an EMT. This may result in the differential between 
certain steps in classifications represented by IAFF being slightly Jess than 
approximately five percent (5%). Employees must maintain their EMT 
certification as a condition of continued employment. There shall be no additional 
compensation for the maintenance of their EMT certification. 

City of San Jose 
October 1, 2018 

Page 1 of 1 



2018 CITY OF SAN JOSE-IAFF MOA NEGOTIATIONS 

TENTATIVE AGREEMENT 

ARTICLE 24 HOLIDAY BENEFITS 

24'1--e,l-fhjeGi-to-the-provisioAG----0f-SeGti0n-2472--0f--lhis-AFlisle,eaGA----fHll-time-emi,l0yee-who 
i,0IEJ&.a--i,0siti0n--allosatee--te-any---slassifiGa!i0H-assi§AecJ..le--Rei,r.esenta!ien-blnil-Ne.---+we 
s�1all-be--e1'ltillee-t0--r-eGeive-ane--shall--be--§iVen-as-a-�1eliElay-be11efit-4Fem-a11e-afte1cJt1ly--'l4; 
-1fl85,i�1-lield--of-a11y----0ll1er-AeliElays--(GJ(-Gei,!ing----a11y----e!AeF----eays----i,r-eGlaimee--or--eesi!JRateEI 
ey-#!e--Geu11si/..as-helieays--for----whiel1----full-time-emi,leyees-will--be--ootillee--te--l1olieay---leavet; 
4.+<l85--heur-s--ef----time--e!HeF----eaGh-!JiweeklH>GYferiee-afteh1uly----'14,-1fl8a,Eluri11g----wl1iGh 
the-emjc>leyee--is---assi§Hed-te--twe11ly----feur---{U)----hel11�sriilts--01c..a�g47--11eu1'&-ef--time--0ff .. ffem 
euly----fer----eaGh--biweeklttayferi0cJ..after--Jl11y.44,-198§,Eluring-wriish----suGlt-emple-yee--i&-11el 
assi§AeE!-te----tweHly----feHr-(U)----heuF----Shifls,bH!-eJ(-GIHsive--ef-a11y--sush--biweekly----J,ay----perieEl 
si,e-nl-by----tl1e-emple-ye8-BA-U11paicJ..Jeave.SaiEl--heliElay----be11efit--shall----t38-{Jiven----te-eash-m1sh 
effiser----er--empleyee-at-a-#me--te-!Je--Eletermi11eEl--by----the--Gity-Ma11ageF,i11--lheiHlisereti011,or 
ey-the-Fire-Gl1lef....with-the-ai,i,reval-of--lhe-Git-y-Mooa§er,-either-before-er-after-the 
13iweekly-j,aY-J3erieEl-a&----J3reviEleEl-her el,y,bl1i-il1----flE>---9VOAt-s11all----suoh-13eAefii-feF----aAy 
13iweeklH>ay---peFieEl-be--give11-l3efore--ti1e--begiR11iRg----of-#1e----biweekly----J3aYfeFiecJ..fer--wi1iGi1 
sliGh---!Jenefil-i&c§iveA,Her-Jater---than----twenly----six-(-26H,iweel�a-y-fleri0Els-lmmeEliately 
fellewiA!l-lhe--eiweeklttay---periecJ..fer--wi1iGh-s1c1eh--eenefil--is--give11-c 

24.2 Jf,-at-any-time-en-er-befere----trie----expir-a!ie11-ef-twenly----s�1-13iweek1Y-J,ay-J3eriees 
i111meEliately-fellewi11§-tlie---!Jiweekly-pay-J3eFieEl-€1wing-a11El-fer-whish-aAy-ft1ll-!ime 
em13leyee--beGernes-eR!itleEl----to-time-eff----euty-as--a----heliElay---beRefii-unEler--lAG----J3Fevisie11s--ef 
SestieA--24.--1-ef-!Ais--ArtislG,1he----Gity----Ma11a!Jer----shall----fi11El----er-Elelermine-thai-te----[1iVe-any 
sush----empleyee-s,1sh-l:lenefil-te--whiGh--they--+11ay-l,e-en!itled----u11eer---SeGtien-2+.--'l...f-e1"--aJ1Y 
suei1----pay----periecJ..weulEl---serieusly-lmi,air---tlie--effieie11Gy----ef-the--Rr-e----Qe13afllrle11t,tl1e-Gity 
MaRa§eH11ay----erEler----U1ai-suGlt--em13leyee--shall----reeeive---aREl----be--give11,anEl----in--sl1Gh---evGR! 
saiEHm1pleyee--si1all----thereupe11-l3e----en!itlecJ..te----reseive----anEl--silall----be-§iven-jn-li91d--ef----tile 
i1eliday---be11efii-te-wl1ish--the-empleyee--we1c11El--e!AeFwise-l3e-entitle-El--fer-any---13iweeklYfay 
i,eriecJ..u11Eler-t-l1e-pr-evisieRs--ef...Seetie11 2 4 .1, sueil...fHll-time--e111jc>l<iyee--shall-l3e-,iiven-as 
6*1r-a----heliElay----wmpe11satien-§c@2-il-o/o----ef-their-FegHlar-salar-y-EluriRg----saicJ..-!Jiweek,ly-J3ay 
perieEl--ef...full-time--ernpleyrnenta 

. 24.--a-FeF-----lhe-flll:pese--e/--Gemputing-reliremeAl-beRefits-fer--empleyees-GevereEl-by-------this 
Agr-eeme11t,a11cJ..i11-asserElanse--wi!A-#1e--pr-evisiens--ef--J�6,Q2Q--ef-#!e--San--Jese--Mu11ieipal 
Gode,-the-term----"Gempensatien''--as--it--is----usecJ-te --Eletermineretir-ement----benefits-shall--13e 
ee/i11ecJ..t-O--iHGIHEle--heliElay----J3ay, 

24.1 Effective as soon as practicable foiiowing ratification by IAFF and City Council approval, 
all employees represented by IAFF shall receive a 5.623% special pay adjustment in the 
place of the holiday-In-lieu compensation. Beginning the soonest practicable pay period 
following ratification by IAFF and City Council approval and continuing thereafter, the 
holiday-in-lieu compensation shall cease to apply to all classifications represented by 
IAFF. It is expressly understood that the 5.623% special pay adjustment is 
compensation for all employees in classifications represented by IAFF in lieu of holiday 
benefits. There shall be no additional holiday compensation. 

City of San Jose 
October 1, 2018 
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2018 CITY OF SAN JOSE- IAFF MOA NEGOTIATIONS 

TENTATIVE AGREEMENT 

ARTICLE 5 WAGES AND SPECIAL PAY 

5.5 Administrative Assignment Incentive Pay. Tl1e City and Union acknowledge that certain 
employees represented by the Union are needed to staff forty (40) hour per week 
assignments and that, "'!hile assigned to such duties, these employees are limited in 
their ability to work Minimum Staffing, are not eligible for FLSA overtime based on their 
regular work schedule and do not receive the work schedule advantages afforded to 
those employees on tweAty-twenty-four (24) hour shift assignments. Therefore, effective 
as soon as practicable following ratification by IAFF and City Council approval, the City 
agrees to provide Administrative Assignment Incentive Pay in the amount of $3§,QO 
approximately ten percent (10%) of the employee's base salary per pay period, to those 
employees regularly assigned to forty (40) hour§ per week pes�iensadministrative 
assignments. This pay is non-pensionable. Employees on administrative assignment will 
no longer be eligible for Special Operations Pay and Support Paramedic Pay. 
Employees on administrative assignment will continue to receive all other incentive and 
premium pays for which they are qualified. 

5.5.1 Employees in the Fire Prevention Inspector classification (Job Code 2326) 
assigned to forty (40) hour per week positions shall receive Administrative 
Assignment Incentive Pay in the amount of $36.00 per pay period. 

City of San Jose 
October 1, 2018 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 

TENTATIVE AGREEMENT 

ARTICLE 7 EDUCATIONAL AND PROFESSIONAL INCENTIVES 

7.3 Each employee who has been awarded an Associate of Arts degree, Associate of 
Science degree, a Bachelor of Arts degree, and/or a Bachelor of Science degree by an 

· accredited college or university and meets ·any other requirements of this agreement,
shall be paid, for each biweekly pay period for which the employee is entitled to receive
a salary, the amount of $35.00 in addition to the salary established for the class to which
the employee is assigned from and after the beginning of the pay period following the
date on which proof is filed with the Director of Finance that the employee has been.
awarded such degree. No employee shall be entitled to receive payment for more than
one (1) such degree.

7.3.1 Effective June 28, 2020, the educational and professional incentive pay of
$35.00 per biweekly pay period shall be increased to the amount of 
approximately 1.5% of top step Firefighter pay. 

City of San Jose 
October 1, 2018 
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2018 CITY OF SAN JOSE- IAFF MOA NEGOTIATIONS 

TENTATIVE AGREEMENT 

ARTICLE 5.7 PREMIUM PAY WHILE ON DISABILITY LEAVE 

5.7:f An em12loyee on disability leave for two (2) full consecutive 12av periods 
shall not receive any 12remium 12ay for which they are eligible exce12t for 
paramedic 12remium 12ay as provided under Article 5.4 above. The loss of 
12remium 12ay shall occur after the second full consecutive 12ay 12eriod in 
which an em12loyee re12orts leave where disability leave is re12orted for the 
entire 12ay 12eriod. The loss of 12remium pay shall continue until the pay 
2eriod the employee returns to work. 

City of San Jose 
October 1, 2018 
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2018 CITY OF SAN JOSE- IAFF MOA NEGOTIATIONS 

TENTATIVE AGREEMENT 

ARTICLE 5 WAGES. 

5.2 Special Operations. 

5.2.1 Definitions 

5.2.1.1 "Assigned Personnel" have the relevant required training 
specified by EOPP and/or UOPP and have been designated by 
Assignment Order, either permanently or temporarily, to either 
the HIT or USAR primary apparatus (or cross-staffed 
apparatus), or HIT or USAR task force Engine Company. 

5.2.1.1.1 An employee is "Assigned Personnel" only when the 
employee is assigned via current Department 
Assignment Order to HIT /or USAR duties, and must 
be so assigned for the duration of time that he/she 
receives the Special Operations Premium Pay under 
Article 5.2. 

5.2.1.1.2 An employee cannot se,ve concurrently in two 
positions, and thus an employee cannot be 
"designated by Assignment Order" to more than one 
position at a time unless otherwise agreed to by both 
the City and the Union. At any given time, an 
employee's assignment for purposes of Articles 
5.2.1.1 and 5.2.2.1 is determined solely by the most 
current Assignment Order in effect. 

