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RESOLUTION NO. _____ _ 

A RESOLUTION OF THE COUNCIL OF THE CITY OF 
SAN JOSE APPROVING AN AGREEMENT BETWEEN THE 
CITY OF SAN JOSE AND THE INTERNATIONAL 
BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL NO. 
332 (IBEW), WITH A TERM OF JULY 1, 2017 - JUNE 30, 2021, 
AND AUTHORIZING THE CITY MANAGER TO EXECUTE AN 
AGREEMENT WITH IBEW 

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF SAN JOSE: 

1. That the terms of a collective bargaining agreement between the City of San Jose and 
the International Brotherhood of Electrical Workers, Local No. 332 (IBEW), with a term 
of July 1,2017 through June 30,2021, are hereby approved. The City Manager is 
hereby authorized to execute the agreement with those terms on behalf of the City of 
San Jose. 

2. The general terms of the agreement are set out and described in the Memorandum to 
the Mayor and City Council from Jennifer Schembri, Director of Employee Relations, 
and Margaret McCahan, Budget Director, dated May 25, 2018, and attached hereto as 
Attachment A and incorporated in this Resolution. 

ADOPTED this __ day of _____ , 2018, by the following vote: 

AYES: 

NOES: 

ABSENT: 

DISQUALIFIED: 

ATTEST: 

TONI J. TABER, CMC 
City Clerk 

T-20531 \ 1527135 
Council Agenda: 6/5/18 
Item No.: 2.19 

SAM LlCCARDO 
Mayor 
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CITYOF ~ 
SANjOSE 
CAPITAL OF SrUCON VALLEY 

TO! HONORABLE MAYOR 
AND CITY COUNCIL 

SUBJECT: SEE BELOW 

Approved 

COUNCIL AGENDA: 06/0512018 
FILE: 18-778 

ITEM: .2.19 

Memorandum 
FROM: Jennifer Schembri 

Margaret McCahan 

DATE: May25,2018 

Date 

SUBJECT: APPROVAL OF THE TERMS OF AN AGREEMENT WITH THE 
INTER~ATIONAL BROTHERHOOD OF ELECTRICAL WORKERS 
(lBEW), LOCAL 332 FOR TIlE TERM OF JULY 1,2017 THROUGH 
JUNE 30, 2021 

RECOMMENDATION 

It is recommended that the City Council approve the following actions: 

I) Adopt a resolution approving the tenllS of a collective bargaining agreement between the 
City and the International Brotherhood of Electrical Workers (IBEW), Local 332 for the tel1n 
of July 1, 2017 through June 30, 2021, and authorizing the City Manager to execute an 
agreement with those terms. 

2) Adopt the following Appropriation Ordinance amendments in the General Fund: 
a) Increase the Personal Services appropliation tn the Public Works Department by $44,287; 

and 
b) Decrease the Salaries and Benefits Reserve by $44,287. 

OUTCOME 

Adoption of the resolution and authorization to execute an agreement would result in a collective 
bargaining agreement between the International Brotherhood of Electrical Workers (IBEW), 
Local 332, and authorize the City Manager to execute an agreement with a term of July 1,2017 
through June 30,2021 with those terms. 

BACKGROUND 

The International Brotherhood of Electrical Workers (IBEW), Local 332 cunently represents 
approximately 78 full-time equivalent positions. This unit includes employee job classifications 
such as Electrician, Senior Electrician, and Electrician Supervisor. 
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HONORABLE MA YOR AND CITY COUNCIL 
May 25, 2018 
Subject: Approval ofthe terms of an Agreement with the International Brotherhood of Electrical Wor}{ers 
(IBEW), Local 332, for the term of July 1~ 2017 through June 30, 2021 
Page 2 of5 

The previous Memorandunl of Agreement (MOA) between the City .of San Jose and IBEW 
expired on June 30,2017. Since that time, all non-sworn bargaining units, except for'IBEW have 
received an approximate 3.0% general wage increase for Fiscal Year 2017-2018. Therefore, 
IBEW has not received a general wage increase since June 2016. . 

