
RD:SSH 
10/3/2018 
 

1561550.doc 1 

Council Agenda: 10-16-18 
Item No.: 3.4a 

RESOLUTION NO._______________ 

 

A RESOLUTION OF THE COUNCIL OF THE CITY OF SAN JOSE 

APPROVING THE TERMS OF AN AGREEMENT BETWEEN THE 

CITY OF SAN JOSE AND THE INTERNATIONAL ASSOCIATION 

OF FIREFIGHTERS, LOCAL 230, WITH A TERM OF JULY 1, 

2018–JUNE 30, 2023, AND AUTHORIZING THE CITY MANAGER 

TO EXECUTE AN AGREEMENT WITH THOSE TERMS 
 
 
BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF SAN JOSE: 
 
1. That the terms of an Agreement between the City of San José and the International 

Association of Firefighters, Local 230, with a term of July 1, 2018 to June 30, 2023, 
are hereby approved.  The City Manager is hereby authorized to execute an 
Agreement with those terms on behalf of the City of San José. 

  
 
2. The general terms of the Agreement are set out and described in the Memorandum to 

the Mayor and City Council dated October 5, 2018, from Jennifer Schembri, Director 
of Employee Relations and Margaret McCahn, Budget Director, which is attached 
hereto as Attachment A and incorporated in this Resolution. 

 
 

ADOPTED this _____ day of ___________, 2018, by the following vote: 
 
 
 AYES: 
 
 

 

 NOES: 
 
 

 

 ABSENT: 
 
 

 

 DISQUALIFIED: 
 
  

 

 SAM LICCARDO 
Mayor 

ATTEST: 
 
 

TONI J. TABER, CMC 
City Clerk 
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ITEM: 3.4 

CITYOF ~ 
SANJOSE. _____ M_em_ofj_a_nd_u_m_ 
CAPITAL OF SIIlCON VALLEY 

TO: HONORABLEMAYORAND 
CITY COUNCIL 

SUBJECT: SEE BELOW 

Approved a:t:> ..:bS
1 

L ___ _ 

FROM: Jennifer Schembri 
Margmet McCahan 

DATE: October 5, 2018· 

Date 

SUBJECT: APPROVAL OF THE TERMS OF AN AGREEMENT WITH THE SAN 
JOSE FIRE FIGHTERS, INTERNATIONAL ASSOCIATION OF 
FIREFIGHTERS, LOCAL 230 (IAFF, LOCAL 230) AND VARIOUS 
AMENDMENTS TO THE PAY PLAN FOR THE CLASSIFICATIONS OF 
FIRE CHIEF, ASSISTANT FIRE CHIEF, DEPUTY FIRE CHIEF AND 
FIRE DIVISION CHIEF 

RECOMMENDATION 

(a) Adopt a resolution approving the terms of a collective bargaining agreement between the 
City and the San Jose Fire Fighters, International Association of Firefighters, Local 230 
(IAFF, Locar 230) for the term of July 1, 2018, to JUne 30,2023, and authorizing the City 
Manager to execute an agreement with those terms. 

(b) Adopt a resolution amending the City of San Jose Pay Plan effective October 21,2018, 
to: 

(1) Roll the Holiday-:in-Lieu premium pay into the base pay and increase the salary 
range by approximately 5.623% for the classifications of Fire Chief (2334), 
Assistant Fire Chief (2333), Deputy Fire Chief (2335), and Fire Division Chief 
(2331); and 

(2) Roll the Emergency Medical Technician premium pay into the base pay and 

OUTCOME 

. increase the salary range by approximately 3 % of top step firefighter pay for the 
classifications of Fire Chief (2334), Assistant Fire Chief (2333), Deputy Fire 
Chief (23~5), and Fire Division Chief (2331). 

Adoption of the resolutions will result in a successor collective bargaining agreement between 
the City and the San Jose Fire Fighters, International Association of Firefighters, Local 230 
(IAFF, ,Local 230) for the period of July 1, 2018, through June 30,2023. Additionally, ~e City 

I. 
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of San Jose Pay Plan will be amended to change the salary ranges for the classifications of Fire 
Chief (2334), Assistant Fire Chief (2333), Deputy Fire Chief (2335), and Fire Division Chief 
(2331) to reflect the changes described above. 

BACKGROUND 

Tentative Agreement with IAFF, Local 230 

The City of San Jose"s bargaining agreement with San Jose ~ire Fighters, International 
Association of Firefighters, Local 230 (IAFF, Local 230) expired on June 30, 2018. IAFF, Local 
230 currently represents approximately 698 full-time equivalent positions. This bargaining unit 
includes employee job classifications such as Fire Recruit, Fire Fighter, Fire Engineer, Fire 
Captailt, Battalion Chief, Fire Prevention Inspector, andArson Investigator. 

The City and IAFF, Local 230 commenced negotiations ona successor agreement in January 
2018. On or about October 1, 2018, the City and IAFF, Local 230 reached an overall Tentative 
Agreement on the terms to be contained in the successor Memorandum of Agreement (MOA) 
between the City and IAFF, Local 230. The Tentative Agreement includes a five-year term, 
which will be valuable in providing stability to the City's workforce. Additionally, it achieves 
significant operational efficiencies for the Fire Department which will allow the City to sustain 
and improve the City's Fire services including: increased flexibility for the Fire Chief to 
administer the Squad Program, the creation of a Rehired Retiree Program for the reemploYment 
of sworn Fire Department retirees to perform recruiting, public education, Fire Academy 
coordination, and community emergency preparedness, the elimination of premium pays for 
employees who are on disability leave for more than two consecutive pay periods, and the ability 
for the City to civilianize up to fourteen sworn positions .. 

The Tentative Agreement is pending ratification by the IAFF; Loca1230 membership. IAFF, 
Local 230 will notify the City of the ratification results prior to the October 16,2018, City 
Council Meeting. ' 

Special PremiumPcrysfor sworn Unit 99 employees in the Fire Department 

Holiday-in-Lieu premium pay is· provided to sworn Local 230 and Unit 99 employees for having 
to work holidays in lieu of paid holiday leave, given the nature of their work and the operational 
requirements of the Fire Department. The Holiday-in-Lieu premium pay is approximately 5.623% 
of the employee's regular salary. The expectation is that employees receiving this premium pay 
are scheduled to work holidays ap.d, when an employee who is receiving Holiday-in-Lieu takes a 
holiday off, the employee would use thyir own leave time such as vacation leave. Holiday-in-Lieu 
premium pay is pensionable pay. . 

Emergency Medical Technician pay is approximately 3% of the top step Firefighter pay and is 
provided to employees who qualify for certification by Santa Clara County as an Emergency 

1 
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Medical Technician. Both sworn Local 230 and Unit 99 employees are required to obtain and 
maintain certification as an Emergency Medical Technician throughout their employment with 
the City. Emergency Medical Technician pay is pensionable pay. 

ANALYSIS 

Tentative Agreement with IAFF, Local 23 a 

A complete copy of the Tentative Agreement is attached. The following is a summary of the key 
provisions of the Tentative Agreement. 

Term 

Ongoing 
N on-Pensionable 
Compensation 
Increase 

General 
Wage 

. Increase 

July 1, 2018 - June 30, 2023 

. 
Effective July 1, 2018, all salary ranges for employees holding positions 
in ciassifications assigned to IAFF, Local 230 shall receive an 
approximate 1 % ongoing'non-pensionable compensation increase. 

Effective July 1,2018, all salary ranges for employees holding positions 
in classifications assigned to IAFF, 230 will receive a pensionable base 
pay increase of approximately 3.0%. This will result in both the top and' 
bottom step of the pay range being increased by approximately 3.0% 

. Effective June 30, 2019, all salary ranges for employees holding positions 
in classifications assigned to IAFF, Loca1230 will receive a pensionable 
base pay increase of approximately 4.25%. This will result in both the top 
and bottom step of the pay range being increased by approximately 
4.25%. 

Effective June 28, 2020, all salary ranges for employees holding positions 
in classifications assigned to IAFF, Local 230 will receive a pensionable 
base pay increase of approximately 4.25%. This will result in both the top 
and bottom step of the pay range being increased by approximately 
4.25%. 

Effective the first pay period of Fiscal Year 2021-2022, all salary ranges 
for employees holding positions in classifications assiglled to IAFF, Local 
230 will receive a pensionable base pay increase of approximately 4.25%. 
This will result in both the top and bottom step ofthe pay range being 
increased by approximately 4.25%. 
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HONORABLE MAYOR AND CITY COUNCIL 
October 5, 2018 
Subject: Approval of an Agreement with the San Jose Fire Fighters, IAFF, Local 230 
Page 4 

General 
Wage 
Increase (co nt' d) 

Rolling 
Anti-Terrorism 
Train.iD.g 
Premium Pay 
Into Base Pay 

Rolling 
Emergency 
Medical 
Technician Pay 
Into Base Pay 

Rolling 
Holiday-In-Lieu 
Into Base Pay 

'Effective the first pay period of Fiscal Year 2022-2023, all salary ranges 
for employees holding positions in classifications assigned to IAFF, Local 

. 230 will receive a pensionable base pay increase of approximately 3.0%. 
This will result in both the top and bottom step of the pay range being 
increased by approximately 3.0%. 

Effective as soon as practicable following ratificatio:Q. by IAFF, Local 230 
and City Council approval, the 2% Anti-Terrorist Training Pay, which 
shall include active shooter training, will be rolled into base pay in 
recognition of the additional training that all employees represented by' 
IAFF, Local 230 receive related to terrorism/anti-terrorism. Employees 
must successfully complete the Fire Department's annual Anti-Terrorist 
Tactics training each year as a condition of continued employment. There 
shall be no additional compensation for the completion of terrorism/anti­
terrorism training. 

This premium pay will be rolled into base pay separately from the other 
premium pays that are also being rolled into base pay (i.e. there will be no 
compounding), and shall not be retroactive. 

Effective as soon as practicable following ratification by IAFF and City 
Council approval, the 3 % of top step firefighter EMT pay that all 
employees represented by IAFF who qualify for certification by Santa 
Clara County as an Emergency Medical Technician (EMT NA or EMT D . 
Non Ambulance or Defibrillation) receive will be rolled into base pay as a 
flat dollar amount in recognition of the obligation to maintain certification 
as an EMT. This may result in the differential between certain steps in 
classifications represented by IAFF being less than approximately five 
percent (5%). Employees must maintain their EMT certification as a 
condition of continued employment. There shall be no additional 
compensation for the maintenance of their EMT certification. 

This premium pay will be rolled into base pay separately from the other 
premium pays that are also being rolled into base pay (i.e. there will be no 
compounding), and shall not be retroactive. 

Effective as soon as practicable following ratification by IAFF, Local 230 
and City Council approval, all classifications represented by the IAFF, 
Local 230 shall receive a 5.623% special pay adjustment in place of the 

. holiday-in-lieu compensation. Beginning the soonest practicable pay 
period following ratification by IAFF and City Council approval and 
continuing thereafter, the holiday-in-lieu cOl;npensation shall cease to 
apply to all classifications represented by IAFF. It is expressly understood 
that the 5.623'Yo special pay adjustment is compensation for all employees 
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Rolling 
Holiday-In-Lieu 
Into Base Pay 
(cont'd) 

Administrative 
Assignment 
Incentive Pay 

Education 
Incentive Pay 

Premium Pay 
While on 
Disability 

in classifications represented by IAFF in lieu of holiday benefits. There 
shall be no additional holiday compensation. 

Tills premium pay will be rolled into base pay separately from the other 
premium pays that are also being rolled into base pay (i.e. there will be no 
compounding), and shall not be retroactive. 

Effective as soon as practicable following ratification by IAFF and City 
Council approval, employees represented by IAFF, Local 230 who are 
regularly assigned to forty (40) hours per week administrative 
assignments shall receive an increase to the amount of the existing 
Administrative Assignment Incentive Pay from $36 per pay period to 
approximately ten percent (10%) of the employee's base salary per pay 
period. Administrative Assignment pay is non-pensionable. 

Employees receiving administrative assignment incentive pay will no 
longer be eligible for Special Operations Pay and Support Paramedic [Pay, 
but will be continue to receive all other incentive and premium pays for 
which they are qualified. . 

Employees in the Fire Prevention Inspector classification (Job Code 2326) 
assigned to forty (40) hour per week positions shall receive 
Administrative Assignment Incentive Pay in the amount of $36.00 per pay 
period. 

Effective June 28,2020, the existing educational and professional 
incentive pay for employees who have been awarded an Associate of Arts 
degree, Associate of Science degree, a Bachelor of Arts degree, and/or· a 
Bachelor of Science degree by an accredited college or university and 
meets any other requirements of the agreement between the City and 
IAFF, Local 230, shall be increased to the amount of approximately 1.5% 
oftop step Firefighter pay (from $35 per pay period). Education Incentive 
Pay is non-pensionable. 

An employee on disability leave for two (2) full consecutive pay period 
shall not receive any premium pay for which they are eligible, except for 
Paramedic Premium Pay. Theloss of premium pay shall occur after the 
second full consecutive pay period in which an employee reports leave 
where disability leave is reported for the entire pay period. The loss of 
premium pay shall continue until the pay period the employee returns to 
work. 
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Special 
Operations 
Pay 

Paramedical 
Promotional 
Increase Pay 

Outsourcing! 
Civilianization 

Employees on administrative assignment are not eligible to receive the 
Special Operations Premium Pay (HIT and USAR) under Section 5.2 of 
the IAFF MOA. 

An employee is "Assigned Personnel" only when the employee is 
assigned via current Department Assignment Order to HIT andlor USAR 
duties, and must be so assigned for the duration of time that he!she 
receives the Special Operations Premium Pay. 

An employee cannot serve concurrently in two positions, and thus an 
employee cannot be "designated by Assignment Order" to more than one 
position at a time unless otherwise agreed to by both the City and the 
Union. 