5.2.1.1.3 An employee serving in an administrative assignment 
cannot be considered "Assigned Personnel" for the 
lli![poses of Article 5.2 related to the Special 
Operations Premium Pay and is thus not eligible to 
receive Special Operations Premium Pay. Any ability, 
right, or eligibility for an employee to return to his/her 
Special Operations assignment after his/her 
administrative assignment ends does not render 
him/her eligible to receive the Special Operations 
Premium Pay, during his/her administrative 
assignment. 

City of San Jose 
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2018 CITY OF SAN JOSE- IAFF MOA NEGOTIATIONS 

TENTATIVE AGREEMENT 

ARTICLE 5 WAGES AND SPECIAL PAY 

5.4 · Paramedics. Each employee licensed by the State of California, accredited by the 
County of Santa Clara and assigned to front line or suppo1i paramedic duty as a 
paramedic shall be eligible for paramedic premium pay. 

5.4.1 Paramedic premium pay for. front line paramedics shall be an arnount equal to 
twelve percent (12%) of top step firefighter base biweekly pay for each pay 
period in which the employee is entitled to receive a salary. 

5.4.2 The Paramedic premium pay (approximately 12%) shall be included in the 
employee's base salary when calculating a qualifying employee's new salary 
.!dQQillJromotion into a rank that does not receive Paramedic premium pay. 

City of San Jose 
October 1, 2018 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 

TENTATIVE AGREEMENT 

ARTICLE 43 CIVILIANIZATION OF FUNCTIONS 

The City has the discretion to civilianize the positions listed below. Sworn incumbents may be 
transferred as other positions in the same classification become vacant or the City may delay 
implementation. ff sworn incumbents are· to be transferred, they will receive a minimum notice 
of ninety (90) calendar days. The City will give due consideration to the disabilities of 
employees occupying such positions and will mal<e a reasonable effort to accommodate such 
disabilities, including the granting of reemployment rights in different job classifications under 
existing City programs that provide for maintaining pre-existing salary levels. At the City's sole 
discretion, civilianized positions may be filled temporarily by sworn personnel without the City 
waiving its right to civilianize such positions. 

43.1 The City may choose to fill a position that will direct and manage the Development 
Services Division of the Fire f2roteG!ieA Prevention Bureau, with the job classification and 
salary range to be determined by the City, but which shall not be represented by beGal 
�QfAFF. 

43.2 The City has the discretion to civilianize the following five (5) administrative positions: 
Public Information Officer, Facilities Captain, Apparatus Captain, Bond Captain, EMS 
BLS Captain. 

43.3 The City has the discretion to civifianiZe the following nine (9) administrative positions: 
Staff Captain 1, Staff Captain 2, Staff Captain 3, ALS Captain, CQI/QA Captain, Training 
Coordinator (Captain), FE Training Coordinator (Captain), Academy Coordinator 
(Firefighter), Department Safety Officer (Battalion Chief) provided that no sworn 
employees voluntarily applies for the above position(s) when a vacancy occurs. 

City of San Jose 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 

TENTATIVE AGREEMENT 

ARTICLE 51 "48/96" WORK SCHEDULE 

The terms and conditions of the "48-96" Work Schedule shall be as follows: 

51.1 Employees in classifications represented by IAFF assignee/ to a "56 -hour work 
schedule" shall work a "48-96" work schedule. 

51.1.1 A "48-96" work schedule shall be defined as ,a regular schedule under which 
employees work two (2) consecutive, uninterrupted, 24-hour shifts followed by 
four (4) consecutive 24 hour days off. An example of the "48/96" work scheclul� 
is as follows: 

5-C 6-C 7-A 8-A 9-B 10- B 11 - C 
12- C 13-A 14-A 15- B 16-B 17-C 18- C
19�A 20-'A 21-B 22-B 23-C 24-C 25-A
26-A 27-B 28-B 29-C 30-C 31-A

51.1.2 Members in the Arson Unit will remain on their current 56 -hour work schedule 
but may switch at a later time by mutual agreement between the parties. 

51.2 Tl1e following metrics will continue to be collected on the "48-96" schedule. These 
metrics will also be defined in the San Jose Fire Department 48/96 Program Manual. 

(a) Overtime Casis
(bl FLSA Compensation 
(cl Relief Personnel 
( d) Sick Leave
(el Vehicle Accidents 
(f) Employee lniuries 

(gl EMS/Patient Care 
(hl Near-Miss Occurrences 
(i) Employee Removal for Fatigue 
(j) Mandated Compliance
(kl Station/Equipment Maintenance 
(I) Turnout Time 

(ml Fire Prevention Inspections 
(n) APA Completion
(ol NFIRS & PCR Completions 
(pl Residency Data 
(ql Absence Rates 
Jr) Disability Leave Costs 

51.2"1 Data on each of the Metrics in comparison to the time periods prior to the "48-96" 
schedule will be r8ported annually in a i..vritten information memorandum 
addressed to the Mayor and City Council on an annual basis. The first 
information memo wlll be due on October 1 2019 and each October thereafter. 

51.3 As a condition of employment, all employees hired on or after January 1, 2017, shall 
reside within one hundred and twenty (120l minutes travel time from the nearest City of 
San Jose fire station. Travel time shall be determined by the total estimated automobile 
trip time without traffic as calculated by Google Maps ™ or map program mutually agreed 
to by the parties. Employees who reside outside 'of this area on their hire date must 
change their residence to a location that complies with this requirement within one 
hundred and eighty (180l days of their completion of probation. Once a member's 
residence has been determined to fall within the travel time requirements. it will continue 
to be considered to fall within the requiren\ents reqardless of subsequent road network, 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 

TENTATIVE AGREEMENT 

speed limit. fire station location, rna1?.Pinq service or sirnilar chanqes that do not affect 
the physical location of the residence. 

51.4 Nothinq in this Article 51 shall supersede any other section of this Agreement. including 
but not lirnited to Article 16 entitled "Ma1iage111ent Rights." 

City of San Jose 
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2018 CITY OF SAN JOSE- IAFF MOA NEGOTIATIONS 

TENTATIVE AGREEMENT 

ARTICLE 54 REHIRED RETIREE PROGRAM 

54.1 The City may establish a Rehired Retiree Program for the reemQ)Qyment 
of Fire retirees of the Police and Fire Department Retirement Plan to 
pe1form recruiting, public education, Fire Academy coordination and 
training /except for the positions of Training Coordinator and Academy 
Coordinator) and community ·emergency preparedness coordination and 
training. The City and IAFF 'agree to meet and confer over any other 
duties for rehired retirees that are administrative and non-emergency 
response related. This program shall be similar to the Rehired Retiree 
Program for the reemployment of Police retirees of the Police and Fire 
Department Retirement Plan as provided in City Administrative Policy 
Manual Section 3.1.5 and the San Jose Municipal Code, Part 6 of Chapter 
3.36 of Title 3. 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 

TENTATIVE AGREEMENT 

ARTICLE 39 PROMOTIONAL EXAMINATIONS 

�--P-rellatien,-Tl1e-presatienaiyi3eFiea---feF-empleyees-appeinled-t-e-H1e---!'a1�IHir-FiFe-len§iAeeF--and 
aeeve-may--be-eJ<te11deEl-enly--wl1en411e-prel3aUe11a-w-empleyee-l-1as-been-eH-disa!,i1ity-leave,ligh! 
Elu!y,---sisl1o-leave,leave-fe1°-purpeses--relateEl-!e--f)F8gna11sy,militaFy-leave,eF-t.1npaiEl--leave--ef 
a!,senee-d1JFing-H18--f)rebatienaFy-peried-anEl--t+1at--st1GF1-extensiee1-shall-be--eE1t1ivalent-!e-tJ-1e 
leng!ri-ef-!ime-!'1e-6fRfJleyee-was--e1'!-leave-a11El/ef--ljght-Elt1!y--

ARTICLE 53 PROBATIONARY PERIODS 

53.'I Probationary Period Calculation. Probationary periods for all classifications represented by 
.JAFF, Local 230, excluding the Firefighter Recruit Classification (Job Code 2310), shall not be 
less than twelve (12) months of actual service. Actual service shall mean regular hours worked. 
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2018 CITY OF SAN JOSE- IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

ARTICLE 6 INSURANCE BENEFITS 

6.2_Health Insurance Coverage 

6.2.3 Co-pays for all available HMO plans shall include the following: 

a. Office Visit Co-pay shall be $25.
b. Prescription Co-pay shall be $10 for generic and $25�

for brand name. ·
c. Emergency Room Co-pay shall be $100.
d. Inpatient/Outpatient procedure copay shall be $100.
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 
. TENTATIVE AGREEMENT 

ARTICLE 28 RETIREMENT - PENSION AND RETIREE HEALTHCARE 
( 

28.1 Pension and retiree healthcare benefitsl:t@ooe#ts of the Police and Fire 
Retirement Plan System are to be paid in accordance with the provisions of the 
Plan and the Memerandum--0t-Agreement on Retirement between the City and 
the Union and the San Jose Police Officers' Association. +liese-1:teHefits-arn 
suejeG!-te-ehange-ey-#le-Altemative-P-eHsien-Refe1°m-Se!tlement-i=;.i:ameweFI, 
dated J Hly-1�,2Q4&,-belwee�!he-Gity-and-tne-1Jnien-and-lhe-San--Jese-P-eliee 
G#iBefS'-AsGeGia!ien-, 

�c+--'-1l1ere-are-SeGeRd�T�er-Retirernent-Be1iefits--api:,lieaele-le-Bllif}leyees-hired; 
r.erured,er-reinslatee...e-r-after--January 2, 2Q15, as ameneed-1:ty-Qrt!inanee-Ne,
2-9�'1-4.-Tfiese-eenef+ts-ar-e-suejeel-te-eAange-l:ty-the-Altemative-P-ensien-Refem,
&ellfemenl-i:;.rarAeWeFk-dalee--Jufy-1-5,2G4�elweemhe-Gity-and-!Ae-iJAJen-a11El
t.J:ie-San--Jese-.P.ofiee-Offioem' /\sseeiatienc

�--Mele-2-9-is-sul:tjeG!-te-ehange-l:ty-#le-Af!emative--P-ensien-RefeFFli-Se!tleme-R! 
Ffafflewer-k-daled--July 15, 2Q4�,ee!ween-111e-Gity-and-the-lJnien-Bfld-the-gan 
Jes&Pe!iee-Gffieer-s'-Asseeiatienc 