In May 2017, negotiations with IBEW on a successor agreement commenced, and on or about 
May 17, 2018, the City and IBEW reached an overall Tentative Agreement on the terms to be 
contained in the successor Memorandum of Agreement (MOA) between the City and IBEW. The 
Tentative Agreement has been ratified by the IBEW membership. 

ANALYSIS 

A complete copy of the Tentative Agreement is attached (Attachment A). The following is a 
summary ofthe key provisions of the Tentative Agreement. 

Term 

General Wage 
Increase/Lump SUID 

Payments for FY 
2017-2018 

Ongoing 
Non-Pensionable 
Compensation Increase 

July 1,2017 through June 30, 2021 

Effective June 17,2018, all salary ranges for employees holding 
positions in classifications assigned to IBEW will receive a 
pensionable base pay increase of approximately 3.0%. This will 
result in both the top and bottom step of the pay range being, 
increased by approximately 3.0%. Employees assigned to part-time 
classifications shall be paid an hourly rate equivalent to the hourly 
rate for the same full-time classification. 

o In lieu of receiving a general wage increase retroactive to FY 
17 -18, full-time employees holding positions .in classifications 
assigned to IBEW shall receive a one-time lump sum non
pensionable payment equivalent to approximately 3% for the 
time period of June 18,2017, through Jlll1e 16, 2018 using the 
employee's base pay as of June 18,2017. This one-time lump 
sum non-pensionable payment shall be made to fuU-time 
employees within two (2) full pay periods following 
ratification by the IBEW membership and approval by the 
City Council. To receive the one-time lump sum non
pensionable payment, a full-time employee must have been 
employed in an IBEW represented position on June 18,2017, 
and still employed in an IBEW represented position effective 
the pay period following ratification and City Council 
approval. 

Effective July 1, 2018, all salary ranges for employees holding 
positions in classifications assigned to IBEW shall receive an 
approximate 5% ongoing non-pensionable compensation increase. 
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HONORABLE MAYOR AND CITY COUNCIL 
May 25,2018 
Subject: Approval ofthe terms of an Agreement with the International Brotherhood of Electrical Worjwrs 
(IBEW), Local 332, for the term of July 1,20]7 through June 30, 2021 
Page 3 of5 

General Wage Increase 
For FY 2018~2019 -
FY 2020-2021 

Overtime Calculation 

Retirement 
Administrative Costs 

Annual Performance 
Appraisals 

Rest Periods 

Effective June 30,2019, all salary ranges for employees holding 
positions in classifications assigned to IBEW will receive a 
pensionable base pay increase of approximately 3.0%. TIris will 
result in both the top and bottom step of the pay range being 
increased by approximately 3.0%. Employees assigned to part-time 
classifications shall be paid an hourly fate equivalent to the hourly 
rate for the same full-time classification. 

Effective June 28, 2020, all salary ranges for employees holding 
positions in classifications assigned to IBEW will receive a 
pensionable base pay increase of approximately 3.0%. This will 
result in both the top and bottom step of the pay range being 
increased by approximately 3.0%. Employees assigned to part-time 
classifications shall be paid an hourly rate equivalent to the hourly 
rate for the same full-time classification. 

In recognition ofthe significant amount of overtime shifts employees 
are working due to the current high vacancy rate in classifications 
represented by mEW, effective July 1, 2018, paid time off 
(excluding sick leave) shall be considered time worked for the 
purpose of calculating eligibility for overtime compensation for all 
IBEW represented employees. This Side Letter Agreement shall 
remain effective only during the term of the 2017-2021 IBEW MOA, 
and shall expire on June 30, 2021. 

Costs to the fund for staff salaries and indirect labor costs shall not 
exceed 0.17% of assets in the fund per year, increased from 0.10%. 

In the event the administrative costs of the Federated Retirement 
System exceed the administrative cost limit as listed above, 
representatives from the Office of Employee Relations, IBEW and 
the Office of Retirement Services will meet to discuss the increase in 
administrative costs. 

Employees shall not receive an automatic salary step increase if they 
have an Annual Performance Appraisal 'with an overall rating below 
that of "Meets Standard" dated within twelve (12) months prior to the 
salary step increase. 