An employee serving in an administrative assignment cannot be 
considered "Assigned Personnel" and is thus not eligible to receive 
Special Operations Premium Pay. Any ability,right, or eligibility for an 
employee to return to hislher Special Operations assignment after hislher 
administrative assignment ends does not render himlher eligible to receive 
the Special Operations Premium Pay during hislher administrative 
assignment. 

This is the current practice pursuant to a 2017 grievance settlement 
agreement. 

The Paramedic Premium Pay (approximately 12%) shall be included in 
the employee's base salary when calculating a qualifYing new salary upon 
promotion into a rank: that does not receive Paramedic Premium Pay. This 
is the current practice. 

The City has the discretion to civilianize the following five (5) 
administrative positions: Public Information Officer, Facilities Captain, 
Apparatus Captain, Capital Budget Program (Bond) Captain, and 

J Emergency Medical Services (EMS) Basic Life Support (BLS) Captain. 
\. 

Additionally, the City has the discretion to civilianize the following nine 
(9) administrative positions: Staff Captain 1, Staff Captain 2, Staff 
Captain 3, Advanced Life Support (ALS) Captain, Continuous Quality 
Improvement/Quality Assurance (CQIIQA) Captain, Training Coordinator 
(Captain), Fire Engineer (FE) Training Coordinator (Captain), Academy 
Coordinator (Firefighter), Department Safety Officer (Battalion Chief), 
provided that no sworn employees voluntarily applies for the above . 
position(s) when a vacancy occurs. 
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48/96 S·chedule 

Rehired Retiree 
Program 

Probationary 
Period 

Union Release 
Time 

Employees in classifications represented by IAFF assigned to a "56-hour 
work schedule" shall work a "48-96" work schedule. A "48-96" work 
schedule shall be defined as a regular schedule under which employees 

. work two consecutive, uninterrupted, 24-hour shifts followed by four 
consecutive 24-hour days off. 
Members in the Arson Unit will remain on their current 56-hour work 
schedule but may switch at a later time by mutual agreement between the 
parties. 

As a condition of employment, all employees hired on or after January 1, 
2017, shall reside within one hundred and twenty (120) minutes travel 
time from the nearest City of San Jose fire station, travel time shall be 
dete:rmilled by the total estimated automobile trip time without traffic as 
calculated by Google MapsTM or map program mutually agreed to by the 
parties. Employees who reside outside of this area on their hire date must 
change their residence to a location that complies with this requirement 
within one hundred and eighty (180) days of their completion of 
probation. Once a member's residence has been determined to fall within 
the travel time requirements, it will continue to be considered to fall 
within the requirements regardless of subsequent road network, speed 
limit, fIre station location, mapping service or similar changes that do not 
affect the physical location of the residence. 

This is the current practice. 

The City may establish a Rehired Retiree Program for reemployment of 
Fire Retirees to perform recruiting, public education, Fire Academy 
coordination 'and training (except for the positons of Training Coordinator 
and Academy Coordination), and community emergency preparedness 
coordination and training. The City and IAFF, Local 230 agree to meet 
and confer, over any other duties for rehired retirees that are administrative 
and non-emergency response related. This program shall be similar to the 
Rehire Retiree Program for the reemployment of Police retirees as 
provided in City Administrative Policy Manual Section 3.1.5 and the San 
Jose Municipal Code, Part 6 of Chapter 3.36 of Title 3. 

Probationary periods for all classilications represented by IAFF, Local 
230, excluding FirefIghter Recruit, shall not be less than twelve (12) 

, months of actual service. Actual service shall mean regular hours worked. 

-
City Paid Union Release Time (URT). The designated bargaining unit 
representative(s) shall use the City Paid Union Release Time (URT) 
payroll code for any paid time off eligible for release time from regular 
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Union Release 
Time (cont' d) 

Hours Worked 

Side Letter -
Pilot WeIIness 
Program 

Side Letter -
Support 
Paramedic 
Program 

City duties to attend authorized meetings. The designated bargaining unit 
representative(s) shall not recei-ie compensation for meetings that may 
occur outside their work hours, inclusive of any unpaid lunch period. 
Upon request by the City, the bargaining unit representative(s) shall 
provide the City with a general explanation of the business conducted 
when the URT code is used. 

All time worked shall be reported in fifteen (15) minute increments. This 
is the current practice. . 

Pursuant to 29 U.S.C. 20700 of the FLSA the City has established a . 
. twenty-eight (28) day work period with an overtime threshold of two 

hundred twelve hours (212). 'This twenty-eight (28) day work period 
regularly recurs. This is the current practice. 

Extended through June 30, 2023. 

Agreement to continue discussions related to the Support Paramedic 
Program and a paramedic training premium pay during the teTID. of the 
Agreement. 

Side Letter - Agreement that Squads will be assigned to a San Jose fire station as 
Squad Program determined by the Fire Chief or designee. The Fire Chief or designee will 

determine the number Squads and how Squads ate deployed. Any number 
. of Squads may oper~te provided that the companies staffed and operated 
on the effective date ofthe Agreement between the City and IAFF, Local 
230 are also :fully staffed and operated. Ifany companies currently staffed 
and operated are "browned out" or otherwisg closed, the total number of 
squads shall be limited to a maximum offi~e (5). 

Side Letter"':' Agreement to continue discussions related to the Active Shooter Policy, 
Active Shooter procedures, training and equipment to respond to Active Shooter incidents 

as part of Anti-Terrorism Training. The Active Shooter Policy will be in 
aliginnent with the Santa Clara County Active Shooter policies and the 
Active Shooter policy guidelines recommended by the International 
Association of Fire.Fighters and the International Association of Fire 
Chiefs. The parties agree that will be no additional compensation for the 
completion of Active Shooter training. 
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Side Letter -
Healthcare 
Program 
Reopener 

Safety 
Exposure 
Reporting 

Arbitration 
List Costs 

Performance 
Appraisal 
Appeals 

During the term of the contract, the City and IAFF, Local 230 agree that 
to the extentthat they arise during the term of the contract, the parties 
agree to meet and confer over potential changes to the City's healthcare 
program. 

The City has been providing a system for employees to report personal 
workplace exposures to communicable diseases and hazardous materials. 

. The City agrees to provide a new reporting system that will be distinct and 
in addition to state mandated injury/illness reporting. Personal reports of 
exposures to communicable diseases and hazardous materials will be 
collected through an automated system and will be used to establish a 
database reference and to analyze data concerning exposures, recorded on 
the basis of an individual employee's exposures as well as specific 
materials to which more than one (1) employee is exposed. Employees are 
solely responsible for completing personal exposure reports. Records 
available to the City through the reporting system shall be archived and 
database summary data may be reviewed by the City. Employees shall 
have access to their individual workplace exposure reports . 

. Any costs associated with the mutually agreed upon j oint request for a list 
of persons qualified to act as arbitrators from the State of California 
Mediation and Conciliation Service shall be divided equally between the 
parties. The City will process the joint request after receiving the Union's 
share of the cost for~obtaining the list. 

Adde~ performance appraisal appeal language to the MOA. The decision 
by the City Manager or designee related to overall rating appeals shall be­
final. 

Special Premium Pays for sworn Unit 99 employees in the Fire Department 

Rolling in the Holiday-in-Lieu and Emergency Medical Technician premium pays into base pay 
for the Fire Chief (2334), Assistant Fire Chief (2333), Deputy Fire Chief (2335), and Fire 
Division Chief (2331) will be consistent with how theses pays are treated for sworn employees 
who are represented by IAFF, Local 230, provided that the Tentative Agreement referenced 
above is ratified by the membership and approved by the City Council. This will also allow the 
City to maintain a differential in pay in the ranks of sworn Fire personnel. 

As the Holiday-in-Lieu and Emergency Medical Technician premium paY$ are already being 
received, rolling these premium pays into base pay will not change any current employee's pay 
and will not result in them making more in cash compensation. As previously noted, Holiday-in­
Lieu and Emergency Medical Technician premium pays are currently pensionable pays. It should 
be noted that making the amendlnents to the pay plan to reflect the rolling of these premium pays 
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into. base pay, where applicable, will result in the salary ranges of the Fire Chief (2334), 
Assistant Fire Chief (2333), Deputy Fire Chief (2335), and Fire Division Chief (2331) being 
increased, and there may be additional roll up costs of having other applicable premium pays 
being calculated on a higher rate of pay. 

EVALUATION AND FOLLOW-UP 

No additional follow-up action with the City Council is expected at this time. 

PUBLIC OUTREACH 

This memorandum will be posted on the City's website for the October 16,2018, City Council 
Agenda. . 

COORDINATION 

This memorandum was coordinated with the City Attorney's Office and the Budget Office. 

COMMISSION RECOMMENDATIONIINPUT 

This agreement was not coordinated ~th any board or commission. 

COST IMPLICATIONS 

The ongo·ing increased annual direct cost of the 3 % pensionable general wage increase effective 
July 1, 2018, and the ongoing non-pensionable compensation increase equivalent to 1 % of an 
emplbyee's pase pay as of July 1, 2018 will be is approximately $5.79 million. The ongoing 
increased cost of the 4.25% general wage increase effective June 30, 2019, is approximately 
$7.05 million. The ongoing increased cost of the 4.25% general wage increase effective June 28, 
2020, is approximately $8.35 million. The ongoing increased cost of the 4.25% general wage 
increase effective the first pay period of Fiscal Year 2021-2022, is approximately $8.80 million. 
The ongoing increased cost of the 3 % general wage increase effective the first pay period of 
Fiscal Year 2022-2023, is approximately $6.74· million. It should be noted that the approximate 
ongoing increased costs for any wage increases as noted above includes any unfunded :;lctuarial 
liability (UAL) savings for any increases below that of the actuary's pensionable wage increase 
assumption 00.25%, as well as, any additional UAL costs for increases above the actuary's 
pensionable wage increase assumption of3.25%. 
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The ongoing increased cost for rolling Anti-Terrorism Training (ATT) pay, Emergency Medical 
Technician (EMT) pay, and Holiday-In-Lieu (HIL) pay into base pay is estimated to be 
approximately $364,000 for employees represented by IAFF, Local 230. The ongoing cost of 
increasing Administrative Incentive pay to 10% for employees in temporary assignments is 
approximately $222,000. The ongoing cost of increasing Education Incentive pay for eligible 
employees effective June 28,2020, to approximately 1.5% is approximately $237,000. 

There are no cost implications pertaining to the recommendations related to the rolling the 
Holiday-in-Lieu and Emergency Medical Technician pay into base pay for the Fire Chief (2334), 
Assistant Fire Chief (2333), Deputy Fire Chief (2335), and Fire Division Chief (2331) 
classifications, as the premium pays are already benig received and will not change any current 
employee's pay and will not result in them making more in cash compensation. 

The budget actions for 2018-2019 will be brought forward for City Council approval in a future 
budget process in 2018-2019. A salary increase was assumed in the development of the 2018-
2019 Adopted Budget, however, the negotiated wage increase, rolling ATT, EMT, and IDL into 
base pay, and the increase to the Administrative Incentive pay is approximately $1.3 million 
above what was factored into the 2018-2019 Adopted Budget. It is anticipated that the City will 
use one or a combination of the following strategies to address the additional costs in 2018-2019: 
use one-time funds identified in 2018-2019, such as those generated from the sale of property, 
and/or use other General Fund savings or excess revenue anticipated in 2018-2019. The ongoing 
costs of the agreement with IAFF, Local 230 will be factored into the 2019-2020 Base Budget. 

CEQA 

Nota Project, File No. PP17-010, City Organizational & Administrative Activities resulting in 
no changes to the physical environment; and File No. PP17-003, Agreements/Contracts (New or 
Amended) resulting in no physical changes to the environment. 

JENNIFER SCHEMBRI 
Director of Employee Relations/ 
Acting Director of Human Resources 

.~~~ 
MARGARET MCCAHAN 
Budget Director 

For questions please contact Jennifer Schembri, Director of Employee Relations / Acting 
Director of Human Resources at (408) 535-8150. 

Attachment A - IAFF, Local 230 Tentative Agreement 
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TERM 

2018 IAFF NEGOTIATIONS 
TENTATIVE AGREEMENT* 

• July 1, 2018 - June 30, 2023 

WAGES.iANO\PREMIUM 

• Fiscal Year 2018-2019 

1 % ongoing non-pensionable compensation increase effective Fiscal Year 2018-
2019. Effective July 1, 2018, all employees holding positions in classifications 
assigned to IAFF, Local 230 shall receive an approximate 1 % ongoing non­
pensionable compensation increase. 

3% general wage compensation increase effective Fiscal Year 2018-2019. 
Effective July 1, 2018, all salary ranges for employe~s holding positions in 
classifications assigned to IAFF, Local 230 shall be increased by approximately 
3%. 

• Fiscal Year 2019-2020 

4.25% general wage increase effective Fiscal Year 2019-2020. Effective June 
30,' 2019, all salary ranges for employees holding positions in classifications 
assigned to IAFF, Local 230 shall be increased by approximately 4.25%. 

• Fiscal Year 2020-2021 

4.25% general wage increase effective Fiscal Year 2020-2021. Effective June 
28; 2020, all salary ranges for employees holding positions in classifications 
assigned to IAFF, Local 230 shall be increased by approximately 4.25%. 

• Fiscal Year 2021-2022 

4.25% general wage increase effective Fiscal Year 2021-2022. Effective the first 
pay period of Fiscal Year 2021-2022, all salary ranges for employees holding 
positions in classifications assigned to IAFF, Local 230 shall be increased by 
approximately 4.25%. 

• Fiscal Year 2022-2023 

3% general wage increase effective Fiscal Year 2022-2023. Effective the first pay 
period of Fiscal Year 2022-2023, all salary ranges for employees holding 
positions in classifications assigned to IAFF, Local 230 shall be increased by 
approximately 3%. 