2-9±--T..J:ie-Gity-and·-t11e-lJRJen-agree-le-transilien..frem-t.J:ie-eurrent-parlial-pre..f1ctndiRg-ef 
fire-retiree-medieaf-and--Elental-.J:iealthear-e-eenefilo-(fefeFFeEl-te-as-the-"peliey 
met.J:ied"-}-lefrB-fundiRg-ef-..ll1e-full-Annual Required-GeHtril:tutJen (ARC) fer-t.J:ie 
fire-retiree-healtAGa1:e-eeRefits-plan-(.".J2/aH'fr+Ae-!Fansitien-shall-ee-aeoomplisAed 
by phasing-inte..fHlly-funmflg-#Jo ARC ever-afefiee-ef-five-(�)-years--13eginning 
June 26, 20"1-1.-l=lle-P-la1'l's-inJt-ial-HRf1ctnElee-retJfee-Aea ltheare-liae Hity-sl'lall-ee-ft1/ ly 
ame�d-evor-a-lhirty-year-f)e-fied-&e-thal-#-shall-l:te-paid--ey-June-3�4-1 
(elesed-arnerti;eatien)c-Amefl+;eatien-ef-elianges-i,1-the-unfu11dee-reliree-healthearn 
liaeility--etl=ieF---lhaR--lAe-+Aitial--relir.ee-.J:ie-al!Acare liaoility---f&g�-gains,-lesses, 
ehanges-iH--aG!Harial-assump!iens,---ekr.)--shall-e&--fletermined-ey-the-/21an� 
actuary,-:r-J,e-City-ane-P-la1-1-memeer-s-Eactive-empleyoes)-shall-oontfieute--te 
fun4iHg--!Re--ARG-in-the--r-atie-eurrentl)�revided-under-Sec!ie�3..3M7-€i-(-G)-(-1� 
anEl-(�-ef-lf1e-:,ian--Jese-Mt1RJeipal-Ged&.-SpeeifieaHy,BentFieuliens--feHetiree 
rne-ElJcal--benefits-shall--l:te-made--l:ty--t.J:ie--Gity--and-memeers--in-t.J:ie-r-atJe-ef-e11e-te
eHe. Centfil:tutiens-fer--rBlifee-Elenlal---1:tenefits--shall-ee-maEle--ey-the-Gity-and 
memeem-iH-the-r:atie-ef-three-te-en&.-When-deteFniiHing-the-centrieutien-r-ates--fer 
!Ae-P-lan,the-.fl-lan--aG!Bary--shall-eentinue-te--use-t.J:ie--€ntry-Ago-Ner+11al-EEAN; 
aett1arlal-oo-sl-metlied-and--a-4iseeun!-rate-ee11sistent--willi-the-pre-fun€1ingfeliey 
fer-t.J:ie-P.la1=i-a-s-eutli11ed-iH-tf:l.i&-A1tJclec 

City of San Jose 
October 1, 2018 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 

TENTATIVE AGREEMENT 

29,-3--+Ae-Gity-fHiEl4Ae-bJnien-furtlier-agFee-tlial-tlie-Muniei13al-GeEle-anEl/er-a13plieable 
f}lan-Eleeuments-shall-ae-amenEleEl-in-aeeerElanee-wilA-the-abeve-agreemen!-anEl 
that-the-bJnien-wil�su13130rt-sL1eh-amenElments, 

29A-l-!-is-unEleFsteeEl-that-in-f8aGhing-tl1is-agreemer'lt,-the-paFties-have-been-·-informeEl 
by-eest-estimates-pre13areEl-ey-tlie-Peliee--anEl4ire-Qepartment-Retiremen-!-P.lan 
gearEl's-aetuary,a1iEl-t'1at-the aetual-B0ntributien-rates-te-reaeh-full-13re-funEling-ef 
retiree-healU,eare-will-t!iffer�The-pl,ase--in-tB-ltle-ARG-shall-1:ie-EliviEleEl-in-five 
ste13s-(L1sing-a-stra ight-Hne-metJc10E!t,-eaeh-te-be-effeetive-eA-tAe-fi rst-i,ay-i,er-iee-ef 
tlie-Gity-'s-fisBal-yea1° in-eaeh-sueeeeEliRg-yeaFc-The-fiFsl-inGFemen!-ef-t�1e-phase-in 
shall-l:Je-effeetive-en-Ju1-1e-2@,20.:J-i-c-+!-is-tt1iEleFS!eeEl-tha!-l:Jeeause-ef-&hanges 
resulting-fr-em-future--aetttariaf-vak1atiens,lhe-amBHAl-ef-eaoo-inerease-may-va1:y 
t-113warEl-eF-dewnwarEh-+he--Gity--am!--\Jnie1i-a§Fee--that--the--Plan-meml:Jer--easl,
oontributieFH-a!e-shall-net-have-an--insremental-insrease-e1'-+nere-tnan-1�o-Bf
pensienaole-pay-i1,-eash--fissal-year-anEl-the-G-it-y-eash-eentFieutien-r-ate-s�.all-Het
have--an-insr-emental--insr-ease-ef-mere-than 1.35%-ef-pem,ienaele--i,ay-in-eaeh
fissal-yea�r-e-x-ample,if-the-members'-sentFibB!ien-r-ate is 4 %--ef-i,ensienable
pay-,the-subseEJ�1ent---fissaf-year-'s-eentributi0n-r-ate-fer-retiree-healtlisaFe eannet
6*Geed�13e-nsienable-f)ay-c

2-9�--+F;-at-any-lim�1e-ealeHlated-P.lan-membeF-Gas'1-Fetiree-hea#heare-e0ntfieHtiens
exeeeEl--1-0-o/o--ef-pensienal,le-pay-eF--tlie-saleula-teEI-G-ity-eash-retiree-flealtheare 
eentfieutiens-B*GeeEl-1-'.J-!Ve-ef--f)eHsienab le--f)ay--f-er--t ne--G-ity--(-e-xelu El-ing---imf)lieit 
SHl:Jsidy),---tli8--fla1-iies--shall--mee!--anEl--e0nfer--e1-1--h0w-te--aElElress--a1-1y--retiree 
healtheare centFieutjens--aeeve--'.J-0%---ef--13ensienaele-13ay--fer--P.lan--member-s-0r 
-1-1-!Vo--0f--pensienaele-13ay-fer--the-Git-y-in--er-Eler----t-e--fu1-1El--the--full--ARG-c------Se1cfl
Elis&ussiens-shall-inelude--alternatives-te-reduGe--1=etiree-nealthcar-e-cest&.---lf--tlie
parties-arn unal,le---t-e-agree-0n-tfle--man1ier--in--whieh--!e-fl.+Uy--fund--the--retiree
hea ltfleare--ARG--(eent1� bHtien s exeeec4in§---"1-0%--ef-13ensienab1e--pay--for---P-lan
memeers-0r--+1-!Vo--ef-13ensi0naele-13ay--f-er-the--G#y,-8)(cluEli1-1g-implicit-:-suesidy),
a13plieable--imf)asse--dispHte--resmutiGfl--f)r-eeeEIHFes-:-shall-aflfliYc--N0tfli1-1g--iH--this
Aflicle--sl,al�e-eenstr=ueEl-te--0bligate-i;;>Jan-members-te-f)ay-mere-than-1-0%-ef
pensienable-13ayer-the-G-ily-t0-pay-mere--than--"i-'l-!Vo-ef-13ensienaele-pay--le-+unc4
retiree-healtflear&.

2-9,@-Tfle-Gity-will-estaelish-a-EJeialified-tn1st-("-TFu-st")--ey--Jt+ly-1,-20.:J-'I� 
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Side Letter Agreement 
BETWEEN 

THE CITY OF SAN JOSE 

. and 
SAN JOSE FIRE FIGHTERS, IAFF LOCAL 230 

PILOT WELLNESS PROGRAM 

The City of San Jose and the San Jose Fire 'Fighters, JAFF Local 230 (IAFF) agree to 
extend the Side Letter Agreement on a Pilot Wellness Program. 

The terms of the Pilot Wellness Program are as follows: 

1. The Pilot Wellness Program is subject to available funding and may be terminated at
any time at the discretion of the City.

2. Sworn personnel represented by Local 230 shall participate in a Health Risk
Assessment (HRA) fitness evaluation that will be conducted semiannually (every six
(6) months) by the San Jose Fire Department.

The HRA fitness evaluation will result in the (c/mployee being provided a "Fit Score" 
based on the scoring and testing components as described in attached Exhibit I (San 
Jose Fire Department Health and Fitness Program). The testing components 
described in Exhibit I may be substituted based upon current best practices and/or 
safety concerns. 

3. The Fire Chief may direct any sworn personnel assigned to twenty-four (24) hour
duty with a ''Fit Score" of 2 or below as described in attached Exhibit I, or if
recommended by the Department's assigned Wellness Program Coordinator, to
participate in a fitness program while on duty, subject to the provisions in Section
4.420.54 of attached Exhibit II.

4. The results of the initial HRA fitness evaluation or any other fitness evaluation
resulting. from employee's subsequent participation in a fitness program are non
punitive in nature.

This Agreement shall become effective when signed by all parties below and shall expire 
on June 30, 2023. 

FOR THE CITY: FOR THE EMPLOYEE ORGANIZATION: 

City of San Jose 
October 1, 2018 
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SAN JOSE FIRE DEPARTMENT HEAL TH AND FITNESS PROGRAM 

The San Jose Fire Department will conduct semiannual (every six months) 
Health Risk Assessment (HRA) fitness evaluation. The HRA will consist of the 
following eight testing components utilizing the Fit Score below: 

• i .. ·· .. Fif score ·· ... 
.• .

· . !?eve! .·. ·· .· 
. 
- ·--.: . . ·. · .. . 

6 20% Better* 
5 Excellent 
4 Very Good 

-�--

Good 
2 Fair 
1 Poor 

*Any results that are 20% better than the best possible score will earn 6 points.

1. Resting Heart Rate

A resting pulse rate of above 75 for men and above 80 for women is 
considered above the average. The resting heart rate is taken in a seated 
position and after a 10-minute rest as needed. The pulse may be retaken 
twice with a 10-minute break in between tests. 

•EitScote

18 5 
4 

to 3 
2 

60 + 1 

2. Resting Blood Pressure

Il¢stbf&H�art 
Ilate. 

.s._60 .<; 65 
61-67 66-72

68-73 73-78

74-79 79-84-

.?. 80 i: 85 

The resting blood pressure is taken. in a seated position and after a 10-
minute rest as needed. The BP may be retaking twice with a 10-minute
break in between the tests.
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5 s 112 s 72 s 100 s 68 
18 

4 113-118 73-76 101-110 69-72
to 

3 119-122 77-80 111-116 73-76
29 

2 123-130 81-84· 117-120 77-80

1 2131 285 :S 121. s81 

>Gfqup FifSi;ore 
i .Jie.i11a1,r 

s stl'.Jlic Jiiasto]jc 
5 :S 104 s7o 

30 
4 115-120 75-78 105-110 71-74

to -·----.. �- --�--·-- ·-

3 121-124 79-80 111-118 75-80
39 

2 125-132 81-83 119-122 81-82

1 2133 289 s 123 s83 

GrlJ\IP Jljt,Sp(l,'e •' < \ ·Re�tl1i!!Bloodmresi;1fr¢ •. ·.· ··•·· .. 
. ·, -·.··•·· 1 ••· •• ·a\1afo': ....... ,< · •F.emaie

· ·· ..