To the extent possible, when an employee has worked in excess of 
eighteen (18) cumulative hOllI'S within a twenty-four (24) hour 
period, beginning from the start of their regularly scheduled shift, 
upon request by the employee, the Department Director or designee 
may approve the time off using an employee's available leave, 
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HONORABLE MAYOR AND CITY COUNCIL 
May 25, 20]8 

Subject: AppmvaI ofthe terms of a'n Agreement with the International Brotherhood of Electrical Workers 
(IBEW), Local 332, for the term of July 1; 2017 througb June 30,2021 
Page'4ofS' '.' 

Overtime Volunteers 

Side Letters 

Reopeners 

excluding sick leave, to provide the employee with a rest period prior 
to their next shift. 

For overtime work, volunteers will be 'a~ked for first, whene'Yer 
possible. 

Unclassified TempoTruy Electrician Agreement 

During the term of the contract, the City and IBEW agree that to the 
extent that they arise during the tenn of the contract, the patties agree 
to meet and confer over potential changes to City's healthcare 
pl"ogram. 

EVALUATION AND FOLLOW-UP 

No additional follow up action with the City Council is expected at this time. 

PUBLIC OUTREACH 

This memorandum will be posted on the City's website in advance of the June 5, 2018, City 
Council Agenda. 

COORDINATION 

This memorandum was coordinated with the City Attorney's Office. 

COMMISSION RECOMMENDATION/INPUT 

This agreement was not coordinated with any board or commission. 

COST SUMMARYIIMPLICATIONS 

The ongoing increased cost of the 3% pensionable general wage increase effective June 17, 
2018, is approximately $365,000. hl1ieu of a retroactive pensionable general wage increase) for 
FY 2017~2018, eligible IBEW-represented employees shall receive a one-tinle, non-pens~onable 
lump sum payment equivalent to a 3% general wage increase for the period of June 18,2017, 
through June 16,2018. The cost of the one-time non-pensionable lump sum payment for the 
period of June 18,2017, through June 16, 2018 is approximately $169,000. The ongoing 
increased cost of the 3% pensionable general wage increase effective June 17,2018, which will 
be paid for one pay period in FY 2017-2018, from June 17, 2018 through June 30,2018, is 

t 
! r 

I 
I 

I 
I 
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i 
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HONORABLE MAYOR AND CITY COUNCIL 
May 25,2018 
Subject: Approyal of the terms of an Agreement with the International Brotherhood of Electrical Workers 
(lBEW), Local 332, for the term of July 1,2017 throngh June 30, 2021 
Page 5 of5 

approximately $14,000 in FY 2017-2018. The ongoing increased cost of the ongoing non
pensionable compensation increase equivalent to approximately 5% of an employee's base pay 
effective July 1, 2018, will be approximately $383,000 inFY 2018-2019. The ongoing increased 
cost of the 3% pensionable general wage increase effective June 30, 2019, is approximately 
$387,000, The ongoing increased cost of the 3% pensionable general wage increase effective 
June 28, 2020, is approximately $399,000, These figures do not include the other costs 
associated with the changes in the calculation of oveliime eligibility which will be incurred 
during the term ofth1s agreement. 

Four.departments have budgeted IBEW positions, and thelump sum payments for 2017-2018 
will be an additional cost to their personal services budget. The Ah-port, Environmental 
Services, and Transportation Departments are able to absorb the costs in 2017-2018 within their 
existing budget primarily due to vacancy savings, however, the Public Works Depaliment cannot 
absorb this cost in the General Flmd, Included, as part of this memorandum, are 
recommendations to increase the Personal Services appropriation for the Public Works 
Department by $44,287, offset by a conesponding decrease to the Salaries and Benefits Reserve 
in the General Fund. 

The 2018-2019 budget actions will be brought forward as part ofa Manager's Budget Addendum 
- Recommended Amendments to the 2018-2019 Proposed Operating and Capital Budgets. The 
increases in the General Fund will be offset by a decrease to the Salaries and Benefits Reserve. 
The increases to the special funds will generally be offset by decreases to the unrestricted ending 
fund balance in those funds or an alternative funding source. 

CEQA 

Not a Project, File No_ PP17-003, Agl'eements/Conh-acts (New or Amended) resulting in no 
physical changes to the environment. 