• Anti-Terrorism Training Pay - See Attached 
• Emergency Medical Technician Pay - See Attached 
• Holiday-In-Lieu Pay - See Attached 
• Administrative Assignment Pay ~ See Attached 
• Education Premium Pay,- See Attached 

City of San Jose 
October 1, 2018 
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20181AFF NEGOTIATIONS 
TENTATIVE AGREEMENT* 

• Premium Pay While on Disability - See Attached 
• Special Operations Pay - See Attached 
• Paramedic Promotional Increases Pay - See Attached 

MODIFICA IION iOFiSARGAiNINGlJNmWOHK 

• Outsourcing/Civilianizatlon - See Attached 

• 48/96 Schedule - See Attached 
• Rehired Retiree Program - See Attached 

• Probationary Period - See Attached 

• Non-Generic Prescriptions - See Attached 
• Incorporation of Retirement MOA Language - See Attached 

• Extension of Wellness Program - See Attached 
• Support Paramedic Program - See Attached 
• Squad Program - See Attached 
, Active Shooter - See Attached 

• City Medical Benefits Reopener - See Attached 

• Exposure Agreement - See Attached 
• Union Release Time - See Attached 
• Housekeeping - Changes due to Charter Section 1111 - See Attached 
• Arbitration List Costs - See Attached 
• Catastrophic Illness Donation Time - See Attached 
• Housekeeping - Calculation of Overtime - See Attached 
• Life Insurance Benefits - See Attached 
• Labor Management Committee - See Attached 
• Performance Appraisal Appeals - See Attached 
• Vacation Leave - See Attached 
, FLSA Work Period - See Attached 

CIty of San Jose 
October 1, 2018 

Page 2of3 
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20181AFF NEGOTIATIONS 
TENTATIVE AGREEMENT"" 

'" This agreement is considered tentative and shall not be considered final or binding 
until ratified by the membership and approved by the City Counoil. This dooument sets 
farlh t/7e full agreements of the parlies reaclJed during these negotiations. Anything not 
included In the document Is not part of the Tentative Agreement. 

FOR THE CITY: 

.-.J~J?:{!)'UZ-jVY\..tfL/~ 10/1/2018 
Jef\!llfer Schembri Dale 
Director of Employee Relations 

10101/18 

/D/(/(~ c. L, 10 
Date Chris Murphy Dafe 

Vice President, 
IAFF, Local 230 

1(/la C? ~ I 01 (!tr:;;7~ ;O&,M 
Elsa oraova Date ~ 90ate 

a
senlor ExeC~Utlve Analyst ~~~~rr 0 dent, IAFF, 

~ ~~ I~ 
heryiafk~ Date 

Senior Executive Analyst 

Member Representative, 
IAFF, Local 230 

City of San Jose 
October 1, 2018 . 
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2018 CITY OF SAN JOSE -IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

ARTICLE 5 WAGES AND SPECIAL PAY 

5.1. 7 Terrorism/Anti~Terrorism Pay. All persons represented by IAFF receive approximately 
2.0% of base pay for anti-terrorism training, which shall include active shooter training. 
This shall be pensionable. Effective as soon as practicable following ratification by IAFF 
and City Council approval, the 2% Anti-Terrorism Training Pay will be rolled into base 
pay in recognition of the additional training that all employees represented by IAFF 
receive related to terrorism/anti-terrorism. Employees must successfully complete the 
Fire Department's annual terrorism/anti-terrorism training each year as a condition of 
continued employment. There shall be no additional compensation for the completion 
of terrorism/anti-terrorism traininrr, 

City of San Jose 
October 1, 2018 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

ARTICLE 5 WAGES AND SPECIAL PAY 

5.3 Emergency Medical Technician (EMT). Each employee who qualifies for certification by 
Santa Clara County as an Emergency Medical Technician (EMT-NA or EMT-D Non 
Ambulance or Defibrillation) shall be paid an amount equal to three percent (3.0%) of top 
step firefighter base biweekly pay for each pay period in which the employee is entitled 
to receive a salary, commencing with the first full pay period after the Fire Chief files with 
the Director of Finance a statement that the employee qualifies for such certification. 

5.3.1 Employees will be required to obtain and maintain certification as an Emergency 
Medical Technician. The City will continue to provide training. 

5.3.2 Effective as soon as practicable following ratification by IAFF and City Council 
approval, the 3% of top step firefighter EMT pay that all employees represented 
Qy IAFF who qualify for certification by Santa Clara County as an Emergency 
Medical Technician (EMT NA or EMT D Non Ambulance or Defibrillation) receive 
will be rolled into base pay as a flat dollar amount in recognition of the obligation 
to maintain certification as an EMT. This may result in the differential between 
certain steps in classifications represented by IAFF being slightly less than 
approximately five percent (5%). Employees must maintain their EMT 
certification as a condition of continued employment. There shall be no additional 
compensation for the maintenance of their EMT certification, 

City of San Jose 
October 1, 2018 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

ARTICLE 24 HOLIDAY BENEFITS 

24A---SllbjeGt-te-fAe-Flrovisief1&-Gl'-SeG-Uen-24;2-ef-this-Arusle,-eaGh-fl:liI4ime-emFlleyee-wlie 
Relds-a-Flesifien-alleGated-te-an'lGlassffieatieR-assigfled-te-Rel3H3seHtfitieR-YRit-Ne~1=we 
si'lfill-be-eR#Ned4e-r-eGeivB-aREI-sl'laiJ-be-g~ven-as-a-BeliElay-beAefif-froHl-aRd-af~F-JtJ Iy-:l4, 
-1-9g&'-inliel-l-ef-·-any-eU'lel~elidaYS-{-E»(G-eFltiRg-aRy-etli6f-ElflYs-FlFeGl-aimeEl-ef-designated 
by-tAe-Gel:lnsiJ-a&-l1elidays-feI"-Wltish-ftJll-t~ 111B-e-ffif.lleyees-will-be-eRtit~e-d-te-heHEIay-leav&), 
4,.7-3g5-AotJfS-9f-time-off-feF-easlt-biwee-kly·pay-pe-I:ieEl-afte-F-JH~y-44,493&,-dI:lfffig-wt'11GA 
tlte--empi eyee-i s-a ssigneEl-te-twenty-feuF-{24}-lteu r-6 hifts-e~847~hetH:g....gf-Hffie-eff-froffi 
GtJty-feF-e-ash-biweekj.y-f>aYf>er~eEl-flfter-Jldly-14;-1-985,duFiA€I-whiGIi-stlGA-empleyee-is-net 
assi9fled4e-twenty..fBl:lf-f24)-hetlr-shm-s,-bI:l~luslvB-..ef-aRy-suGA-biwee-kJy-Pay-.j:>e-fieEl 
spenf-by4he--empleyee-en-l:lRpaid-leave.-SaiEl-Aelida.y--beRefit-sha~l-be-given-te-eaBh-SUGA 
effiGer-er-en:tpleyee-at-fl-time-te-be-Eletet:mineEl-by-tAe-Gity-Mfinager,-ln-tfleir-4iser-etieR,eF 
by-tAe -F-ir-e-GAief--witli-tl1e-appr-evfll-ef--the-Gity--Manager,..-eithef-bef0fe or aftef-the 
biweeKly-pay-pe-I:ioEl-a-s--prevideG-her-eb.y,btlt-in-fle-eveRt-s~lall-stlGh-l3eRef~t-feF--flHY 
biweekJy-pay-period-98-§iven-befer-e-the--begiHHing-ef-the-biweekly-pay-pefJeG-feF-WI'IisR 
£uGh-geAe-f~f--js:-~ven,--liOHatBHI:taH-twBnty-sfx.-{-2@~-I3iweBkJy-f>ay-peReEl~i-l1fAediately 
feliewiflg-the-9iweekl.y-pay~peFied-fer-whiGh-suGh-9BRe-nt-f&-g+ven. 

24:2---lf,--flt-aRY-t-fmB-en--9f-befBfe-the-eKpifatiel~-of-·twenty-si)(--(-2@)-biweek'y-pay--per~oEls 
imH'Iediately--fellewin€l-tf1e-lllwBekly-,paY-f>eF~od,--duF-fn€l'-flnEl-·fer---whish--any--futl-time 
empleyee-beGemes-en@ed-te-tlme-eff-4uty-Bs-.a-heliday-beneHt-uREleF-the-·provisleHs-ef 
SestieR--24A-ef-.this-Art-lGle,-the-Gity-Maflagef-Shall-fiRe-or-eetBr-m1Ae-thfit-te-give--aR.y 
SUGh-emFlleyee--sUGA-9ooefit-te-w4iGh-tl=leyt--f11.ay-be--eHtitled-ulider-SeGtien-24A-feF-fiRY 
£\;l-Gh--pi3y-per-lea-wel:lki-ser~eusly4mpaiHRe-effIBieR~e--F-lfe-GepaFtrHeHt,the-Gity 
MaRager-flifly-erEler-t-ltaf--suGh-BHlpleYBe-shatl-reeeNe-aRG-be-giveR,-and-tn-&tlGh--evBnt 
£afd-e.mFllo.yee-shal~-tl-le-re\;lpen--be--BHtiUe-d-te.-reGeive-flREI-sha11-13e-givefl-IH-l.feu-Bf-the 
holiGay-beRefit--te-whiGh-the~empleyee-weuld-etherwise--be--entit~ed-fer-aRy-biweekJ,y--pay 
per4eEl-tlRder-ihe-provisiens-ef-SeGtien, .. 24A,&I:IGR-fHII-time-empleyee-shall-l3e-giveA-aS 
9*tf.a-heliday--Gempensatien--5~62~~o...gf-their--regHlar-sali3r.y---dtlFiH€l-saiEl--hiweekly-pay 
pe-rieEl-ef..ftl!l-t4ffie-empleymeAh 

24.3--F-oF-th6--f>l:If-FlElse-of.-eompuliAg--r8-tiremeRf--9e-nefit.£·-fBr---empleyeB&-Gevered-by-4his 
Agfeemenf,and-ln-aGGOrtlaFfGB-WitR-tHe-itFOvi&ieRS-ef-J..3M2G-ef-the-SaFhJe£6-MtlRiGipai 
GeEle,-tAe-tefffi-..!~GmpeRSatiGl~s-it-i&-Hsed-te-Eleter-m-ifle-r:eUrement-geAefit&-shfiIl-I3e 
def4Re4te-iRGltJEle .. heliElay-pay,. 

24,1 Effective as soon as practicable following ratification by IAFF and City Council approval. 
all employees represented by IAFF shall receive a 5,623% special pay adjustment in the 
place of the holiday-in-lieu compensation. Beginning the soonest practicable pay period 
following ratification by IAFF and City Council approval and continuing thereafter, the 
holiday-in-lieu compensation shall cease to apply to all classifications represented by 
IAFF, It is expressly understood that tl1e5.623% special pay adjustment is 
compensation for all employees in classifications represented by IAFF in lieu of holiday 
benefits, There shall be no additional holiday compensation, 

City of San Jose 
October 1,2018 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

ARTICLE 5 WAGES AND SPECIAL PAY 

5.5 Administrative Assignment Incentive Pay. The City and Union acknowledge that certain 
employees represented by the Union are needed to staff forty (40) hour per week 
assignments and that, while assigned to such duties, these employees are limited in 
their ability to work Minimum Staffing, are not eligible for FLSA overtime based on their 
regular work schedule and do not receive the work schedule advantages afforded to 
those employees on twt:mt-y-twenty-four (24) hour shift assignments. Therefore, effective 
as soon as practicable following ratification by IAFF and City Council approval, the City 
agrees to provide Administrative Assignment Incentive Pay in the amount of ~G 
9P..Qroximately ten percent (10%) of the emplovee's base salary per pay periodL to those 
~mployees regularly assigned to forty (40) hour§ per week ~GS#iGA6administrative 
asslffilments. This pay is non-pensionable. Employees on administrative assignment will 
no longer be eligible for Spec/al Operations Pay and Support Paramedic Pay. 
Employees on adininistrative assignment will continue to receive all other incentive and 
premium pays for which they are qualified. 

5.5.1 Employees in the Fire Prevention Inspector classification (Job Code 2326) 
assigned to forty (40) hour per week positions shall receive Administrative 
Assignment Incentive Pay in the amoLlnt of $36.00 Qer pay period. 

City of San Jose 
October 1,2018 

Page 1 of 1 

 

DRAFT--Contact the Office of the City Clerk at (408) 535-1260 or CityClerk@sanjoseca.gov for final document. 

Tammy.Clark
Typewritten Text
ATTACHMENT "A"



2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

ARTICLE 7 EDUCATIONAL AND PROFESSIONAL INCENTIVES 

7.3 Each employee who has been awarded an Associate of Arts degree, Associate of 
Science degree, a Bachelor of Arts degree, and/or a Bachelor of Science degree by an 
accredited college or university and meets any other requirements of this agreement, 
shall be paid, for each biweekly pay period for which the employee is entitled to receive 
a salary, the amount of $35.00 in addition to the salary established for the class to which 
the employee is assigned from and after the beginning of the pay period following the 
date on which proof is filed with the Director of Finance that the employee has been 
awarded such degree. No employee shall be entitled to receive payment for more than 
one (1) such degree. 

7.3.1 Effective June 28, 2020, thSl educational and professional incentive pay of 
$35.00 per biweekly pay period shall be increased to the amount of 
approximately 1.5% of top step Firefighter pay. 

City of San Jose 
October 1, 2018 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

5.7.1 An emQloyee on disability leave for two (2) full consecutive pay periods 
shall not receive any premium pay for which they are eligible except for 
paramedic premium pay as provided under Article 5.4 above. The loss of 
premium pay shall occur after the second full consecutive pay period in 
which an employee reports leave where disabjlity leave is reported for the 
entire pay period. The loss of premium pay shall continue until the pay 
period the employee returns to work. . 

City of San Jose 
October 1, 2018 
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2018 CITY OF SAN JOSE -IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

ARTICLE 5 WAGES 

5.2 Special Operations. 

5.2.1 Definitions 

5.2.1.1 "Assigned Personnel" have the relevant required training 
specified by EOPP and/or UOPP and have been designated by 
Assignment Order, either permanently or temporarily, to either 
the HIT or USAR primary apparatus. (or cross-staffed 
apparatus), or HIT or USAR task force Engine Company. 