< < .. ·. 1. • S'vst8Jic>. J)ia$fo!lc • Svsfolit .Dfasfolit

40 

to 

49 

5 s 116 s 76 s 105 s 70 

4 117-122

3 123-12q

2 127-134

1 2135 
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77-80

81-84

85-90

291 

106-112 71-74

113-118 75-80

119-126. 81-82

i 127 s 83 



. Gi"Ql!P .. Fit:Si:q.re .. . ·.· .... •· llesti1,J.gllJopcf Ptess111·ei . · t.
· ···. •.. • < • M,lle. •· < /. > .. J?em�le · · .. · ·· ..

so 

to 

59 

. I ..• · ..•.•.• ·.•• Systolic . l)iastdlic S:vstollf Dfasfolic 
S :o 118 .s 78 :o 110 :o 70 

4 119-124 79-80 111-120 71-78

3 125-128 81-85 121-125 79-82

2 129-136 87-90 127-140 83s90 

1 � 137 �91 .s 141 s91 

, \ troµp · ··· FKSfoi"e < . ResthJ.e:!3ll.!oct·r1,ess116i · .... < 

· ·· •.... • ·.. . ·· , .r ·•Ma11r < · , <Jle1iiatr· ... · .. ····· . . .. ..• •• ·.... ..•. 1 i. •. ·,. ·..... . Syst<iH2 DfasJolfo Systolic Dfastolk 

60 +
5 :o 120 ·.s. 80 :o 110 s 70 

121-126

3 127-130

2 131-138

1 �139 

81-82

83-87

89-92

� 93 

111-120 71-78

121-125 79-82

127-140 83-90

.s 14·1 .s 91 . 

3. Body Composition Assessment

This assessment is done with calipers and measures the percent of body fat 
relative to total body mass. 

I . it�:(,l!'··.°:lllr .. ,· i '.IIJt�E!lf� .. · .
. ··.· / .. • flQd:V•C!>mPo�itfoll:

<> --· ,, ·:_· - :/-- .- ;-_- "· -- ,- _ - ,_._- -->- .. -- --'.- - >"·: > J)M�lcf: ·:F�J'A�J�'-::-
18 5 < 11.9 < 15.0 

4. 12.0-16.1 15.1-20.0
to 3 16.2-20.0 20.1-24.6 

2 20.1-25.4 24.7-30.3 
29 1 > 25.5 > 30.4
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... . . · 

J\ge. Gnmp ..,_.", 

. . . ···. . .

30 

to 

39 

40 

to 

50 

to 

59 

... 
.. 

· .. .. 

·•

. 
. 

·· . .

Fi(Score 
. 

5 
4 
3 
2 
1 

5 

3 

2 
1 

5 

3 

2 

1 

. 1 •. B!ldY: Con:iposiflon
•. 

Malf .·· Feiii,ile • .·· 

< 14.9 <16.8 
15.0-18.6 16.9-21.1 
18.7-21.8 21.2-25.0 
21.9-25.9 25.1-30.6 

> 26.0 > 30.7

· •········ ' noilvtomposi\Jtiii
. ·.. • Male> Pemlifo

< 16.7 < i9.9 
16.8-20.4 20.0-24.1 
20.5-23.4 24.2-27.5 
23.5-27.2 27.6-31.5 

> 27.3 > 31.6

.<;..18.1 :s. 23.1 
18.2-21.7 23.2-27.3 
21.8-24.7 27.4-30.7 
24.8-28.3 30.8-34.9 

.?. 28.4 .?. 35.0 

. . . :A,gtl vii!ll!.lt ' Fit Score .·.·.· .. · .·· ·. Bollv'Coh)positilln 
< > • .. · •. ···• •· .. I < • ..... · .· ,.· > .•... Male . f:(5male 

60 +
5 <18.4 · 
4 18.5.-22.0 
3 22.1-25.0 
2 25.1-28.5 

1 > 28.6

4. Three-minute Step Test Recovery

This test will be performed using a bench 16 inches high. The testee is asked to 
step up and down on the box, one foot at a time, at a pace of 24 times per minute 
kept with a metronome set at 96 beats/minute. The test is for three minutes. A 
the end of the three minutes, the testee is seated and his/her radial pulse is 
taken for 60 seconds. If the pulse does not recover to 100 or below after 30 
minutes, further medical examination will be necessary by a physician prior to 
allowing the employee to continue with testing events and/or return to duty. 
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5 

18 
4 

to 

3 
60 +

2. 

1 

wiw11x· .. . ... :Aftiir 3 .• . :Witnillif . .iilfoif3. · . 
. Minute :Miriili:es /. ·Ml�'t!t¢§ ' Miti1ltes

s119 s75 s125 sBO 

120 -129 

130-144

14·5-159 

2160 

76-84

85-93

125-135 81-89

136-150 90-98

94-105 . 151-164 99-110

2106 s 165 s 111 

5. Flexibility (Sit/Reach) Test
The sit and reach test will measure all of the important flexibility of the lower back 
and hip areas. Additionally, the elastic ability of the muscles located in the back 
of the legs and in the trunk is measured. The test will be conducted three times 
and the best of the three trials will be recorded. 

·.·· ...
.. · .... · .. ····.J\·g·· e ... G ..... �i·p··· .... u ....... P .•. · ... . · •..•.•.. •·•.••·.· .. ·.. JlitScoi:e · · .. ·.··. Ele:ilbJlitv· :SitJReachY

• · · ··.·· · 
· 

·.·•.· · · · ··•· / "M··· ·a·.·.1•. •e•.·.· .. F ... cC · .. ·.·· ·F·.•·.e·.·.·1··u·.···.··.·a··.·1·e:.··,,., '' .: '-;, 
.· .. :;,<:,-.,, f,> ,•·, ,•,:·.· 1-i<-i' _-,-;,_;-", ·- ·' 
18 5 < 15.75 < 16.50 

to 

39 

1 1).ge .GtPHP 
i ,' ' _\ ' ,, :}(J''.( 

' ' . ' ,  -

40 

to 

49 

50 

to 

4. 14.0-15.50 14,.75-16.25 
3 12.00-13.75 12.75-14.50 
2 10.50-11.75 10.75-12.50 
1 < 10.25 < 10.25 

Fit§ctjfe . •. Illei}liiUt:v. Sit/Jlti,ui}J.1 . 
··.· . . . . .•........ · . . .. , M1j1e'' ·· •Y:E¢m:citf

5 < 15.50 < 16.25 
4 13.75-15.25 14.50-16.00 

f-----"3 __ '- _1_1_.75-13.50 12.50-14-.25 
2 10.25-11.50 10.50-12.50 
1 

, ..v1r·sc<lt� 
'1, .- .·: ·-:· :. : ·_,·

5 

4. 

3 

2 
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< 10.00 < 10.25 

· Elexil.>ilitii s1i1n.ii'aai1 • ······
'Male' ·, 'tEeina:ie 
< 15.25 < 16.00 

13.50-15.QO 14.25-15.75 
11.50-13.25 12.25-14.00 
10.00-11.25 10.25-12.00 



59 1 < 9.75 < 10.00 

JlitSco!'e 

.M·· .. ·.•·.··1(; •. a ... .. 

5 2..15.00 
60 + 4 13.25-14.75 

3 11.25-13.00 
2 9.75-11.00 
1 ::; 9.75 

6. Abdominal Sit-ups

The testee has one minute to do as many abdominal sit-ups as possible. A sit-up 
is counted if the entire shoulder blade is lifted off the mat and returned to the 
starting position. 

..Sit�u s 

18 

4,4,-51 
to 3 35-43

2 24-34
29 1 

30 5 

4 
to 3 

2 

39 1 .?. 80 

40 5 

4 
to 3 

2 
49 1 
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50 5 

4 . 36-43 

to 3 24-35

2 13-23
59 1 0-12

fit:Score 

5 

60 + 4 22,29 

3 19-21

2 15-18

1 0-14

7. Push Ups

The testee is asked to do as mariy pushups as possible withoutstopping. There's 
no time limit. A push up is counted if the upper and lower arm mal<e 90-degree 
angle at the bottom of the push up and the arms are fully extended at the top of 
the pushup. 

A�e·Gi'i:i�p ········ I. ··.1,it.S�9re. · · • i ,' .·,, Pus)iµJjs > ...•.... · .. · >
I i . · •.... · · .·· .. ··· .. ·. ·· .... · .. > •··· . MaJi;,\ . Female 

18 5 > 4·0 > 25

4 34-39 20-24

to 3 27-33 14-19

2 21-26 9-13

29 1 0-20 0-8'-- --------'-----"-·------L......-

· ·. -4:ge 9�ri:i�p ·· •
-· __ :-:, 

30 

to 

39 

. · ·. �tt�c�re .. I i .Pi\slmus / .··. . i 
,r. . · -. .. ···· •Ma:1e ?, .. · .. teinaf{l .

5 > 37 > 23 ·

4 31-36 18-22

3 24-30 12-17

2 18-23 7-11

1 0-20 0-8
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4 28-33 14-17
to 3 17-23 6-9

2 15-20 5-8
49 1 0-14· 0-4

FifScol'e 

so 5 2._30 .c: 14 
4 24-29 10-13

to 3 17-23 6-9
2 11-16 3-5

59 1 

Fit Score 

5 
60 + 4 18-22

3 10-17
2 6-9
1 0-5

. 8. 1.5 Mile Run/Walk. 

This test is an excellent indication of the condition of the heart and lungs as it 
measures one aerobic capacity or the ability of the heart and lungs to utilize 
oxygen. Should the results of the three-minute step test be above acceptable 
ranges, the testee is not required to participate in the 1.5 mile run/walk. The· 
testee is to run/walk around a measured 440-yard track for six (6) laps or use a 
treadmill as an option. 

' 

/ ·

FitSc:6rir-:,... > f,5•Jv.!ileRtlii.hWa,lk •.··.
< .·. . · .· .. · .... · Male nM11.a1f 

18 

to 

29 

5 < 11.29 < 13:39 
4 11:30-12:09 13:40-15:09 
3 12:10-13:24 15:10-15:54 
2 13:25-14:29 15:55-17:54 

1 > 14:30 > 17:55

4gl:!Gt9t,,p 
. 
-! • .. Fit$¢Qr. e

.... '.···•••.· .. • ... 
·· ... ::t..SMiltiJl.111fhWan�.·. ····· ..·

· · · ... ·. . .. · ·• · . M .. · .. a.le.' '.;.F .. •,e. m. • 'ale · ·· ····" -- ·-,---' 

30 5 < 11.49 < 13:54 
4 11:50-12:54· 13:55-15:14 

to 3 12:55-13:44 15:15-16:04 

<-----=2 ·- _ ,J]_:_4·5�_14-:i.'L _1_6_:05-18:24 
39 1 > 14:45 > 18:25
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40 

to 

49 1 215:20 219:30 

. AgeGr:1i,i1( .... ; i.Fft�co1'e . ··· ··•• '1..5.MileltriitZWa:Jk >
. • < \ < .. . ..· · ........ r Mait .. ·· .'liemilff' • .. 