5.2.1.1.1 An employee is "Assigned Personnel" only when the 
employee is assigned via current Department 
Assignment Order to HIT lor USAR duties, and must 
be so assigned for the duration of time that he/she 
receives the Special Operations Premium Pay under 
Article 5.2. 

5.2.1.1.2 An employee cannot serve concurrently in two 
positions, and thus an employee cannot be 
"designated by Assignment Order" to more than one 
position at a time unless otherwise agreed to by both 
the City and the Union. At any given time, an 
employee's assignment for purposes of Articles 
5.2.1.1 and 5.2.2.1 is determined solely by the most 
current Assignment Order in effect. 

5.2.1.1.3 An employee serving in an administrative assignment 
cannot be considered "Assigned Personnel" for the 
purposes of Article 5.2 related to the Special 
Operations Premium Pay and is thus not eligible to 
receive Special Operations Premium Pay. Any ability, 
right, or eligibility for an employee to return to his/her 
Special Operations assignment after his/her 
administrative assignment ends does not render 
him/her eligible to receive the Special Operations 
Premium Pay, during his/her administrative 
assignment. 

City of San Jose 
October 1, 2018 

Page 1 of 1 

 

DRAFT--Contact the Office of the City Clerk at (408) 535-1260 or CityClerk@sanjoseca.gov for final document. 

Tammy.Clark
Typewritten Text
ATTACHMENT "A"



2018 CITY OF SAN JOSE -IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

ARTICLE 5 WAGES AND SPECIAL PAY 

5.4 Paramedics. Each employee licensed by the State of California, accredited by the 
County of Santa Clara and assigned to front line or support paramedic duty as a 
paramedic shall be eligible for paramedic premium pay. 

5.4.1 Paramedic premium pay for. front line paramedics shall be an amount equal to 
twelve percent (12%) of top step firefighter base biweekly pay for each pay 
period in which the employee is entitled to receive a salary. 

5.4.2 The Paramedic premium pay (approximately 12%) shall be Included in the 
employee's base salary when calculating a qualifying employee's new salary 
upon promotion into a rank that does not receive Paramedic premium pay. 

City of San Jose 
October 1,2018 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

ARTICLE 43 CIVILIANIZATION OF FUNCTIONS 

The City has the discretion to civilianize the positions listed below. Sworn incumbents may be 
transferred as other positions in the same classification become vacant or the City may delay 
implementation. If sworn incumbents are to be transferred, they will receive a minimum notice 
of ninety (90) calendar days. The City will give due consideration to the disabilities of 
employees occupying such positions and will make a reasonable effort to accommodate such 
disabilities, including the granting of reemployment rights jn different job classifications under 
existing City programs that provide for maintaining pre-existing salary levels. At the City's sole 
discretion, civilianized positions may be filled temporarily by sworn personnel without the City 
waiving its right to civilianize such positions. 

43.1 The City may choose to fill a position that will direct and manage the Development 
Services Division of the Fire Pr-BteGt~eA Prevention Bureau, with the job classification and 
salary range to be determined by the City, but which shall not be represented by hesal 
JJGIAFF. 

43.2 The City has the discretion to civilianize the following five (5) administrative positions: 
Public Information Officer, Facilities CaRtain, Apparatus Captain, Bond Captain, EMS 
BLS Captain. 

43.3 The City has the discretion to civilianize the following nine (9) administrative positions: 
Staff Captain 1, Staff Captain 2, Staff Captain 3, ALS Captain. CQIIQA Captain, Training 
900rdinator (Captain), FE Training Coordinator (Captain), Academy Coordinator 
lEirefighter), Department Safety Officer (Battalion Chief) provided that no sworn 
employees voluntarily applies for the above position(s) when a vacancy occurs. 

City of San Jose 
October 1, 2018 
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2018 CITY OF SAN JOSE -IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

The terms and conditions of the "48~96" Work Schedule shall be as follows: 

51.1 Employees in classifications represented by IAFF assigned to a "56--hour work 
schedule" shall work a "48~96" work schedule. 

51.1.1 A "48-96" work sChedule shall be defined as a regular schedule under which 
employees work two (2) consecutive, uninterrupted, 24-hour shifts followed by 
four (4) consecutive 24 hour days off. An example of the "48/96" work schedule 
is as follows: 

51.1.2 Members in the Arson Unit will remain on their current 56--hour work schedule 
but may switch at a later time by mutual agreement between the parties. 

51.2 The following metrics will continue to be collected on the "48~96" schedule. These 
metrics will also be defined in the San Jose Fire Department 48/96 Program Manual. 

(a) Overtime Costs 
(b) FLSA Compensation 
(c) Relief Personnel 
(d) Sick Leave 
(e) Vehicle Accidents 
(f) Emplo,.vee Injuries 

(g) EMS/Patient Care 
(h) Near-Miss Occurrences 
(i) Employee Removal for Fatigue 
(j) Mandated Compliance 
(k) Station/Equipment Maintenance 
(I) Turnol!.t Time 

(m) Fire Prevention Inspections 
(n) APA Completion 
(0) NFIRS & PCR Completions 
(p) Residency Data 
(q) Absence Rates 
{r} Disability Leave Costs 

51.2.-1 Data on each of the Metrics in comRarison to the time periods prior to the "48-96" 
schedule will be reported annually in a written information memorandum 
addressed to the Mayor and City Council on an annual basis. The first 
information memo will be due on October 1, 2019 and each October thereafter. 

51.3 As a conditibn of employment, all ~llll2loyee~_ hired on or after January 1, 2017, shall 
reside within one hundred and twenty (120) minutes travel til11e from the nearest City of 
San Jose fire station. Travel til11e shall be determined by the total estimated autol11obile 
trip time without traffic as calculated by Google Maps ™ or map program mutually agreed 
to by the parties. El11ployees who reside outside of this area on their hire date must 
cilan.ge their residence to a location that complies with this requirement within one 
hundred and eighty (180) days of their completion of probation. Once a member's 
residence has been determined to fall within the travel time requirements, it will continue 
to be considered to fall within the requirements regardless of subsequent road network, 

City of San Jose 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

speed lirnit, fire station location, mapping service or similar changes that do not affect 
the physical location of the residence. 

91.4 Nothing in this Article 51 shall supersede any other section of this Agreement, including 
but not limited to Article 16 entitled "Management Rights." 

City of San Jose 
October 1, 2018 

Page 2 of 2 

 

DRAFT--Contact the Office of the City Clerk at (408) 535-1260 or CityClerk@sanjoseca.gov for final document. 

Tammy.Clark
Typewritten Text
ATTACHMENT "A"



2018 CITY OF SAN JOSE -IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

54.1 The City may establish a Rehired Retiree Program for the reemployment 
of Fire retirees of the Police and Fire Department Retirement Plan to 
perform recruiting, public education, Fire Academy coordination and 
training (except for the positions of Training Coordinator and Academy 
Coordinator) and community 'emergency preparedness coordination and 
training. The City and IAFF agree to meet and confer over any other 
duties for rehired retirees that are administrative and non-emergency 
response related. This PIQgram shall be similar to the Rehired Retiree 
Program for the reemployment of Police retirees of the Police and Fire 
Department Retirement Plan as provided in City Administrative Policy 
Manual Section 3.1.5 and the San Jose Munioipal Code, Part 6 of Chapter 
3.36 of Title 3. 

City of San Jose 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

ARTICLE 39 PROMOTIONAL EXAMINATIONS 

39~-~-PfGeatfGR,--:rfle-13reeafieRaFY-f39riGEl-fGF--emf;>IGyees-af;>f:>Gil1teEl-tB--tI1e-'~I~k-ef--FifB-§n§JjReer--aFld 
aSGve-may-ge-exteI1GeG-eFlIy-wRen--th&f;>fGI3atlGI~aPf-€mf;>l&ye&fla&-eeeR-eR-El+sabiHty-leave,-li§Jl1t 
ElHt-y,--siGk-leave,leave-fBr-13t1f13Gsas-r-eiateEl---fG-13f9§f\al-1Gy,-+tliHtary-leave,-GF ul1pajG-~eave-~ef 
aesen se---clllriAg-the-f;>reeatieRafY-fJer-ieEl-anEl-tRBt-StlGR---exteRSieR--6hal1--t&-etttlivaleR t-te-ttle 
19f1i:3t11-ef4in:je-t-lie--emr>leyee-was-eR-leave-anGteF--ii§JRkil;lt-y,· 

ARTICLE 53 PROBATIONARY PERIODS 

53.1 Probationary Period Calculation. Probationary periods for all classifications representedJ2y 
·IAFF, Local 230, excluding the Firefighter Recruit Classification (Job Code 2310), shall not be 
Less than twelve (12) months of actual service. Actual service shall mean regular hours worked. 

City of San Jose 
October 1, 2018 
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2018 CITY OF SAN JOSE -IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

ARTICLE 6 INSURANCE BENEFITS 

6.2_Health Insurance Coverage 

6.2.3 Co-pays for all available HMO plans shall include the following: 

a. Office Visit Co-pay shall be $25. 
b. Prescription Co-pay shall be $10 for generic and $25 - $30 

for brand name. . 
c. Emergency Room Co-pay shall be $100. 
d. Inpatient/Outpatient procedure copay shall be $100. 

City of San Jose 
October 1, 2018 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

ARTICLE 28 RETIREMENT - PENSION AND RETIREE HEAL THCARE 

28.1 Pension and retiree health care benefitseHenefits of the Police and Fire 
Retirement Plan System are to be paid in accordance with the provisions of the 
Plan and the MemeFaflal-lm-Bf-Agreement on Retirement between the City and 
the Union and the San Jose Police Officers' Association. T-I:lese-l3eHef~ts-aFe 
sl-lbjeGt--te-Ghange--by-4he"""Altemative-P-ensien-Re·fer:m-Settlement-FfameweFk 
GatBEhJl:lI~..a,2G~-6,-between-tfle-Gity-aRtI-the-lJnien--and--the--$an-J0se-P0IiGe 
Gff4cers' AsseGiat~en-; 

~-+here-aFe-~eG0fld--1=i€f---R€t~rBmeRt--geneti.ts--aF>i3licOOle-te-empleYBes-hirea, 
f.efiifeG,ef--reiHstated -GH-ef--aftBF-JafH:lafy~4a.,as-ameRded-l3y-QfGinanBe-Ne-; 
29511. These-l:lelw.fits-ar-e-sl:lbjeet-te-Gflaf=}~y-the-A1terfl-atfve-P-eflSieA-Refer:m 
geUlemeAt-¥raHl eweFk-dateEJ-,My-=I-5,20-1..a,-BetweeA-tfle-Git-y-afld--t~=}e-lJ·n~en-aHd 
tfle San Jese-P-eUee-004eers' ASS0Giat~et-l.,. 

AR-T-4CLE 29. 

2-9-;-1-Aft~ele 29 is-suejeGt-tEH7han 9 e by-tfle--AAer-natwe-P-ensieA--Ref0-Fm--Settlement 
Ff"-amewer-k-dated-JuIy-1-e, 20 15,between-the--Gity--and--tfle-lJru0fl-afld-tfl~ 
Jese-·Ptllice-Gfffeers' Assecia#ert;. 

~---+he-Gjty-and-the-lJl1ien-agfee-to-tFaHsitjen-ff0ffi-the-cl;jHent-F>ffi:tjal-i3fe-fi:fliGiHg-ef 
fir~t-iree--mea4Gal--afld-aental-healthGare--benefits-(r-eferred to as-tfle-..'.:F>eUcy 
metME8-te-i3r-e-fl::lRa~A§-Bf-tfle-fu~I-AAnl-lal-Retfuiream-Gentr-jl3utjefl (l\RC}-fer-tbe 
f4f-e-r-etifee-Aealtt~GaFe-eeAefi.ts-F>lan-(..'.:PlaH!2..};-TAe-tffinsjijen-sAan-l3e-aGG0mr=>~isRea 
eY-r=>flasiAg--inte-ftl-lly-ftlli Eli ng-tfle-ARG-ever-a-l3eriGa-e:f-five--(..a}-yeaf&-l3eg~Rning 
Ju lie-2-@,-2-O-1~he-P-la n!-s-init-ial-l::lflfu naed-retkee-hea#ftCare-Ua 13~lity-shalJ.-t>e-futly 
aHlero~ver--a-t/:tiFty--yeaf-F>efied--se-4hat--it-sl~al'-ee-i3a~d--I3y-JtJHe-30~44 
{elesed--aniert~~tieAf,-Amert-i~tien-0f-GftangeS-HHhe-uftfundea-ret-iree-RealtflGare 
Habmty--et-her-m-tflat+-t-he--ffiitial-fet-ifee---Aea~Gafe-iiabmt-Y~1As,-lesses, 
ehan.ges--·in--aetuafial--assHmF>tieAs,-ete.j-sflall--be~efHlineEl--l3y-the-PlaA!.s 
aetuary. The-G~ty--and--~-IaA-meHleer%-(~c4.ive-em~leyees)--sh.~Gntr~bute-te 
fUfldiHg-the--AR-G-ifHfle-r.ati0-Gurrent1Y-i3r-evffiea-Hnaer-SeetiGA--3.d@~-(.q-+4 
and--{-2j-ef-t1=}e-Soo-J.ese-MuniGiF>al-Ged~F>ecif.iGaHy,oofltribl:ltioo&-fer--r-et-irBe 
r:Red~GaI-eet~efjts--sfla~~-be--made-ey-t/:t&-Git-Y-aRd-HleHlber&-iH-tfle-fatie-ef-eHe-te­
en&.-Gentr:ieutiens-ftlf--l-etifee--dental-eeRefits-shall-be-maae-l3y-the-Gity-aAa 
melooerfHR-tfle-mtie-ef-three-te-eHe:-Wlien-deter-Hlinlng-the-GeRtributieR·rates--foF 
tfle--P-1aH,tfle--PlaH--actuary-sflall-ceflt~AHe-te-use-the--&:ntr-y--A9e-NeffRal-{eAN1 
aGt.uaAal-Gost-met~4ea-aRd-a4iSGeuHt-rate-Gen&istent-with-tRe-f>re-fHnding-J3el~cy 
:fer-the-Pta n-as-Gutlinea-i n-t-his-Miel&. 

City of San Jose 
October 1, 2018 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

;W.a--T-t-le--Gity-aA4-the--lJI-I1eFl---further-a§ree thaHhe-Mtmieipa 1··Gese-aAs/ef--appHGasle 
plaA-GeetHfl8flts-sha~I-9e-aA~eRded--ffi-aeGefaaftGe-wftl:Hfle-abEtVe-a§reemeftt-aAa 
tI~at-tfle"'Y·R·ieR-wHI-sHppeFt-suGh--ameMmeRt&. 

;W4---lt~is--uAaersteed-that-ffi-feaGhfft§ ... ·this--awe~eRt,t.he-paFt{es-have-beeft ... iRfer-me€I 
by-Gest-estimate&-f}Fepar-ed-by-the-P-etiee--aRa-Ffr:e--GepaFtmeRt-Retk-emeHt-P-laR 
gear4~etuar-YTaHa-#tat-the-aGtual--Goot~~bl:l-t:ieA-f-ates-te*aGh-fuJ.l-f}re-ftH~dfHg-ef 
Fet~Fee-AeattheaFe-wUI--tHffer:.--+he-phase-iA--te--tfle-ARG-£hall-be-divjtfed-iR··-f~ve 
steps-(U&j{.:I§-a-str-aigl~t--liHe-met~~-0d},-eae~1··ta-be-effeet:ive-{)n4he-f?FstiJay-per~ea-ef 
tfle-G#)ts-.f4SGa~--year-ift-eaeh-suGGeedjR§-ye~e-f#st"'~HGFeIfl8Rt-ef-the-phase-in 
shaU- be effectwe-eH-Jti.Re--2@, 2011. It--i&-YHaeFSteed-that-beeause ef-GflaR§e£ 
t:e&U.J.BI-I.g-fFeffi-fHtur-e-aetuarial-valuatio 1-1 S , tile, a metlHt ef eae~-iHGFeas-e-may-vaf-Y 
Hpwafd-eF-dewRwafEh-The-GHy-and UnleR-agree-that-tfle--P-Ian-member-eash 
oot-Wibt.4tien-ffite-sh~H~et-have-aH--if:tGf-emeRtaHHGFea£e-Gf-fHeFe-tABH 1.25 % ef 
peFlsfeRable-pay-ill·-eaGh-fiSGB1-year-aRd-tfle-GHY-Gash-eeAtr-ibtltieR-raf.e-sMlHmt 
have--aH-ifteremel-ltal-iHefease-ef--mere-tflan-:t~.&%-of-pen£ienable-pa-y--iA-eaeh 
f~sGaf-yeaf.~or--8*am~e,-+f-tfle-memeet=&-eentr-ibHtien rate is 4 % of /*ffiSie~e 
pa.y,t~Hb£ettt{ent-fiseal-year~Rtfiaut~eA--Fate fer retireEH=lea#RGar-e-eaHRet 
exeeed-5,2.5.%-ef-peASieAaale-pay~ 

~#tat-aR.y-time--t11e"'GalGtllatea-.plafl-fnemaer eash-r-et:ir-ee-healtheare-eemfiBut-ions 
- eXGeed-1-09jo--of-peFlsjeRaBIe-pay-ef-tfle-Ga~Gt.-Hatea~ty-c-asfl-Fet~-ee-nealtfleare 
eeFltr-i~oA£--ex-Geed---4-1-%-ef--peASfoRable-pa-y-fer-tfl~Hding-impHe+t 
subs~d-Yt.--t./=l8-fJarties-shall-meet aRd oeFlfer--eA--Rew-4B-ada-rBSS-aFly---re.tiree 
he-a~thear-e-GoFltFisutieA·s--aGeve-4G-o/(l--ef-F>eFl&ioHasle-pay-f-0r-P-la n memoof&--0f 
-1-1-%-ef---peFlsienasle-pay-for-the-Gity--iA·-erder-te-f-Hna-fue-ftHJ-ARG-:-£HoH 
dffieU&S1eR&-£naIHAellide--alt€rnativ€£·-tB-r-edtlGe-reUree--Rea~fuGafe-Ge£t&:--+f-the 
par.t~e-s-af8-Hnaale-t&--agr€e-en--tAe-maAt-ler- ... iR-W~ieh-to-fully-ftHid-tfle-Fet:iFee 
l18aahGaFe-AR-b---(ooAtfi.l3HUoos-exoeedinfl-:l.Q%-ef..-peAsieFlaele·-pay-for--Ptan 
memGeF&-er-149/o-ef-P8R£ienal3le-pay-feHhe-Git.y,exeluding-4mplieit-sHasidy)-i 
af3pliea&le-jmpass8-€lf&f3tlte-FeselHt:ieR-i*9Getkfres-sh~l-applr.Net~in§-jn-tht5 
AFt~Gle-SHa~1 ae cOAstFHed-te-eatig-a.te--fllafHflembeF&-te--pay-mere-thaR-1·O%-ef 
peRSlenable-pay-or-tHe-G1ty-4e--pay--mor-e-than 11 % of pe~eHaatei3a:y-te-fHREI 
l:etjree-Rea~tI1ear~ 

City of San Jose 
October 1, 2018 
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Side Letter Agreement 
BETWEEN 

THE CITY OF SAN JOSE 
and 

SAN JOSE FIRE FIGHTERS, IAFF LOCAL 230 

PILOT WELLNESS PROGRAM 

The City of San Jose and the San Jose Fire Fighters, IAFF Local 230 (IAFF) agree to 
extend the Side Letter Agreement on a Pilot Wellness Program. 

The terms of the Pilot Well ness Program are as follows: 

1. The Pilot Wellness Program is subject to available funding and may be terminated at 
any time at the discretion of the City. 

2. Sworn personnel represented by Local 230 shall participate in a Health Risk 
Assessment (HRA) fitness evaluation that will be conducted semiannually (every six 
(6) months) by the San Jose Fire Department. ' 

The HRA fitness evaluation will result in the E}mployee being provided a "Fit Score" 
based on the scoring and testing components as described in attached Exhibit I (San 
Jose Fire Department Health and Fitness Program). The testing components 
described in Exhibit I may be substituted based upon current best practices and/or 
safety concerns. 

3. The Fire Chief may direct any sworn personnel assigned to twenty~four (24) hour 
duty with a "Fit Score" of 2 or below as described in attached Exhibit I, or if 
recommended by the Department's assigned Wellness Program Coordinator, to 
participate in a fitness program while on duty, subject to the provisions in Section 
4.420.54 of attached Exhibit II. 

4. The results of the initial HRA fitness evaluation or any other fitness evaluation 
resulting from employee's subsequent participation in a fitness program are non­
punitive in nature. 

This Agreement shall become effective when signed by all parties below and shall expire 
on June 30, 2023. 

FOR THE CITY: 

Jennifer Schembri 
Director of Employee Relations 

FOR THE EMPLOYEE ORGANIZATION: 

Date Sean Kaldor 
President, IAFF, Local 230 

City of San Jose 
October 1, 2018 

Date 
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Exhibit I 
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SAN JOSE FIRE DEPARTMENT HEALTH AND FITNESS PROGRAM 

The San Jose Fire Department will conduct semiannual (every six months) 
Health Risk Assessment (HRA) fitness evaluation. The HRA will consist of the 
following eight testing components utilizing the Fit Score below: 

6 
5 
4 Very Good 
3 Good 
2 Fair 
1 Poor 

*Any results that are 20% better than the best possible score will earn 6 points. 

1. Resting Heart Rate 

2. 

A resting pulse rate of above 75 for men and above SO for women is 
considered above the average. The resting heart rate is taken in a seated 
position and after a 10-minute rest as needed. The pulse may be retaken 
twice with a 10-minute break in between tests. 

18 5 5..60 ~65 
4 61-67 66-72 

to 3 68-73 73-78 
2 74-79 79-S4 

60 + 1 ~SO ~S5 

Resting Blood Pressure 

The resting blood pressure is taken in a seated position and after a 10-
minute rest as needed. The BP may be retaking twice with a 10-minute 
break in between the tests. 
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q{OllP < •.. FitScOre. ':'.c" .. "".:~ .. ,,~;;._"~e~HU~#!tf!9~?1;~~~~~·r~: .. .... 
.< . . ....... . ..•......•.•. />\>';M~1~.5;·c; ··....i.·:Fentale>. 
'... .~.. '.:csy.stolI<:T; ·nUistollCSYsJnli"c.>I:JJias(()llc 

5 ~112 ~72 ~100 ~68 
18 

4- 113-118 73-76 101-110 69-72 
to 

3 119-122 77-80 111-116 73-76 
29 

2 123-130 81-84 117-120 77-80 

1 2: 131 2: 85 ~121 ~81 

5 ~114 ~74 ~ 104 ~70 
30 

4 115-120 75-78 105-110 71-74 
to 

3 121-124 79-80 111-118 75-80 
39 

2 125-132 81-83 119-122 81-82 

1 2: 133 2. 89 ~ 123 ~83 

~116 ~ 76 ~70 

40 
4 117-122 77-80 106-112 71-74 

to 
3 123-12q 81-84 113-118 75-80 

49 
2 127-134 85-90 119-126 81-82 

1 2.135 2. 91 ~127 ~83 
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5 .:s 118 .:s 78 .:s 110 .:s 70 
50 

119-124 79-80 111-120 71-78 
to 

t-------L-...--.......... - --.----.---1---.--1 

3 125-128 81-85 121-125 79-82 
59 

/------1-- ......... - -----./-----1----1 

2 129-136 87-90 127-140 83-90 

1 ~137 ~ 91 .:s 141 .:s 91 

.:s 120 .:s 80 .:s110 
60 + 

4 121-126 81-82 111-120 71-78 

- --
3 127-130 83-87 121-125 79-82 

2 131-138 89-92 127-140 83-90 

1 ~ 139 ~ 93 .:s 141 .:s 91 . 

3. Body Composition Assessment 

This assessment is done with calipers and measures the percent of body fat 
relative to total body mass. 

18 5 .$.11.9 .:s 15.0 
4 12.0-16.1 15.1-20.0 

to 3 16.2-20.0 20.1-24.6 
2 20.1-25,4 24.7-30.3 

29 1 ~25.5 ~ 30.4 
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I' 
i}.geGroup I }i'itSppre 

'" 

,,' ................ '. ....... ' 
30 5 

4 
to 3 

2 
39 1 

40 5 
4 

to 3 
2 

49 1 

50 5 
4 

to 3 
2 

59 1 

5 
60 + 4 

3 
2 
1 

4. Three-minute Step Test Recovery 

.. 

. __ .. _J!2J!EQit9l1Q~iti(m 
Malt¥:''';Periiale 
< 14.9 < 16.8 

15.0-18.6 16.9-21.1 

21.9-25.9 25.1-30.6 
> 26.0 > 30.7 

~16.7 ~ 19.9 
16.8-20,4 20.0-24.1 
20.5-23,4 24.2-27.5 
23.5-27.2 27.6-31.5 

? 27.3 ? 31.6 

~18.1 ~23.1 

18.2-21.7 23.2-27.3 
21.8-24.7 27,4-30.7 
24.8-28.3 30.8-34.9 

? 28,4 ? 35.0 

~18.4 
18.5-22.0 
22.1-25.0 
25.1-28.5 

? 28.6 

This test will be performed using a bench 16 inches high. The testee is asked to 
step up and down on the box,one foot at a time, at a pace of 24 times per minute 
kept with a metronome set at 96 beats/minute. The test is for three minutes. A 
the end of the three minutes, the testee is seated and his/her radial pulse is 
taken for 60 seconds. If the pulse does not recover to 100 or below after 30 
minutes, further medical examination will be necessary by a physician prior to 
allowing the employee to continue with testing events and/or return to duty. 
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5 
18 

4 
to 

3 
60 + 

2 

1 

'M'Jtlliri1:t";After3,i 
;;rMi11iil:~"'i: ..... ijiftiltes" 

.::;119 .::;75 

120 -129 76-84 125-135 81-89 

136-150 90-98 

94-105 151-164 99-110 

?160 ?106 .::; 165 .::; 111 

5. Flexibil.ty (Sit/Reach) Test 
The sit and reach test will measure all of the important flexibility of the lower back 
and hip areas. AdditionallYJ the elastic ability of the muscles located in the back 
of the legs and in the trunk is measured. The test will be conducted three times 
and the best of the three trials will be recorded. 

18 5 ~15.75 .::; 16.50 
4 14.0-15.50 14.75-16.25 

to 3 12.00-13.75 12.75-14.50 
2 10.50-11.75 10.75-12.50 

39 1 .::; 10.25 .::; 10.25 

40 5 ~15.50 ~ 16.25 
4 13.75-1S.25 14.S0-16.00 

to 3 11.75-13.50 12.50-14.25 
2 10.25-11.50 10.50-12.50 

49 1 ~ 10.00 ~ 10.25 

so ~15.25 ~ 16.00 
13.50-15.00 14.25-15.75 

to 3 11.50-13.25 12.25-14.00 
2 10.00-11.25 10.25-12.00 
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59 1 ~ 9.75 < 10.00 

6. Abdominal Sit-ups 

The testee has one minute to do as many abdominal sit-ups as possible. A sit-up 
is counted if the entire shoulder blade is lifted off the mat and returned to the 
starting position. 