50 5 

4 

to 3 

2 
59 '1 

< 12.54 < 15:44 

12:55-14:04 15:45-17:29 

14:05-15:09 17:30-18:54 

15:10-16:04 18:55-20:39 

> 16:05 > 20:30

I •• ? } I c.i . \ ••... ,NJiilt . .Reilii!ll .. 

60 +
5 < 13:53 

4 13:54-15:29 

3 15:30-16:43 
___ .,, _ _..=c___--i.-===-=�=-+-------J 

2 16:44-18: ' 

1 > 18:01
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4.420.54 Physical Fitness Program (REV 11/07) 

A. Purpose: This program will provide FD personnel on 24-hour duty with an oppo1tunity to
engage in general fitness activities while on shift. The activities will be designed to enable
personnel to meet a basic fitness level that will help the firefighter during the times of high
stress and exe1tion required in their profession. The program is also targeted to reduce the
number and severity of job inotmed injuries and illness.

B. Establislunent: The physical fitness program is established by the Fire Chiefs Office of the
SJFD. Each BC will administer the physical fitness activities i11 their district and on thefr

) shift as set fmth in this program. 

I. Participation in the program is allowed and encouraged for all personnel assigned to 24-
hour duty. Anyone hired after Februaty 1, 1986, will be required to pmticipate in the
annual Physical Fitness Program, including completion of the IAFF. Wellness Risk
Assessment,· and all required CAL-OSHA physical examinations. These individuals
must notify their supervisor of this fact.

2. Attire prescribed for exercise in Section 4.270 Uniform and Grooming Standards will be ·
worn for physical fitness activities. Shoes of some type will be worn for physical fitness
activity.

C. BC's will be responsible for scheduling within their Battalions. BC's will coordinate their
schedule with neighboring Battalions so a minimum of companies are involved at one time.

D. Duration of Program: Duration ofexei·cise shall not exceed 90 minutes per shift. This time
will include dress, travel, exorcise, and clean up.

E. Each station will designate one or more sites. within their first-in response area. The foe
station may be used for exercises -that do not require open space (aerobics, stretching,
jumping rope, exercise machines) or during inclement weather. Consideration for
appropriate sites should include:

2. Central location in the first-due area

3. Facilities available:

a. running track
b. par course

Apparatus shall always remain in sight for security and response. 

4. Activity shall not interfere with any other activities planned or in progress,' on the site.

a. Company officers will contact appropriate person(s) for permission prior to using
any physical fitness site.

b. Portable radio to be carried while exercising by at least one or more members.
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F. General Procedures

1. Companies will remain in service during physical fitness activities.
2. All personnel will wear full turnouts over physical fitness clothes while on apparatus.
3, Officers in command will be held responsible for appropriateness of the activity,

location and demeanor of personnel. 

G. Type of Exercises:

1. Flexibility:

a. IAFF/IAFC Wellness-Fitness Initiative Statement: Flexibility is the functional
measure of the range of motion of a joint. It is dependent on the pliability of the
surrounding tissues (i.e. muscles, tendons, ligaments). Although the effect of
increasing flexibilily on perfo1mance is controversial, it is widely accepted that a
Jack of flexibility is a major contributor to i1tjuries. Joint and limb restrictions may
influence essential dynamic movements, balance, coordination, and muscular work
efficiency.

According to the IAFF Death and Injury Survey, the leading type of line of duly
i1tjmy within the professional fire service is sprains and strains. In addition, the
most prevalent line of duty iitjury that leads to premature depa1iure from the fire
service is back injuries. Low levels of flexibility probably contributed to these
statistics.

b. SJFD Physical Fitness Program: Personnel participating in. the Physical Fitness
Program will perform flexibility exercises to maintain moder.ate to high levels of
flexibility. Personnel are encouraged to begin the work shift with flexibility
exercises, stretch prior to exertion. This includes manipulative drills, �xercise, and
sp01ts activities. Fmthe1\ personnd are encouraged to follow the stretching
program as presented in video training and as presented on training videos and
station posters.

2. Aerobic Fitness:

a. IAFF/IAFC Wellness-Fitness Initiative Statement: l).ccording to the armual IAFF
Death and Injury Surveys, the leading occupationally related diseases causing
premature departures from the fire service were heait and lnng disease. Aerobic
fitness may improve an individual's resistance to these two categories of disease.

Aerobic fitness is f\mdamental to the· health, safety and performance of a!1
uniformed personnel. A program of regular aerobic exercise can help improve
cardiovascular fitness and niaintain normal body composition, weight, blood
pressure, cholesterol, and blood sugar. · In fact, an analysis demonstrated that
inactive persons have a 90% higher. risk of heart attack than physically active
persons.

i 

b. SJFD Physical Fitness Program: )'ersonnel participating in the Physical Fitness
Program will perform aerobic type exercise designed to elevate pulse rate for a
minimum of 20 minutes. Activities such as walking, running, statiouary biking,
rope jumping, and aerobic workouts performed for a minimum of 20 minutes with
an elevated pulse rate will meet the basic intent of the program.
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Elevated pulse rate is based on 70 percent of maximum pulse rate. Maximum pulse 
rate is generally recommended to be 220 minus exerciser's age. (Example: 220 - 40 
[age]= 180 maximum heart raie, 180 x 70% = 126 elevated pulse rate.) Under no 
circumstances exceed 85% of maximum pulse rate. 

3. Muscular Strength:

a. IAFF/IAFC Wellness-Fitness Initiative Statement: Strength is defined as the
maximal force that a specific muscle or muscle group can generate. The demands of
fire fighting require above average strength. , Several studies and job analysi s have
shown that the weight, of equipment used by a single fire fighter on the job is in
excess of 100 lbs. Low levels of muscular strength most likely contribute to high
incidence of sprains, strains and back injuries among fire fighters.

b. SJFD Phys ical Fitness Program: Personnel arc encouraged to perform exercises that
will enhance sn·ength. Weight training and resistance training will enhance strength.
Personnel may engage in moderate and safe weight lifting and resistance training.
The objective of these exercises is to enhance sh'ength to aid job pe1formance and
reduce the potential for injury. Muscular strength building exercises are not
in tended for "body building" with extreme weights while on duty. Supervisors will
ensure that these exercises are performed within the parameters safety and
moderation.

4. Muscular Endurance:

a. IAFF/IAFC Wellness-Fitness Initi ative Statement: Muscular endurance is the
ability of a muscle group to perfonn repeated con!rnctions. Several studies aud job
analysis have shown a strong association between muscular endurance and the
essential job tasks of fire fighting. Low levels of muscular endurance precipitate
many preventable fire service it\iuries.

Abdominal muscles endurance is necessary to -stabilize the torso and support the
· lower back during exertion. Weak abdominal muscles may contribute to low back
pain and low b ack injmy.

b. SJFD Physical Fitness Program: Persormel are encouraged to perform exercises that
will improve and maintain muscular endurance. These may include sit-ups, push
ups, pull-ups, multiple repetition weight lifting with low weight and resistance
exercises. Like muscular strength exercises, personnel must perform these exercises
correctly to prevent iirjuries.
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SIDE LETTER AGREEMENT 
B.ETWEEN 

THE CITY OF SAN JOSE 
AND 

SAN JOSE FIRE FIGHTERS, IAFF LOCAL 230 

Support Paramedic Program 

The City of San Jose and the San Jose Fire Fighters, IAFF Local 230 (IAFF) agree to 
continue discussions related to the Support Paramedic Program and a paramedic 
training premium pay during the term of the agreement. 

This Agreement is considered part of the tentative agreement for a successor MOA 
between the parties, and shall become effective only as part of the overall tentative 
agreement for a successor MOA, and when signed by. all parties below and approved 
by the City Council. This agreement is effective only during the term of a successor 
MOA. 

FOR THE CITY: 

Director of Employee Relations 
Date 

FOR THE UNION: 

�� .... 11/,;;g.�alc!Jr�-- . Date 
....-President, I FF 

City of San Jose 
October 1, 2018 



SIDE LETTER AGREEMENT 

BETWEEN 
THE CITY OF SAN JOSE 

AND 
SAN JOSE FIRE FIGHTERS, IAFF LOCAL 230 

SQUAD PROGRAM 

The City of San Jose and the San Jose Fire Fighters, IAFF Local 230 (IAFF) agree to the 
following Squad Program: 

1. Squads will be assigned to a San Jose fire station as determined by the Fire Chief, or
designee.

2. Squads and personnel assigned to stations will be supervised and receive direction from
their respective Company Officer. However, it is understood that due to the anticipated call
volume, expanded service areas and autonomous nature of the Squad responses, there will
be flexibility afforded to accommodate for meals and other requirements.

3. Squad staffing will consist of 1 Fire Engineer and 1 Firefighter Paramedic. The Fire Engineer
may be on probation and may be provisional. The Firefighter/Paramedic may not be on
probation. Personnel shall receive safety and operational training, as specified in the Squad
Implementation Project Plan prior to the start of the progr'.1m, including a/I-risk training.

4. All Truck Companies will beco1Tie single piece companies. All single piece Truck Companies
(except Tractor Drawn Aerials and USAR) will be staffed as follows: 1 Captain, 1 Fire
Engineer, 1 Fire Fighter/Paramedic and 1 Fire Fighter. All Light Units will be placed into
reserve status during the Squad Pilot Program.

5. Department policies and procedures regarding the Squad Program in place on the effective
date of this agreement shall remain in place and are subject to change following standard
procedures for updates, including meet and confer obligations if appropriate, unless
specified within the active Memorandum of Agreement, this Side Letter Agreement or other
agreements.

6. Squad apparatus shall maintain a configuration similar to those in operation on the effective
date of this agreement They will have the ability to provide patient transport per County EMS
requirements and shall not be fire suppression apparatus.

7. Each Squad will be based in and assigned to a permanent fire station. Each station staffed
by a Squad will also have a permanently staffed engine.

8. Squads may "move up" temporarily to another permanent fire station provided that station
has a permanently staffed engine. Such "move ups" shall be similar to other apparatus- of
limited duration for the purpose of helping provide system coverage during local significant
incident-related resource draw-downs. Squads will not be the only apparatus staffed and
operating from a fire station.