18 ~52 
44-51 

to 35-43 
24-34 

29 0-23 

30 ~50 
42-49 

to 3 32-41 
2 21-31 

39 1 ? 80 

40 L47 
4 39-46 

to 3 28-38 
2 17-27 

49 1 0-14 
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~30 
60 + 4 22~29 

3 19-21 
2 15-18 
1 0-14 

7. Push Ups 

The testee is asked to do as many pushups as possible without stopping. There's 
no time limit. A push up is counted if the upper and lower arm make gO-degree 
angle at the bottom of the pushup and the arms are fully extended at the top of 
the pushup. 

18 ~40 ? 25 
34-39 20-24 

to 3 27~33 14-19 
2 21-26 9-13 

29 1 0-20 0-8 

30 5 ~37 ? 23 
4 31-36 18~22 

to 3. 24-30 12-17 
2 18-23 7-11 

39 1 0-20 0-8 
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[ 
.-

4 -- 28-33 14-17 --
to 3 17-23 6-9 

2 15-20 5-8 
49 1 0-14 0-4 

50 .::-.14 
10-13 

to 6-9 
3-5 

59 

5 ~23 
60 + 4 18-22 

3 10-17 
2 6-9 
1 0-5 

8. 1.5 Mile Run/Wallt. 

This test is an excellent indication of the condition of the heart and lungs as it 
measures one aerobic capacity or the ability of the heart and lungs to utilize 
oxygen. Should the results of the three-minute step test be above acceptable 
ranges, the testee is not required to participate in the 1.5 mile run/walk. The 
testee is to run/walk around a measured 440-yard track for six (6) laps or use a 
treadmill as an option. 

18 5 .5.11.29 ~ 13:39 
4 11:30-12:09 13:40-15:09 

to 3 12:10-13:24 15:10-15:54 
2 13:25-14:29 15:55-17:54 

29 1 .::-.14:30 > 17:55 

30 5 ~ 11,49 ~ 13:54 
4 11:50-12:54 13:55-15:14-

to 3 12:55-13:44 15:15-16:04 
2 13:45-14:44 16:05-18:24· 

39 1 .::-.14:45 .::-.18:25 
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40 5 < 12.04 < 15:09 
4 12:05-13:24 15:10-16:04 

to 3 13:25-14:14 16:05-17:54 
2 14:15-15:19 17:55-19:29 

49 1 > 15:20 > 19:30 

50 5 $.12.54 ~ 15:44 
4 12:55-14:04 15:45-17:29 

to 3 14:05-15:09 17:30-18:54 
2 15:10-16:04 18:55-20:39 

59 1 ?16:05 ? 20:30 

5 $.13:53 
60+ 4 13:54-15:29 

3 15:30-16:43 
2 16:44-18: . 
1 ?18:01 
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4.420.54 Physical Fitness Program (REV 11107) 

A. Purpose: This program will provide FD personnel on 24-hou1' duty with an opportunity to 
engage in general fitness activities while on shift. The activities will be designed to enable 
personnel to meet a basic fitness level that will help the firefighter during the times of high 
stress and exertion required in their profession. The progratn is also targeted to reduce the 
number and severity of job incurred injuries and illness. 

B. Establishment: The physical fitness program is established by the Fire Chiefs Office of the 
SJFD. Each BC will administer the physical fitness activities in their district and on their 
shift as set f01ih in this program. 

I 1. Participation in the program is allowed and encouraged for all personnel assigned to 24" 
hour duty. Anyone hired after FebrualY 1, 1986, will be required to participate in the 
annual Physical Fitness Program, including completion of the IAFF Well ness Risk 
Assessment; and all required CAL-OSHA physical examinations. These individuals 
must notify their supervisor of this fact. 

2. Attire prescribed for exercise in Section 4.270 Uniform and Grooming Standards will be 
W0111 for physical fitness activities. Shoes of some type will be worn for physical fitness 
activity. 

C. Be's will be responsible for scheduling within their Battalions. Be's will coordinate their 
schedule with neighboring Battalions so a minimum of companies are involved at one time. 

D. Duration of Program: Duration of exel'cise shall not exceed 90 minutes per shift. This time 
wjlJ include dress, travel, exercise, and clean up. 

E. Each station will designate one 01' more sites. within their first-in response area. The fire 
station may be used for exercises that do not require open space (ael'obics, stretching, 
jumping rope, exercise machines) or during inclement weather. Consideration for 
appropriate sites should include: 

2. Central location in the fil'st"due area 

3. Facilities available: 

a. funning track 
b. par course 

Apparatus shall always remain in sight for security and response. 

4. Activity shall not interfere with any other activities planned or in progress, on the site. 

a. Company officers will contact appropriate person(s) for permission prior to using 
any physical fitness site. 

b. POltable rad.io to be calTied while exercising by at least one 01' more members. 

P~rtA1~()f1R 
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F. General Procedures 

1. Companies will remain in service during physical fitness activities. 
2. All personnel will wear full turnouts over physical fitness clothes while 011 apparatus. 
3. Officers in command will be held responsible for appropriateness of the activity, 

location and demeanor of persoilllel. 

G. Type of Exercises: 

I. Flexibility: 

a. IAFF/IAFC Well ness-Fitness Initiative Statement: Flexibility is the functional 
measure of the range of motion of a joint. It is dependent on the pliability of the 
surrounding tissues (i.e. muscles, tendons, ligaments). Although the effect of 
increasing flexibility on performance is controversial, it is widely accepted that a 
lack of flexibility is a major contributor to injuries. Joint and limb restrictions may 
influence essential dynamic movements, balance, coordination, and muscular work 
efficiency. 

According to the JAFF Death and Injury Survey, the leading type of line of duty 
injury within the professional fire service is sprains and strains. In addition, the 
most prevalent line of duty injury that leads to premature departure ii'om the fire 
service is back injuries. Low levels of flexibility probably contributed to these 
statistics. 

b. SJFD Physical Fitness Program: Personnel participating in the Physical Fitness 
Program will perform flexibility exercises to maintain moderate to high levels of 
flexibility. Personnel are encouraged to begin the work shift wit[i flexibility 
exercises, stretch prior to exe1t10n. This includes manipUlative drills, exercise, and 
sports activities. Further, personn~l are encouraged to follow the stretching 
program as presented in video training and as preselJted on training videos and 
station posters. 

2. Aerobic Fitness: 

a. IAFF/IAFC Wellness-Fitness Initiative Statement; According to the annual lAFF 
Death and Injury Surveys, the leading occupation~lly related diseases causing 
prematme departures from the fire service were heart and lung disease. Aerobic 
fitness may improve an individual's resistance to these two categories of disease. 

Aerobic fitness is fundamental to the health, safety and performance of all 
uniformed personnel.· A program of regular aerobic exercise can help improve 
cardiovascular fitness and maintain normal body composition, weight, blood 
pressure, cholesterol, and blood sugar. . In fact, an analysis demonstrated that 
inactive persons have a 90% higher. risk of heart attack than physically active 
persons. 

b. SJFD Physical Fitness Program: Personnel participating in the Physical Fitness 
Program will perform aerobic type exercise designed to elevate pulse rate for a 
minimum of 20 minutes. Activities such as walking, running, stationary biking, 
rope jumping, and aerobic workouts perfOlmed for a minimum of 20 minutes with 
an elevated pulse rate will meet the basic intent of the program. 
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Elevated pulse rate is based on 70 percent of maximum pulse rate. Maximum pulse 
rate is generally recommended to be 220 minus exerciser's age. (Example: 220 ~ 40 
[age] = 180 maximum heart rate, 180 x 70% = 126 elevated pulse rate.) Under no 
circumstances exoeed 85% of maximum pulse rate. 

3. Muscular Strength: 

a. lAFFIIAFC Wellness"Fitness Initiative Statement: Strength is defined as the 
maximal force that a specific muscle or muscle group can generate. The demands of 
fire fighting require above average strength. Several studies and job analysis have 
shown that the weight of equipment used by a single fire fighter on the job is in 
excess of 100 lbs. Low levels of muscular strength most likely contribute to high 
incidence of sprains, strains and back injuries among fire fighters. 

b. SJFD Physical Fitness Program: Personnel are encouraged to pelfonu exercises that 
will enhance strength. Weight training and resistance training will enhance strength. 
Personnel may engage in moderate and safe weight lifting and resistance training. 
The objective of these exercises is to enhance strength to aid job performance and 
reduce the potential for injury. Muscular strength building exercises are 110t 
intended for "body building" with extreme weights while on duty. Supervisors will 
ensure that these exercises are performed within the parameters safety and 
moderation. 

4. Muscular Endurance: 

a. IAFFIIAFC Wellness~Fitness Initiative Statement: Muscular endmance is the 
ability of a muscle group to perform repeated contractions. Several studies and job 
analysis have shown a strong association between muscular endurance and the 
essential job tasks of fire fighting. Low levels of muscular endurance precipitate 
many preventable fire service injuries. 

Abdominal muscles endurance is necessary to stabilize the torso and support the 
lower back during exertion. Weak abdominal muscles may contribute to low back 
pain and low back injury. 

b. SJFD Physical Fitness Program: Personnel are encouraged to perform exercises that 
will improve and maintain muscular endurance. These may include sit-ups, push­
ups, pull-ups, multiple repetition weight lifting with low weight and resistanc0 
exercises. Like muscular strength exercises, personnel must perform these exercises 
correctly to prevent injuries. 
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SIDE LETTER AGREEMENT 
BETWEEN 

THE CITY OF SAN JOSE 
AND 

SAN JOSE FIRE FIGHTERS, IAFF LOCAL 230 

Support Paramedic Program 

The City of San Jose and the San Jose Fire Fighters, IAFF Local 230 (IAFF) agree to 
continue discussions related to the Support Paramedic Program and a paramedic 
training premium pay during the term of the agreement. 

This Agreement is considered part of the tentative agreement for a successor MOA 
between the parties, and shall become effective only as part of the overall tentative 
agreement for a successor MOA, and when signed by all parties below and approved 
by the City Council. This agreement is effective only during the term of a successor 
MOA. 

FOR THE CITY: FOR THE UNION: 

Jennifer Schembri Date Sean Kaldor 
President, IAFF Director of Employee Relations 

City of San Jose 
October 1, 2018 

Date 
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SIDE LETTER AGREEMENT 
BETWEEN 

THE CITY OF SAN JOSE 
AND 

SAN JOSE FIRE FIGHTERS, IAFF LOCAL 230 

SQUAD PROGRAM 

The City of San Jose and the San Jose Fire Fighters, IAFF Local 230 (IAFF) agree to the 
following Squad Program: 

1. Squads will be assigned to a San Jose fire station as determined by the Fire Chief, or 
designee. 

2. Squads and personnel assigned to stations will be supervised and receive direction from 
their respective Company Officer. However, it is understood that due to the anticipated call 
volume, expanded service areas and autonomous nature of the Squad responses, there will 
be flexibility afforded to accommodate for meats and other requirements. 

3. Squad staffing will consist of 1 Fire Engineer and 1 Firefighter Paramedic. The Fire Engineer 
may be on probation and may be provisional. The Firefighter/Paramedic may not be on 
probation. Personnel shall receive safety and operational training, as specified in the Squad 
Implementation Project Plan prior to the start of the program, including all-risk training. 

4. All Truck Companies will become sing[e piece companies. All single piece Truck Companies 
(except Tractor Drawn Aerials and USAR) will be staffed as follows: 1 Captain, 1 Fire 
Engineer, 1 Fire Fighter/Paramedic and 1 Fire Fighter. All Light Units will be pi aGed into 
reserve status during the Squad Pilot Program. 

5. Department policies and procedures regarding the Squad Program in place on the effective 
date of this agreement shall remain in place and are subject to change following standard 
procedures for updates, including meet and confer obligations if appropriate, unless 
specified within the active Memorandum of Agreement, this Side Letter Agreement or other 
agreements. 

6. Squad apparatus shall maintain a configuration similar to those in operation on the effective 
date of this agreement They will have the ability to provide patient transport per County EMS 
requirements and shall not be fire suppression apparatus. 

7. Each Squad will be based in and assigned to a permanent fire station. Each station staffed 
by a Squad will also have a permanently staffed engine. 

8. Squads may "move up" temporarily to another permanent fire station provided that station 
has a permanently staffed engine. Such "move ups" shall be similar to other apparatus~ of 
limited duration for the purpose of helping provide system coverage during local significant 
incidenHelated resource draW-downs. Squads will not be the only apparatus staffed and 
operating from a fire station. 

City of San Jose 
October 1, 2018 
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SIDE LETTER AGREEMENT 
BETWEEN 

THE CITY OF SAN JOSE 
AND 

SAN JOSE FIRE FIGHTERS, IAFF LOCAL 230 

SQUAD PROGRAM 

9. Any number of squads may be operated provided that the companies staffed and operated 
on the effective date of this agreement are also fully staffed and operated. 

a. If any companies currently staffed and operated on the effective date of this agreement 
are "browned out" or otherwise closed, then the total number of squads shall be limited 
to a maximum of five (5). 

This Agreement is considered part of the tentative agreement for a successor MOA between the 
parties, and shall become effective only as part of the overall tentative agreement for a 
successor MOA, and when signed by all parties below and approved by the City Council. This 
agreement is effective only during the term of a successor MOA. 

FOR THE CITY: 

Jennifer Schembri 
Director of Employee Relations 

Date 

FOR THE UNION: . 

Sean Kaldor 
President, IAFF 

City of San Jose 
October 1, 2018 
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SIDE LETTER AGREEMENT 
BETWEEN 

THE CITY OF SAN JOSE 
AND 

SAN JOSE FIRE FIGHTERS, IAFF LOCAL 230 

Active Shooter 

The City of San Jose and the San Jose Fire Fighters, IAFF Local 230 (IAFF) agree to 
continue discussions related to the Active Shooter Policy, procedures, training and 
equipment to respond to Active Shooter incidents as part of the Anti-Terrorism Training 
as provided under Section 5.1.7 of the IAFF MOA. The Active Shooter Policy will be in 
alignment with the Santa Clara County Active Shooter policies and the Active Shooter 
policy guidelines recommended by the International Association of Fire Fighters and the 
International Association of Fire Chiefs. The parties agree that will be no additional 
compensation for the completion of Active Shooter training. 