City of San Jose 1 
Octolier 1, 2018 
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SIDE LETTER AGREEMENT 

BETWEEN 
THE CITY OF SAN JOSE 

AND 
SAN JOSE FIRE FIGHTERS, IAFF LOCAL 230 

SQUAD PROGRAM 

9. Any number of squads may be operated provided that the companies staffed and operated
on the effective date of this agreement are also fully staffed and operated.

a. If any companies currently staffed and operated on.the effective date of this agreement
are "browned out" or otherwise closed, then the total number of squads shall be limited
to a maximum of five (5).

This Agreement is considered part of the tentative agreement for a successor MOA between the 
parties, and shall become effective only as part of the overall tentative agreement for a 
successor MOA, and when signed by all parties below and approved by the City Council. This 
agreement is effective only during the term of a successor MOA. 

FOR THE CITY: 

J iferSchembri 
Director of Employee Relations 

FOR THE UNION: . 

ll{?/tf 
Date 

City of San Jose 
October 1, 2018 
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SIDE LETTER AGREEMENT 

BETWEEN. 
THE CITY OF SAN JOSE 

AND 
SAN JOSE FIRE FIGHTERS, IAFF LOCAL 230 

Active Shooter 

The City of San Jose and the San Jose Fire Fighters, IAFF Local 230 (IAFF) agree tci 
continue discussions related to the Active Shooter Policy, procedures, training and 
equipment to respond to Active Shooter incidents as part of the Anti-Terrorism Training 
as provided under Section 5.1. 7 of the IAFF MOA. The Active Shooter Policy will be in 
alignment with the Santa Clara County Active Shooter policies and the Active Shooter 
policy guidelines recommended by the International Association of Fire Fighters and the 
International Association of Fire Chiefs. The parties agree that will be no additional 
compensation for the completion of Active Shooter training. 

This Agreement is considered part of the tentative agreement for a .successor MOA 
between the parties, and shall become effective only as part of the overall tentative 
agreement for a successor MOA, and when signed by all parties. below and approved 
by the City Council. This agreement is effective only during the term of a successor · 
MOA. 

FOR THE CITY: 

� 1il9:11r-
Je ferSchembri Date 
Director of Employee Relations 

FOR THE UNION: 

President, IAFF 

City of San Jose 
October 1, 2018 

/1)7/11 
'Date 



·· SIDE LETTER AGREEMENT
BETWEEN 

THE CITY OF SAN JOSE 
AND 

SAN JOSE FIRE FIGHTERS, IAFF LOCAL 230 

City Healthcare Program Reopener 

To the extent that they are a mandatory subject of bargaining and arise during the term of 
the successor Memorandum of Agreement (MOA) between the City of San Jose (City) and 
the San Jose Fire Fighters, IAFF Local 230 (IAFF), the parties agree to meet and confer 
over potential changes to City's healthcare program. 

Either the City or IAFF may provide notice to the other of its request to discuss potential 
changes to City's healthcare program. The parties shall commence the discussions within 
ten (10) calendar days after the City or IAFF receive notice from the other. 

To the extent that any change to the City's healthcare program is a mandatory subject of 
bargaining, the parties shall meet and confer in. good faith in an effort to reach a mutual 
agreement. If the parties reach impasse and no agreement is reached on those issues that 
are a mandatory subject of bargaining, either party may invoke the impasse procedures and 
submit issues for determination in accordance with the applicable provisions. under the 
Employer-Employee Relations Resolution No. 39367, the Meyers Milias Brown Act, and/or 
City Charter Section 1111.

This Agreement is considered part of the tentative agreement for a successor MOA 
between the parties, and shall become effective only as part of the overall tentative 
agreement for a successor MOA, and when signed by all parties below and approved by the 
City Council. This agreement is effective only during the term of a successor MOA. 

FOR THE CITY: 

Je� 
Director of Employee Relations 

FOR THE UNION: 

Date =?$2= /J/7/,;4
San Jose Firefighters, IAFF Local 230 

City of San Jose 
October 1, 2018 



2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT. 

City Proposed Language: 

ARTICLE 19 SAFETY 

19.4 :ff!e-Gity-a§Fees-lEH*,!,al,IJs/t,a-;seJ)af81e-fef)eF!h-1g-sys!em-1'e�G$Uf-es-l-O-s!3$111U�lo 
€/lseaS$-aAa;-Rai!a\'aGl!S,-ff.1ateiia�IB-Fe13eFli!i€J-sysleAHvilf-Be-{4istiASHffiff-!A-af!Elltien 
te-tf'lo-empleyeFS-Repef!--ef-GGG11patieooJ..!RjBFY-91'-1-ilnes-s-(-F<Jfm-§Q;lQJ-wrf9fl!fy-iF1-USe, 
:r-11.e-r-epefls-ef-6*pest1res-te-sem111un!Bable-dlsease&-aAEl-l1azaroeus--rnatefials-wUl-ee 
ool/es!ea-ll\re1c1€Jh--aA-autemateEl-sy&!e1n--aAfl--wm-ee-useEl--t0-eskwlls�i-a-4a!a--base 
1-ef,,Fe1)se--af!chle-al'lalyz-e-flata-seAeemmg-expesUFe&,-resoFGeEl--a1t-tl1e-i,asis of an 
lnElivJElllaklmpleyee's-expesures.as wolf-a6-SpesiliG-ma!eFials-le-wl1isl1-mere-tlla1reAe-f'l7 
empleyfre Is el1f)0seE!.-+J.1e-Glly-agFees-te-previElo-empleyees,ui"eA-r-eftt1eslr-wflh-sepies 
e/4flelr�i"oFS9Aal-o¥f.>Gs'Ur-8-fesef'S&.':f-11o-QepaflffieAt-shaU-eASur-o-tl1at-Elata-eAIFY-Sl1alf-13e 
timely-maiAtfiiAe€kS1Ji!imary-fiata-sl1alf-lle-mado-availaele-te-ll1o-lJAleA.- The City agrees 
to. provide a system for employees to report personal workplac·e exposures to 
commurilcable diseases ahd hazardous materials. This reporting system will be distinct 
and In addition to state mandated lniury/illness reporting, Personal.reports of exposures 
to communicable diseases and hazardous materials will be collected through an 
automated system and will be Used to establish a database reference and to analyze 
data concerning exposures, recorded on the basis of an individual employe·e's 
exposures as well as specific materials lo which more than one (1) employee is 
exposed. Employees are solely responsible for completing personal exposure reports. 
Records avallable to the' City through the reporting system shall be archived and 
clataba·se summary data may be reviewed by the City. Employees shall have access to 
their Individual workplace exposure reports. 

* This agreement Is Cion$ldered Mntatlve e.ncf shali nqf be o.onsi<Jerf)d tinl;l/ or /;J/nding tmtil a
fine/agreement on ell terms has been reached arid both ratified by union members ahd
approved by the City Qouncil,

FOR THE CITY: FOR THE .UNION: 

J . nlfet Schembri Date 
Director of Employe_e Relations pPresident, IAFF 

City of Ban Jpse 
June 25, 2018 
Page 1 of 1 

Date 



2Q18 C!TY OF SAN JOSE-IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

/CITY PRb.PdsAL- l.ii\i1bN RELEASETifiJJE 

City Proposed L,mguage: 

ARTICLE 51 UNION RIGHTS 

51.1 City Paid Union Release Time (URT). The. designated bargaining unit 
representative(s) shall use the City Paid Union Release Time (URT) payroll code 
for any paid time off eligible for release time from regular City duties to attend 
authorized meetl11gs. The designated bargaining unit representative(s) shall not 
receive compensation for meetings that may occur outside their work hours. 
inclusive of any unpaid lunch period. Upon request by the City, the bargaining 
Llliit representative(s) shall provide the City with a general explanation of the 
business conducted when the URT code is used. 

* This agreement ls considered tentative and shall not be considered finE!I or
binding until a final agreement on all terms has been reached and both
ratified by union .memb.ers and approved by the City Council.

FORTHE CITY; FOR THE UNION: 

� ip/cnb;r 
Director of Employee Rels1tions 

City of San Jose 
Ju�e 14, ;w1a 
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2018 CITY OF SAN JOSE� IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

fqfrv RRQf'QSf\L T'() .l,4ff � HQiJ$1::l(EEPING - LANGIJA�� GI-IAN�E$ DliE fcj
/GHARTERSE@TION 1111 

. · · .. · 
, _  . .. -- - . .. · -· . "' '" .. ._ ·, --' - '"· . -·-' �-- -· --- ,, ,, , .. .· . 

City Proposed Language: 

ARTICLE 16 MANAGEMENT RIGHTS 

16.1 Neither party concedes or relinquishes its rights under Charter Section 1111..Qf 
under slate law. Sµch rights Include the abi/i\y by the City, for exEJmple, io 
propose a change in terms 1.1nd conditions of employment not otherwis.e covered
by the Agfeemeht ·arid to seek such change pursuant to Charter Section 1111 _Q[
pursuant to state law for matters not covered by Section 111 ·1, 

In addition, the City reserves its rights to determine matters out$kle the i,cope of 
representation, 

Thus, except to fhe extent that Section 1111 of the Charter of the City of Sari 
Jose grants rights to lhe parties hereih, and except fa the extent that rights at$ 
specifically limited !Jy the provisions of this Agreement, the City retains EJli rights, 
powers and authonty grahted to It or which it has pursuant to (aw or other 
provisiohs Of the City Charter indudihg, but not limited to: the right to direct the 
work force; increase, decreas13 or reassign the work force; hire, promote, 
demote; discharge or discipline for cause; or reclc1ssify employees; provide merit 
increases; assign employEJes overt.ime and special work req\1ir!'lment{:l, .:ind to 
determin!'l the necessity, merits, mission ·and org.anization of any service or 
aciliViiy Of the City or any City D!'lpartm!'lnt Agency or Unit. 

ARTICLE 45 SEPARABILITY 

Notwithstanding any other provisions of this Agr!'l13ment to tile contrary, in th!'l eV!'lnt !ha! 
any article, or subsections thereof, of this Agr!'l!'lm!'lnt shall be declared invalid by any 
court of competentjurisdJction, or py any applicabl!'l State or Fed!'lral law or reg4lation, 
or should a d!'lcision by any court of competent jutisdlction or any applicable State or 
F!'lde�al law or r!'lgulalioh diminish th!'l benefiis provided by this Agre!'lmeht, or impose 
additional obllgations on th!'l City, the pf!rll!'ls shall meet and confer or n$gotlate on the 
Article or subsections th!'lreofaffet::t!'ld. If th!'ly are unable to come to an agreement on · 
the hiaUer, th!'l provisions of S!'lcitiOli 1111 of the Chc!rter shall apply. However, to the 
exte1it that the Article or subdivision falls·outsid!'l the sdcipe of Section 1111, bci!h parties 
r!'ltain all tights provided by state law, including MMBA Section 3505.4 - 3505.7. All 
other provisions of this Agreement not affected shsill continu!'l in full forcri and 1:Jffoct 

ARTICLE4fl MEET AND CON!='ER ANO MEDIATION 

48.1 The me!'lt and confe1' process petween the CltY and lh!'l lnternationa! Association pf 
Firefighters, Local 230 shall be conducted in acicotdanc!'l with th!'l following procedures: 

City qf San Jose 
June 14, 2018 
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2018 CITY OF SAN JOSE- IAFF MOA NEGOTIATIONS 

TENTATIVE AGREEMENT 

48.1.1 Meet and Confer. The goal of the meet and confer process is to reach a 
voluntary settlement which adequately addresses the interests of both 
parties. The parties shall be committed to conducting the process in good 
faith, treating all participants with respect and honoring each others' time 
by providing advance notice of scheduled and canceled meeting dates. 

48.1.2 Mediation. In the event impasse is declared regarding contract 
negotiations for a new MOA, the parties will participate In mediation prior 
to arbitration in an attempt to resolve the dispute. However; the parties 
shall arrange for the third neutral member of the arbitration board an 
afbilratoF-and schedule arbitration dates in advance (arbitration, including 
the selection of the third 1Tie111ber of the arbitration board shall be 
conducted In accordance with City Charter section 1111). If the mediation 
process has not been completed within a 90- day period, beginning with 
the first day of impasse as determined by wrilten notification of Impasse by 
either party, either party may proceed to arbitration on those issues which 
fall within the scope of Section 1111. both parties retain all rights provided 
by state law. Including MMBA Section 3505.4 - 3505.7. U--#Je-paFtie&-Ele 
oot-preeee€1---te--ar-eitr-atien,ti'le---araitFali011--SIIBll-be'.-oaneeleEk---AII issues 
concerning the scope of the Arbitration Board's authority. jurisdiction or 
powers shall. upon request of either party. be resolved by petition to the 
Superior Court. 

48.1.3 If the parties remain at impasse following mediation, the bargaining unit 
may choose to make a presentation during a public City Council meeting 
without the requirement of a Council response. 

* This agreement is considered tentative and shall not be considered final or binding
unt/1 a final agreement on all terms has been reached and both ratified by union
members and approvecf by the City Council.

FOR THE CITY: FOR THE UNION; 

� 0/zr/16 
ennlferSchembrf Date 

Director of Employee Relations 
Sear-r-Kaldo 

)"'resident, IAFF/ 

City of San Jose 
June 14, 2018 
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2018 CITY OF SAN JOSE- IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

City Proposed Language: 

ARTICLE20 

20.5,3 

GRIEVANCE PRbCEDLiRE 

The parties may mutually agree upon the selection of the arbitrator or 
shall Jointfy rectu.ei,I the .state of California Mediation and Conciliation 
Service. to provide a list of seven (7) perscihs qualified to act as 
arbitrators. -Any costs associated with the mu·1uallv agreed upon loin! 
t'eg·uest for a list of persons qualified to act as arbitrators from the. state 
of California Mediation and Conclllalion Service shall be divided equally 
between the parties. 'The CitV Will process the joint request after 
receivind the Union's share of the cost for obtaining the list. 

* This agreement is considered tentativfl and shall not Pfi considered final or binding
Until a final agreement on all terms has been reached and both ratified by union
members ahd approved by the Oily Council.

FOR THE CITY: FOR THE UNION: 

�, 0W/lcr: 
nlferScfumibri Date 

Directe>r of Employee Relations 

City of San Jose 
March ·1, 2018 
Page 1 of 1 

Date 
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2018 CITY OF SAN JOSE-IAFF NEGOTIATIONS 
TENTATIVE AGREEMENT 

[{1,i,jF PRORQ§J.\L,fh-:: c.i_ta�trop�Jc.illnesia ··nme Don!ltion .... .. --

Proposeq Language: 

ARTJCLE47 CATASTROPHIC ILLNESS Till/IE DONATION 

Eniployees may donate time to eligible employees for the Catastrophic Illness Time Donation 
Program (CITD)·. as outlined In the Time Donation Program Section In tho City Policy Mamiaras.
of June 1. 2007. · 

47.1-Emp/oye�y.;(/ena�l'l!ea-vf\/Ja!ien-aA,i�.lfliJl�fllt-�Qtller-
empJeyeB-WR�ffers-a-flOfliO!HelatedcGalas!.f'@JwhiflJWy-eF-fllness, Sus/.1-4ena#etts 

. ma,i-ll&fAAElein4ls6(}/'fJaf!<,&Wi#i-ll')e:tellE1wiFJ@f.c:�c- · < ·· ' 
,''< ,��- ··.::�·._ 

4 7. 1.1 Te be-eli,iible-tG-reseive-dena.l§'.{��e-r-eril�l).!;-elllJ3)eyee!s-ll!neS!H'flust 
·r-$€fU)r-e-tha!-#!ecceffi!*i��ifseAt foF-lit-lea��i�Gt-slllml/fl:!IVHays
wi!hin-#JCH;1*-(0-)-previel-18-�ioA,-1Ae-re:sj/;llefl:l-empleyee-ll'ltlsl
llave:-exhauste�Ei-leavecpl'ffirct2. llsitl�eMlil(/-Jeaveit·',,

4 7.1.2 Pm1a!iefl&-ef.va@tl�Mi�fer-eemp��i�f#�;'�0;-Si'laJHJe-maa.WA-Jnsremente,er 
ftill-ei'-J')alf.»E>bJFS. -�#,; �i'i,� � .',L 

47,4.a-flena!isfiS..SIJa/l-bB-f)n ��ll�1:ft9'J!.l/g���fi.,;,'[�,e-value-eklena!eEJ,..ieave-lime
f/Aall-b�l11H/qted-at-tll�enef°&:fegulat pay. l'fil�neefted4e-llellf8-ef 
sil11��v:P"-al�!3,feei13ieh!'!\. rogf(�t'fl.?frJ-sito ''1c1'....the-110SfBs4alt-he.ur-te
do!etlMJfie-!1'1&-l'i'Q.Jl'llileF-Of-1,lJ,�(£ '.of€siell--!�llablo-le-tl1E>-rooipiflnh-l"o�
amfil�}lJi--sovaFe�he--Gf!Y,�.�-salai:y-ooA'!lnuation:.insuranso-.-�lan,Upe-ef 
€1enat<,ERµtav.�.�l-14)ffsot ·1�; l'.lenefits In aE\Ser€1affils-witMl1El-/,i'mlisie)1-S-ej' 

t �7.�'.�r��:lt;;��::��: :tJ�g$:J�u�mamml,cWheMfl�ion�atums
,,�c· �fl1''°iiE�termli1il.tEl8:-el11ploym&n1-.w1tii-!he....G1ty-s11a11-to-rata1noa--1:iy-1!'le 

F0!11filo»b " }; • ··::,.... -� - -'-

•.;r� --�-,;.:::,:: - ·\c. . . 
4 7.1. 5 ''"l.[J,§EH3110nl-ef ·�'.�!lath of th&FOsipionl-wflilo.-stilJ..ompleyod-by-tho-GJ[y,a1w 

do)JiiwG-!MlUSS:il1li;iave-tlmo-remaini11!§l-aHi1J;l-!IAlo,ef.dealh-wi��aiE!-te-tiio
roeip�ii\� estq.l��klae-1'1Wldrof!-J,orsen4'WQ.!ll,+Gf.#Je-value.at the-ompleyoe!s 
tinaH'Jeti�X' ...,....,, ....,-� =--

* This agteement is c:;ft;icfeted tentaftve and shall not be considered final or binding
until a final agreement on all terms has been reached and both ratified by.union
members and approval;/ by the City Co1.mcil.

FOR THE CITY: 

• 

9 
J nifor Schembri

!rector of Employee Relations

FOR. THE UNION: 

Dato 

City of San Jose 
March 1, 2018 
Page 1 of 1 
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2018 CI.TY OF SAN JOSE- IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

LGITY PROPOSAL - HOUSEKEEPING - <JALCULATION OF OVERTIME . . ... ·. .. 
·.

C I 

City's Proposecj Lar19uage: 

ARTICLE 14 HOURS WORKED AND OVERTIME 

14,/i An employi,e authodzed or required to work ov.ertlme who works In excess of eight (8) or 
illhe (9) hours per day, or twenty four (24) hours per day if assigned to a work schedule 
qf fifty six (56) hours per week, shalf be compensated al the rate of one and one.half 
(1.5) the employee's hourly rate, except wn.en s.uch exc<;iss hours result frotn a change ih 
such employee's work week or shift or from the requirement that such employee fulfill 
their W<irl< week requiri,ment. Ne-everiiflii3-69l11Pensl}tiol')-Sha/4e-pald for overtime 
Wefke€1-whie!Hle9S-flet-eXilse�iAU!'es-peHlay,-Gvettlme-wei'kea-wl,lsR 
QJ(Geec:ls !hfrtH3QH»if)uh;,9 in any-weflK!ay-sha/1-t,ecs�mpu!ea-te'#!e nearest oA&-half 
�-houi;.All time worked shall be reported in fifteen (15l minute increrne11ts. 

* This agrf!emrmt is considered tentativfl and shall.not be conslderedfinal.or binding
until a final r;grf!ement on al/ terms has been reached and both ra/ifff!q by union
mf!mbf!rs and approved by tfle City Council,

FOR Tl-IE CITY: 

e nifer Schembri 
Director of Employee Relations. 

FOR Tl-IE UNiON: 

City of San Jose

March 1, 2018 
Page 1 of 1 

Date 
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2018 CITY OF .SAN JOSE-IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

City Proposetj Lahguage: 

ARTICLE 6 JN$URANCE 13EN!:FIT$ 

6.4 Life Insurance. The City agrees to provide Life lnswrance Coverage in lh13 :lmount of 
$10,000 for each full-time employee who is eligible for and a subscriber to life insurance 
benefits in acqor�.ance with !he City's groµp life lnsµrance policy. 

6.4.1 The City further agrees Iha( it will allow eligible active employees to purchase 
,iddltional Life Insurance Covers1ge at tfoi rate flVailablE! to the clty._m-iAGffiff!eflts 
ef-$40,{)0fJ,cl!p to a mallimum-value-emaQ,QQOifw! to exoeed 6. llmes anRllill 
eaFAIA� 

� This agreement is consitjered tenta.tive and shall riot be coJ?sideted f/J?E;Jl or binding 
until a final agreement on all terms has been reached and both ratified by union 
members and approved by the City Council. 