This Agreement is considered part of the tentative agreement for a .successor MOA 
between the parties, and shall become effective only as part of the overall tentative 
agreement for a successor MOA, and When signed by all parties below and approved 
by the City Council. This agreement is effective only during the term of a successor 
MOA. 

FOR THE CITY: FOR THE UNION: 

Jennifer Schembri Date Sean Kaldor 
President, IAFF Director of Employee Relations 

City of San Jose 
October 1, 2018 

Date 
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SIDE LETTER AGREEMENT 

BETWEEN 
THE CITY OF SAN JOSE 

, AND 
SAN JOSE FIRE FIGH'fERS, IAFF LOCAL 230 

City Healthcare Program Reopener 

To the extent that they are a mandatory subject of bargaining and arise during the term of 
the successor Memorandum of Agreement (MOA) between the City of San Jose (City) and 
the San Jose Fire Fighters, IAFF Local 230 (IAFF), the parties agree to meet and confer 
over potential changes to City's healthcare program. 

Either the City or IAFF may provide notice to the other of its request to discuss potential 
changes to City's healthcare program. The parties shall commence the discussions within 
ten (10) calendar days after the City or IAFF receive notice from the other. 

To the extent that any change to the City's healthcare program is a mandatory SUbject of 
bargaining, the parties shall meet and confer in· good faith in an effort to reach a mutual 
agreement. If the parties reach impasse and no agreement is reached on those issues that 
are a mandatory subject of bargaining, either party may invoke the impasse procedures and 
submit issues for determination in accordance with the applicable provisions under the 
Employer-Employee Relations Resolution No. 39367, the Meyers Milias Brown Act, and/or 
City Charter Section 1111. 

This Agreement is considered part of the tentative agreement for a successor MOA 
between the parties, and shaH become effective only as part of the overall tentative 
agreement for a successor MOA, and when signed by all parties below and approved by the 
City Council. This agreement is effective only during the term of a successor MOA. 

FOR THE CITY: 

Jennifer Schembri 
Director of Employee Relations 

FOR THE UNION: 

Date Sean Kaldor Date 
President 
San Jose Firefighters, IAFJ=: LocaJ 230 

City of San Jose 
October 1,2018 
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2018 CITY OF SAN JOSE -IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT. 

City Proposed Language: 

ARTICLE 19 SAFETY 

19.4 i=Me-Gjt.y-agrees-te-estaDlislt-a-sel3afakH=el3el:liflg--&ysteffi--f9Hmj3es~lres-t9-G9mml:ff\lGable 
dlseases-aAd-J:tatar-de\;l8--/-rlater-ials.-T-l'lls-r-el3ertmg-system-vAll-lae-€lisNAGHlfid-ir-rad€lltieFl 
te-the-eml3leyeFs-Rep9Ft-ef-GGG~IFlati9Aal-J.AjblFY-el:....UIFlass-fF-ar-m-a~t-GtlFr-eAtty-lA-I:f8S;­
i=l'le repefts--ef:--e1$9S\;/res-te-semm\;/RIGa91e-dJ.sea.ses-a~1d-/:l~el:Js-mateflals-wlll-Ge 
GelleGted--tAF9l:lgl'l-aA-al4temated-system-aAEl-WIII-bEH;!seG-te-est-a911s1-i--a-data-base 
reR7H3AS8-aflG-te-aAaly;re-dat-a-GGASemIAg-e*p9sufss,FsGerded-GrHfle-aasl-s-ef-aH 
.iAGividl:lal"'Em~ph}yee!.s-exp9SUres as well-as-speeifiG-materiats-te-wflisA-mere--thaA-GRe-+t1 
elflpleyee-fS-9*peseElrl-J.1e--Gity-agrees-te-I;}F9vide-elflpleyeeS;-l-fl3eA-I13Eftlest,-wftA-sspies 
9f-t4'lelr--per-seAat-e-Xt)es'l;lre-F8Gerds.-=r-A~QepartmeHt-sRall--eAsHfe-t-Raklata-eAtfy-sRall-be 
t-im8ty-!flaiAtaiReG,Symmaf)4lata-sI'lalbae-made-a-valiabla-t-G-It'le-blflleA-r The City agrees 
to provide a system for employees to report personal workplace exposures to 
commuliicable diseases and hazardous materials. This reporting system wilL be distinct 
and In addition to state mandated injury/Illness reporting; Personal reports of exposures 
to communicable diseases and hazardous materials will be collected throllgh an 
automated system and will be Used to establish a database reference and to analyze 
data concerning exposures, recorded on .the basis of .al1 Individual employee's 
expOSLIres as well as specific materials to which more than one (1) employee is 
exposed. Employees are solely responsible for completing personal exposure reports. 
Records available to the City throllgh the reporting system shall be archived and 
database summary data maybe reviewed by the City. Emplovees shall have access to 
their Individual workplace exposure reports. 

1< This agreement Is considered .tentative and shall not be considered final or binding until a 
final agreement on all terms has been reached and both ratified by union members and 
approved by the City Council. 

FOR THE CITY: FOR THE UNION: 

Date 

City of San Jose 
June 25,2018 

Page 1 of 1 

 

DRAFT--Contact the Office of the City Clerk at (408) 535-1260 or CityClerk@sanjoseca.gov for final document. 

Tammy.Clark
Typewritten Text
ATTACHMENT "A"



2018 CITY OF SAN JOSE -IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

City Proposed Language: 

ARTICLE 51 UNION RIGHTS 

51.1. City Paid Union Release Time (URT). The designated bargaining unit 
representative's) shall use the City Paid Union Release Time (URT) payroll code 
for any paid time off eligible for release time from regular City duties to attend 
authorized meetihgs. The designated bargaitiing L1nlt representative's) shall not 
receive compensation for meetings that may occur outside their work hours, 
Inclusive of any unpaid lunch period. Upon request by the City, the bargaining 
unit representative(s) shall provide the City with a general explanation of the 
business conducted when the URT code is.lIsed. 

* This agreement is considered tentative and shall not be considered final or 
binding until a final agreement on all terms has been reached and both 
ratified by union members and approved by the City Council. 

FOR THE CITY: FOR THE UNION: 

~ 0/cn
b!! 

Director of Employee Relations 

City of San Jose 
June 14, 2018 
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2018 CITY OF SAN JOSE ~ IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

City Proposed Language: 

ARTICLE 16 MANAGEMENT RIGHTS 

16.1 Neither party concedes or relinquishes its rights under Charter Section 1111.Jll: 
under state law. Such rights include the ability by the City, for example, to 
propose a change in terms and conditions of employment not otherwise covered 
by the Agreement and to seel< such change pursuant to Charter Section 1111~ 
pursuant to state law for matters not covered by Section 1111. 

In addition, the City reserves its rights to determine matters outside the scope of 
representation. 

Thus, except to the extent that Section 1111 of the Charter of the City of San 
Jose grants rights to the parties herein, and except to the extent that rights are 
specifically limited by the provisions of this Agreement, the City retains all rights, 
powers and authority granted to it or which it has pursuant to law or other 
provisions of the City Charter including, but not limited to: the right to direct the 
worl< force; increase, decrease or reassign the worl< force; hire, promote, 
demote; discharge or discipline for cause; or reclassify employees; provide merit 
Increases; assign employees overtime and special worl< reqUirements, and to 
determine the necessity, merits, mission and organization of any service or 
activity of the City or any City Department Agency or Unit. 

ARTICLE 45 SEPARABILITY 

Notwithstanding any other prOVisions of this Agreement to the contrary, in the event that 
any article, or subsections thereof, of this Agreement shall be declared invalid by any 
court of competent jurisdiction, or by any applicable State or Federal law or regulation, 
or should a decision by any court of competent jurisdiction or any applicable State or 
Federal law or regulation diminish the benefits provided by this Agreement, or impose 
additional obligations on the CIty, the parties shall meet and confer or negotiate on the 
Article or SUbsections thereof affected. If they are unable to come to an agreement on 
the matter, the provisions of Section 1111 of the Charter shall apply. However, to the 
extent that the Article or subdivision falls outside the scope of Section 1111, both parties. 
retain all rights provided by state law, including MMBA Section 3505.4 - 3505.7. All 
other provisions of this Agreement not affected shall continue in full force and effect. 

ARTICLE 48 MEET AND CONFER AND MEDIATION 

48.1 The meet and confer process between the City and the International Association of 
Firefighters, Local 230 shall be conducted in accordance with the following procedures: 

City of San Jose 
June 14, 2018 
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2018 CITY OF SAN JOSE -IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

48.1,1 Meet and Confer. The goal of the meet and confer process is to reach a 
voluntary settlement which adequately addresses the interests of both 
parties. The parties shall be committed to conducting the process in good 
faith, treating all participants with respect and honoring each others' time 
by providing advance notice of scheduled and canceled meeting dates. 

48.1.2 Mediation. In the event Impasse Is declared regarding contract 
negotiations for a new MOA, the parties wl/J part/clpate in mediation prior 
to arbitration /n an attempt to resolve the dispute. However, the parties 
shall arrange for the third neutral member of the arbitration board aA 
aFaltFater-and schedule arbitration dates in adVance (arbitration, including 
the selection of the third member of the arbitration board. shall be 
conducted In accordance with City Charter section 1111). If the mediation 
process has not been completed within a 90~ day period, beginning with 
the first day of impasse as determined by written notification of Impasse by 
either party, either party may proceed to arbitration on those issues which 
fall within the scope of Section 1111, both parties retain all rights provided 
by state law, including MMBA Section 3505.4 - 3505.7. U-tAe---paFties-ee 
n0t-J3f9Geed--te-afbitr-atiGA,tRe-ar-bitr-at~GA-Sf:lall-I:H3-Gal=JGelee.-AII issues 
concerning the scope of the Arbitration Board's authority, jurisdiction or 
powers shall, upon request of either party, be resolved by petition to the 
Superior Court. 

48.1,3 If the parties remain at Impasse following mediation, the bargaining unit 
may choose to mal<e a presentation during a public City Council meeting 
without the requirement of a Council response. 

* This agreement is considered tentative and shall not be considered final or binding 
until a final agreement on all terms has been reached and both ratified by union 
members and approved by the City Council. 

FOR THE CITY: FOR THE UNION: 

~ ru2L l.-:..je...cn>Ln~ife~r~S1L..:c~h:....!:em~br~i __ ...3.! Date Sean;Kaldo 
I"pfusldent, IAFF/' Director of Employee Relations 

City of San Jose 
June 14, 2018 
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2018 CITY OF SAN JOSE -IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

ICITYJ-~RPP()~A~-':':AR~ITj"fA110N LI§TCO·STS .. 

City Proposed Language: 

ARTICLE 20 

20.5.3 . 

GRIEVANCE PROCEDURE 

The parties may mutually agree upon the selection of the arbitrator or 
shall jointly request the State of California Mediation and Conciliation 
Service to provide a list of seven (7) persons qualified to act as 
arbitrators. Any costs associated with tha mutually agreed upon joint 
I'aquesl for a list of persons qualified to act as arbitrators from the State 
of California Mediation and Gonclliation Service shall be divided equally 
between the parties. The City will process the loint request after 
receiving the Union's share of the cost for obtaining the list. 

* This agreement Is considered tentative and shaff not be .consldered final or binding 
until a final agreement on all terms has been reached and both ratified by union 
members and approved by the City Council. 

FOR THE CITY: FOR THE UNION: 

nifer Schembri Date Se . aida 
~ident, IAFF Director of Employee Relations 

City of San Jose 
March 1, 2018 
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2018 CITY OF SAN JOSE -IAFF NEGOTIATIONS 
TENTATIVE AGREEMENT 

11A'FF, iPROPQ[AC'#f =-gata~Ir9~hr¢,lllhG~s rime -lJc>ri~1ion 
Proposed Language: 

ARTICLE 47 CATASTROPHIC ILLNESS TIME DONATION 

Employees may donate time to eligible employees for the Catastrophic Illness Time Donation 
Program (ClIO). as outlined in the Time Donation Program Seotion In the City Policy Manual as 
of June 1. 2007. 

47.4 bmflloyees-m.ay..aaRat.e-aBGI=t;le4-vaGation an€f!er--Elom~-an8a~far--G!=e€fj,t-W.~etfler. 
E»'Rpleyee-wAO suffers a-ootl7~r:eIate€f-GatastrdPf:i1(Jfliw:y-ar--fi.lRes~GtHlenatk~Hs 
may../3e:-maEle-iA-aGOOr€faHGe-wAA:.tAe-f.ellGWffi!3f~~" '. ~.~ '= 

"'~~--{~. 

47.4.1 To be-elig4ale-to-reBelve-tIona,t§llgl~ave, the !=eG1pl~nt-:-emfllayee!s-llJness mwst 
fe€fWr~-tI:1e-employee-~~t3sSr-lt-for-at-least...::~-aQ.)-GumWatJ.ve--Ga.ys 
wltAm-tA~x-(eHlFGVious mC[Jfth.s. II1-aaalt/ell;-tAe-r~lpleAt--e~leyee-ml:l6t 
Raveexhauste€l-all-paia-lea\le-flfftV~sinH.Qflatea-lea:vEh'c. 