FOR THE CITY: FOR THE UNION: 

J� 5/3��: 
Director of Employee Relations 

City of $an Jose 
March 1, 2018 

Page 1 of 1 



2018 .CITY OF SAN JOSE-IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

c;'ty Proposed Language: 

ARTICLI:: 3'3 LABOR MANAG!:!\llE;NT COMMJTT!:E 

38.1 Department Labor Management Committee. There shall be a Department Labor Management 
Committee (LMC) consisting of representatives of the Department at ihe level of Bureau 
P!rector and above, members of th.a Associa.tion, and members of the City Manager's Offlde. 
The Fire. Ohfef, Qr desjgm,e, shall sit as ohe of the Di,partmerit representatives ancJ <1hy of the 
othi,r LMC members may be replaced with an ;:ilternate from time to time. 

The Labor Manag.ement Committee shall meet no fess than quarferfy and ishall cons/der and 
discuss m.atters of mutual concern pertaining to the Jm!Jrovement of the Department anq the 
weffE!fa of Its employees, A9cor(lingfy, the Labor Managemelit C(lmmlttee wilf not aisc�ss 
grlev:inces properly the $.ubject oflhe prpcedural process exc;i,pt to the. extent that .such 
dlscus·sion may be Useful in suggestihg improved department policies. Either the Association 
representatives or the Department representatives may initiate discu�sfon ofany subjEJcl of a 
general m!ture affecting the operation of the Depa.rl!T]ent or fti, employees. 

An agen,hi describing th.e lssQe(s) to be discussed shall be prepared by the initiating !)arty and 
distrlJ:ilited at I.east three (3) days in advance of each meeting, and minutes shall be kept and 
maintained. 

AH persons .representing the parties s/t as equals. Nothing in this section shall be construe.d to 
limit, restrict or ri,d.uce the m1;1nagemE1nt prerogatives outlined efsiaivhere in this agreement. 

<l@.2 During-ll'le-iem+el'-lfils-GeAlrast,-lhe-bMG-wilklissuss-epe,ratfenal fsSU%-Wllfiht-ll1e-Safhlose 
¥ifa-1JeJ¥1Rff1eAl,-JMl\l(IJ�L1H,Ot-J/m.i/ef!-le-staf/iAg-/SSLl�Rel!Jeifl5-'S!af[mg, outsOllFSiA,Jr
ejyillaA�eH,aAd-ell'JeffJeA6Y-/11edieaf respeAse,ql'allSJSl�re_mlJJm. pays-aad�vefljme;
ffOOR-lrafRIAg;-Gommuhily-Respen·se Roadl.ness; Safety-aPf)af.Slj-Welfne.ss-Pregram
effe.aliveiless; Departmenl-Safety-Offleef;'QfiveF's-ldseAse roqUiremems;-am:l-lhe Piefessfenaf
Stanaafde-Manualj-ant:l/eH1ny-lss1Jes-l'1aHllay-arls&from-ll1e-Safh)ese-Flre-DepaflR!el1f!s
ef9aR�\iet1a�revlew--U1a�l?-<;urreAlly-uffilslf'IYeyi-l=/lfs-L--fl/iG-wlfl--akle-eval!Jf!te-#ie-!'4ll/-O�eFI,
6Gfleaule--pl!f6llari�te:a--sei,aFa!e-slele,/elter,

NethiAg-lR--lhis-seeffoA--PrevaA!s4�e--Gity-and-tAe-AsseeiaUeA-frem-eAlefing-m!e-oo--agroement 
regareing a�es01SS11es-pfleF-le--#le--Depaf!meAt!s--eempfe\18flcef--tl1e-org(lnl;!aiienal 
review.-

36,g.l The l-/niori or City may i1iso suggest, recommend and/or allow an outside party to make 
presentaliolis in the Labor Management Committee to provide relevant information. The cost, if 
any, associated with such outside parties wiff be borne by the party(s) requeslfn,g their 
presence, 

* This agreement is cdfiSide(edien/aflve and shall not /;,e consid1;,red final.at binding uni/fa final
agrfJet11eill i:i/1 all tetrfls has beflri teadhad and both ratified by tin/oh members and approved by
the City Coimc/1,

FOR Tl:fE CITY: FOR THE U(illON: 

City of San Jose 
March 1, 2018 

Page i of1 



2018 GITY OF $AN JOSE - IAFF MOA NEGOTIATIOfllS 
TENTATIVE AGREEMENT 

Cjty Proposed language: 

Article 52 Performance Appraisal Appeal 

52.1 l<ey Element Review 

52.2 

If the emp/oyea formally receives ah overall performance rating of "meets standards" or 
ab0ve, bu! receives below "nieets standards" li1 an individual key rating, thti .einpl6yee niay 
request a review of that individual key element by• the Fire Chief or designee. · The 
employee must submit a written request to the Fire Chief, or designee, specifying the 
reasons for :the request within 30 :oalehdar days from the date the employee received the 
final perfoiinance appraisal. Tlie Fire Chief,· or desighee, shall lnvesllgata the rei/llest, 
arrange. a meeting. with the emoloyee, a1id provide a Written response to the enii:>loyee 
within thirty (30) calendar days of receipt. The written· response of the ·Fire Chief, or 
designee, shall be flhal. 

Overall Rating Appeal 

If the employee ,forma·uy receives an overall performance rating that Is below ."meets 
slatidards;'' the employee .may appeal the rating. Such appeal shall be made In wrltirig to 
the. Fire Chief,' or desiqhee. within thirty (30) calendar days fro·m the date the eniplo\iee 
received the flha/ performance appraisal. The Fire Chief, cir desldnee, shall ·investigate the 
appeal. arrange a meeting. and provide a Written response to the employee within thirty 
{30) calendar days of the receipt. 

52.2.1 If the employee. is. dlssaf/sfied with the decision of the Fire Chief, or deslgnee, the 
einployee 1\'iay. within ·teri {10) calendar days from the Fire Chief's or deslgriee's, 
response. request a tneetlnd with the ·cny Manager, or desigiiee. Stich request ·Sll'all 
be made In writing and shaJI.Jnclude the raason(sl the eniployea Is not sails/Jed with 
the de·cJsion previously rendered. 

· · · 

52.2.2 The City Manager. ot deslgnee, shall hold a meeting Within a reasonable time. 
ahd within ten (10) days of the hearing shall Inform the employee of the decision. 
The decision of the City Manager, or designee, shall be final. This will be the only 
appeal process aplilloab/e io review the performance appraisal. The .employee 
shall ha\/e the tklhl to Union representation at the meeting with the Fire Chief or 
designee •. or the· City Manager, or deslgnee. 

* This {lgfes)mentis consir:/ere.rt tel)lallve ar11;I.shall not be considered final or binding un/11 a final
{!gr1;Jement on 1a!l terms has .been reaqher:/ and both ratlfiedby 1,1n!on members ,md ap)Jrqyed /JY
f/ie Cil)i Council.

FOR THE CITY: 

· nifer .Sche1nbri
Director of Employee Relations 

D;,te 

FOR THE UNION: 

.Seari<Kakio .. Piesideiit, IAFF r 

City of Sall Jose 
March 1, 2018 
Page 1 of 1 

Date 



2018 CITY OF SAN JOSE-IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

i·-·· .. - . - . ------··-··. . ·· . .. 
,Ql'fY GOUNTERf:'R:QP:()SA'=, T() !AFF - VACATION LEAVE 

City Proposed Language: 

ARTICLE 25 VACATiONS 

25.4 Vacation Leave. Any and all leaves granted pursuant to this Article shall be gti!nted at 
such time or limes as will not reduce the number of employees below Iha! which Is 
rem;onably nec(lssary for the ef/i9/,:mi conduct of the public bui;;iness of such 
department, excej)t n!'> employea wh.o is authorized to take a leave for vacation purposes 
shall be required to commence such leaV\'l al a Ume other than the beginnin.9 qf a work 
week or the beginning of a cyi;le of twenty four (24) hour shift$, Unless ths> employee 
elects or consents to commence such leave at another and different time. Subject to the 
al;,ove prqvislons, preferenciJ of v<1cation leave liming in any calendar year shall he given
in order of seniority. FeF-pllfl)iises of thfs...sesliefl-"seRie�all...J3e-aeiefmi11�e 
rela�tlma-se�eh empleyeo 111 lhD--<llassff/ealieA-il1--w/'li� 
�mployetHA�tlffi<,R!-ef.ihe-:Gity-G��f-lii'fle 
aei�h-suoh-empl�efl«.cf on a11y.+shift If 1nore than one (1) shift..:Js-wefl«.cf 
ey-empleyees-ift-Sl!G�la.ssifioatiEifb 

25.4.1 For purposes of this section .with regard to annual vacation selection al the start 
of the year, "seniority" shall be determined by the relative lehgth of time served in 
tlie de,Sartment by each employee, regardless of time ,served In the.classification 
in which the employee'.is employed in a department of the City. 

25.4.2 For purposes of this section With. regard to ongoing vacation selection 
throughout .the year and any other vacation polices hot included in 25.4.1, 
"seniority" shall be i!etermined by the roiafi\ie ·1ength of time served by . each 
employee ,In the classification ih which ihe employee is employed in a 
department of the City. 

* Thir; agreement is considered tentaJive and shall not be ccmsidered final or l)inding
until a final agreement on al/term:, has been reached and both ratified l)y un/on
members and approved by the City Coilhoil.

FOR THE CITY: FOR THE UNION: 

J� <:tfir ���/ 
Director of Employee Relatio.ns Pre�ident, IAFF 

City of Sein Jose 

March 1, 2018 
P'!ge 1 of ·f 

.s)nJ1r 
Date 
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2l)113 CITY OPSAN JOSE- IAFF MOA NEGOTIATIONS 
TENTATlVE AGF{EEMENT 

City's PropOs()d .Langl!age: 

ARTICJ...E 14 HO!.JRS WORKED AND OVERTIME 

14,1 �e�el{;'$jfaj/,-b�ay.<MJEll11/:i'lM@iB�-a��J,d�!i�Ai:t 
at 12:0.0 Mldtiif)ht the-fellewlng :Sat� Pursuant fo 29 U,S.C. 207/kl of ihe FLSA the
.City has. esiaolished.,a .twenty-eight C2Bl.day work period ·with an overtime threshold: of. 
'two fiundi·ed twelve Houts (212). TliiS !WS"nt\eelght (28) day work. pe'!'lod regTilar/y recurs·.

• This agreementis"OOnslderedlentatlve and shall not be considered final or binding until a 'final
agreement on a/I terms has been reached and both ratllled by union-members anil approved by the
Cl/y Council.

FOR THE CITY: 

J� 
Direolorof Eiliployee Relations 

FOR THE UNION: 

� :;/ 

Ol\y 9f San Jo.se 
June 25, 2b18 
Page 1· of 1 