47.1.2 QOflaijOAS-ef-vaGatl~~"~[!1~H>GfAf)~ci1'f~!Qt¥:tl~e-sAatl-i3s mad~'m increments-af 
fu.ll-Gr-Aa+f-ROblr'&";~~~:~~"_ . ~ =-__ 

4+r/-;-3-QenaijOl-1&-SJ:Jall-be-:on ;~olla;'~fi>~=~()lh~F-basl~:~:r+1e-value-of~Aatecl leave tifl*) 
sRalI--be.,.:E~~ at thej~flOr's'i~~.£H!!t~r~21tA8fl-GoAe6l:tetl-te-Aeur-s--ef 
siGk--:!~§l·""5f'Ml~., reGiflleR!!?~ regM!~,E~~~;'-~£l~te 't9-tfle-.-flearsst half hGt:lf-te 
EletefrfiJn-e--the-flQ:/mler--ef-hG#t=§=::(~J.;;sIGk-le~anable to the-r-eclplent. For 
empI~eFa~e C!ty!~/·salary-GeAllRtIa!ieJ:I.:-I·n&lr-cmee-plar-l,lJse-ef 
af)Aate¥l~~~~R-effs~~;~.eRefits in aooor-Elaooe-wlth-tAe--pFOVisions-ef 

,~~:;~:~J~i~~~' ~~~~f~c;;-E~ ~~\:;': ... ~~',~~, 
i6~tZ0:4 Q9r-I~f8-#~s.--lJflL1sc~~our.s-r-emaiHffifJ-when-:th~ient-f9tL-u:ns 
~"~ t9-WGFI,,"'Q1=2:~61:m#fat~6" ~eAt-with-tAe City shall be !=etained by the 

~'~;' feG/fJ18flh;i·1s;~ .,-

47.1.5";i[o~t~~~eath-ei-tl4e-t:eGiiaI~e still empleyea-by-t.t-I\~-Glty.aRY 
(;r~@.ted unuseclM\we-tims remalniflg at the time of death wlU-l3e-paitl-to-tt-le 
f8ei~-@;.'~ estq.tflklAe-hunGFe~ersent-(4ooo/o)-ef-ths.valueat the errlf)leyee!s 
f.1~~-=~~~?~· 

* This agreement is co~~idered tentative and shall not be considered final or binding 
until a final agreement on all terms has been reached and both ratified by union 
members and approved by the City Council. 

FOR THE CITY: 

9 
FOR THE UNION: 

City of San Jose 
March 1f 2018 
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2018 CITY OF SAN JOSE -IAFF MOA NEGOTIATIONS 
TENTATIVE AGRE.EMENT 

City's Proposed Language: 

ARTICLE 14 HOURS WORKED AND OVERTIME 

14.5 An employee authorized or required to work overtime who works in excess of eight (8) or 
nine (9) hours per day. or twenty four (24) hours per day If assigned to a work schedule 
of fifty six (56) hours per weel<, shall be compensated at the rate of one and one-half 
(1.5) the employee's hourly rate, except when such excess hours result from a change in 
such employeels work week or shift or from the requirement that such employee fulfill 
their work week requirement. NG-ever-t~I:y.)e-oom~et-lsatiGt-l---sRa1l-b9--f*ll€l-f-Gr-ev6ftime 
wGfl~d--wfl.IGIHi0es-R0t-exGeeEl-#liFty-(-3'»-miFll:lt~~e-weFke€l-wl=\iGA 
exGeeds-tAiFty-{-3Q) mlnl:ltes In--aflY-WGflKlay-shatl-be-Ge~G-t-G-tAe-Aeare6t oFie-Aalf 
fU2t-Aow;-A1l time worked shall be reported In fifleel1 (1,5) minute increments. 

* This agreement is oonsidered tentative and shall not be oonsidered fina/or binding 
until a final agreement on a/l terms has been reached and both ratified by union 
members and approved by the City Council. 

FOR THE CITY: FOR THE UNION: 

~A0JJ11lnj~ SL'?i51JY f)?¥li 
~ D~e --~~~~~~~--~~Da~t~e 

Director of Employee Relations 

City of San Jose 
March 1,2018 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTJATIONS 
TENTATIVE AGREEMENT 

City Proposed Language: 

ARTICLE 6 INSURANCE BENEFITS 

•... ------~~ - ... , 

6.4 Life Insurance. The City agrees to provide Life Insurance Coverage in the amount of 
$10,000 for each full-time employee who is eligible for and a subscriber to life insurance 
benefits In acqorQance with the City's group life insurance policy. 

6.4.1 The City further agrees that it will allow eligible active employees to purchase 
f\dditional Life Insurance Coverage at the rate available to the City.JfI-iAGFemeAts 
ef-.$4Q,GQQ,l:l/3-fe-a-rooxhnHm-vall:le-ef-$+.aQ,QQQ.-(flet-te-ex-eeea-6-Nmes-annHal 
ear-AffI~ 

* This agreement is oonsidered tentative and shall not be considered final or binding 
until a final agreement on al/ terms has been reached and both ratified by union 
members and approved by the City Council. 

FOR THE CITY: FOR THE UNION: 

J~ 510~~ 
Director of Employee Relations 

City of San Jose 
March 1, 2018 
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2018 CITY OF SAN JOSE - IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

cfty Proposed Language: 

ARTICLE 38 LABOR MANAGEMENT COMMITTEE 

38. i Department Labol"Management Committee. There shall be a Department Labor Management 
Committee (LMC) consisting of representatives of the Department at the level of Bureau 
Director and above, members of the Assoolation, and members of the City Manager's Offioe. 
The Fire Chief, or designee, shall sit as one of the Department representatives and any of the 
other LMC members may be replaoed with an alternate from time to time. 

The Labor Management Committee shall meet no less than quarterly and shall consider and 
discuss matters of mutual concern pertaining to the improvement of the Department and the 
welfare of Its employees. Accordingly, the Labor Management Committee will not discuss 
grievances properly the subject of the procedural process except to the extent that such 
discussion may be iJseful in suggesting Improved department policies. Either the Association 
representatives or the Department representatives may Initiate discussion of any subject of a 
general nature affeoting the operation of the Department or its employees. 

An agenda describing the Issue(s) to be disoussed shall be prepared by the Initiating party and 
distributed at least three (3) days in advance of each meeting, and minutes shall be kept and 
maintained. 

All persons representing the parties sit as equals. Nothing in this section shall be oonstrued to 
limit, restrict or reduoe the management prerogatives outlined elsewhere in this agreement. 

@8.2-(;).W~A€l-tAe-tefffi-4-t-Rl&GeAtraGt, tl:le-bMG-wUl-GlssbfSS-eflera-tienal issues-wAAiA-#l~A-Jese 
~ife.-I;)ef*H:tm811t;4AGI!IGtAg-bHt-H~t-f.lmitea-te-staffifl~es-(-iflGll;IGmg-sta#fA!3lel:ltse.l-H'GI~. 
GMUaAi;!8~ioo,-aBd-€)mer-€leAsy-mediool-FeSpeAse/tl:aAspeFt1+-l*3mi!Jffi-pays-aAd-Fb8A-0Ve1:ti11'l61 
f-F.OOR-tf81Blfl9i-Geml'Au~y-RespeRse-ReaEiIReBs; Safe~f*\f8I+-WeIIAess Pregfaffi 
effe.G.lIveBessr-gel3al:tmeAt-Sa-fety-GfflGelTl;)t~veFs-bleeAse-r:eqW-em81,.t&j-aHa-t-Re-PFGfessI0Aal 
staAEIarfls-MaAl:Ialr-aAEl/-0r-aAy./ssues-1Aat-ma-y..afise-fr-GIr-Hh~A-Jese-Flf€J..gef)8rtttteAfu 
effJaA~tiellaI-F8VIew-#lat-is-euff-eRtly-tmEletWayo-l=t-lIs-bMG-wil/-alse-evall:late the "48/.g~Fk 
ssReGl+ie-pI:lfSUaRt-ta-a-sepamte-sldeJettell-

Nethll1€J-It=H:ftfs-seGtieB-preveflts-tl:'le-Gity-aAEf-..tfte-AsseeiatieA-fFeA1-9RtetifI~fl-a€Jfe8ffieAt 
regaFEf.iAg-at~ese-issues-pr.jeI'-te-#le-gepaftA:leffi!.s-oom~leA-ef-tR8-G~AleatleAaI 
feView.-

38.6.~ The Union or City may also suggest, recommend and/or allow an outside paJily to make 
presentations in the Labor Management Committee to provide relevant information. The cost, if 
any. associated with suoh outside parties will be borne by the party(s) requesting their 
presence . 

." This agreement is considered tentative and shall not be considered final or binding until a final 
agreement on all telms has been teaofled and both ratified by unIon members and approved by 
the City Council. 

FOR THE CITY: FOR THE UNION: 

Se r-r-Kai(fo 
;resident, IAFF 

CJly of San Jose 
March 1, 2018 
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2018 CITY OF SAN JOSE -IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

City Proposed Language: 

Article 52 Performance Appraisal Appeal 

52.1 I<ev Element Review 

If the employee formally receives an overall performance rating of "meets standards" or 
above, but receives below "meets ,standards" in an individual l<ey rating, the employee may 
request a review of that Individual I<ey element by the Fire Chief or designee. The 
employee must submit a written request to the Fire Chief, or designee, specifying the 
reasons for the request within 30 calel1dar days from the date the employee received the 
final performance appraisal. The Fire Chief, or designee. shall investigate the request, 
arrange a meeting with the employee, and provide a written response to the employee 
within thirty (3D) calendar days of receipt. The written response of the Fire 'Chief. or 
designee. shall be final. 

52.2 Overall Rating Appeal 

If the employee ,formally receives an overall performance rating that Is below ','meets 
standards," the employee ·may appeal the rating. Such appeal shall be made In writing to 
the Fire Chief: or designee, within thlrtv (30) calendar days from the date the employee 
received the final periormance appraisal. The Fire Chief, or designee, shall Investigate the 
appeal, arrange a meeting, and provide a written response to the employee within thirty 
(30) calendar days of the receipt. 

52.2.1 If the employee Is dissatisfied with the decision of the Fire Chief. or designee, the 
employee may, wlthlnteh (10) calendar days from the Fire Chief's 01' designee's, 
response, request a meeting with the City Manager, or designee. Such request shall 
be made In writing and shallillclude the reason(s) the employee Is not satisfied with 
the decision prevjously rendered. . 

52.2.2 The City Manager. or designee, shall hold a meeting within a reasonable time, 
and within ten (10) days of the hearing shall Inform the employee of the decision. 
The decision of the City Manager. or deSignee, shall be final. This will be the only 
appeal process applicable to review the performance appraisal. The employee 
shall have the right to Union representation at the meeting with the Fire Chief or 
designee, or the City Manager. or designee. 

* This agreement Is considered tentative apd shall not be consIdered final or binding until a final 
agreement on all terms has been reaohed and both ratified by union members and approved py 
the Cily Council, 

FOR THE CITY: FOR THE UNION: 

nlfer Schembri Date Sea~atdO 
President, IAFF Director of Employee Relations 

City of San Jose 
March 1, 2018 
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2018 CITY OF SAN JOSE -IAFF MOA NEGOTIATIONS 
TENTATIVE AGREEMENT 

City Proposed Language: 

ARTICLE 25 VACATIONS 

25.4 Vacation Leave, Any and all leaves granted pursuant to this Article shall be granted at 
such time or times as will not reduce the number of employees below that which Is 
reasonably necessary for the efficient conduct of the public business of such 
department, except no employee who Is authorized to take a leave for vacation purposes 
shall be required to commence such leave at a time other than the beginning of a work 
weel< or the beginning of a cycle of twenty four (24) hour shifts, unless the employee 
elects or consents to oommence such leave at another and different time. Subject to the 
above provisions, preference of vacation leave timing In any calendar year shall be given 
in order of seniority. FeJ!-PtlfPGses of this-seGtler-l-%9flior-It.y.!!....sltaU-/:l8-€leter-miReS-I:>~e 
rela#ve-leRgtR-ef-tlme-seFVeEl-by-eaeh employee-lR-tRe-aIassif.ieatloA-iR-wI:'\IeA-t-he 
omployee-1s-emflloyec;l-lR-a-c;lepartmeRt-Bf..the-Gity-GGver-Rm9flt,-aR€l-by-tRe-IeR~-et4lme 
€Iw~R!:TWA/-GI:1-s"'Gll .. employee-f:las-wer-l~-o~ore than one-(4tsAl#-is-wGrkeel 
t>y-employees in sI:IGA-Glassifieatien. 

25.4.1 For purposes of this section with regard to annual vacation selection at the start 
of the year, "seniorlty" shall be determined by the relative length of time served In 
the department by each employee, regardless of time ,served In the classification 
In which the employee Is employed In a department of the City. 

25.4.2 For purposes of this section with. regard to ongoing vacation selection 
throughout the vear and any other vacation polices not Included in 25.4.1, 
"senlority" shall be determined by the relative length of time served by each 
employee in the classification in which the employee is employed in a 
department of the City. 

* This agreement is considered tentative and shall not be considered final or binding 
until a final agreement on all terms has been reached and both ratified by union 
members and approved by the City Council. 

FOR THE CITY: FOR THE UNION: 

J~ c;-ttr ~~. 
Director of Employee Relations President, IAFF 

City of San Jose 
March 1, 2018 
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2018 CITY OPSAN JOSE -IAFF MOA NEGOTIATIONS 
TENTATNE AGREEMENT . 

City's Propdsed ,Langqage: 

ARTICLE 14 HOURS WORKED AND OVERTIME 

14.1 +t:\&-WeFk-Week shaJl. be seven (7) E!aY&-s<¥fl:ffl.~jqeiB§-at-'f:,2;.Q-1 a,m. SHfl~~~~~jAf} 
af.-!J.:2.rOO...MiElAlghl-the-f.eJlewmg-;SaWf€lflYr. Pursuant to 29 U;8.C. 207(k) of the FL8A the 
City has,established,Q twenty~elght (2B) day worl< perlod'wlth an overtime threshold. of. 
'two hundred twelve hours (212). This twentv~eldht (28~ day wdrl<· period regUlat;ly reclJrs~ 

>I This agreement Is aonslderedlenletive and shall not be oonsldered final or binding until a final 
agreement on all terms has been rea oiled and both raf/fied by lIn/onmember:s and approved by the 
City Council. 

FOR THE CITY: 

J~ 
Dlreotor of Employee Relations 

FOR THE UNION: 

City of Scm Jose 
·June 15,2018 
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