Director of Employee Relations 
MARGARET MCCAHAN 
Budget Director 

For questions please contact Jennifer Schembri, Director of Employee Relations, at (408) 535-
8150. 

Attachment A - IBEW Tentative Agreement 
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/ 

2017 CITY OF SAN JOSE -IBEW NEGOTIATIONS 
TENTATIVE AGREEMENT* 

• July 1, 2017 - June 30, 2021 

',.; ~ ,;' , ','; :: ".: 

'WAGE~ .,,' '.' . '. "':", ":":' 'f',:"'" . 

Fiscal Year 2017-2018 

• 3% general wage increase effective the first pay period after ratification by IBEW and 
approval by City Council, all salary ranges for employees holding positions in classifications 
assigned to IBEW shall be increased by approximately 3%. 

o In lieu of receiving a general wage increase retroactive to FY 17-18, full-time employees 
holding positions in classifications assigned to lBEW shall receive a one-time lump sum 
non-pensionable payment equivalent to approximately 3% for the time period of June 18, 
2017, through the end of the pay period before ratification by ISEW and approval of City 
Council, using the employee's base pay as of June 18, 2017. This one-time lump sum 
non-pensionable payment shall be made to full-time employees within two (2) full pay 
periods following ratification by the ISEW membership and approval by the City Council. 
To receive the one-time lump sum non-pensionable payment, a fuJi-time employee must 
have been employed in an IBEW represented position on June 18, 2017, and still 
employed in an ISEW represented position effective the pay period following ratification 
and City Council approval. 

Fiscal Year 2018-2019 

• 5% ongoing non-pensionable compensation increase effective Fiscal Year 2018-2019. 
Effective July 1, 2018, all employees holding positions in classifications assigned to ISEW 
shall receive an approximate 5% ongoing non-pensionable compensation increase. 

Fiscal Year 2019-2020 

• 3% general wage increase effective Fiscal Year 2019-2020. Effective June 30, 2019, all 
saJary ranges for employees holding positions in classifications assigned to ISEW shall be 
increased by approximately 3%. 

Fiscal Year 2020-2021 

• 3% general wage increase effective Fiscal Year 2020-2021. Effective June 28, 2020, all 
salary ranges for employees holding pOSitions in classifications assigned to IBEW shall be 
increased by approximately 3%. 

:R.t=Tf~.E.=I'!II~NTl:::::?\!::.' ;:;.: 

• See Attached 

"PAY'FOR;PERFORMANCE" ........... ',.::.' 't':;':" ' 
.. : :',' .::: .,,:",i', ........ ,', ." ,,:' """:',"'.'\ 

• See Attached 

City of San Jose 
May 17, 2018 
Page 1 of2 
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• See Attached 

2017 CITY OF SAN JOSE -ISEW NEGOTIATIONS 
TENTATIVE AGREEMENT* 

::,', 

OVERTIME::',::,·, '.\ .:-,"\' ':i':"" 

• See Attached 

, "'1 .',.:_:.'" 

., ":". ',';,":.' 

.HOUSEKEEPING ... \··:·· " .\.' "'.: .:::::., . , .. ,",. "',',".1 

• See Attached 

SJDELETJERAQREEMENTS ,.:: .. ,., . . ... <. '.' ".,:' 

• Calculation of Overtime - See Attached 
• Unclassified Temporary Electricians Agreement - See Attached 

RE~OPENERS:AND TENTATIVE AGREEMENTS ::'.' . ;,..,:':,;' .. ' ' 

• Healthcare Program - See Attached 
• Union Release Time - See Attached 
• Layoff - See Attached 

* This agreement is considered tentative and shall not be considered final or binding unUl ratified 
by union members and approved by the City Council. This document sets forth the full 
agreements of the parties reached during these negotiations. Anything not included in the 
document is not part of the Tentative Agreement. 

FOR THE CITY: FOR THE UNION: 

.::3::? ~ (ViAl 17/ 2.0 lit 
Daniel Romero Date 
Business Representative, ISEW, Local 332 

6-- \ 7 ~J.o) ~ 
Date 

4Il ~J.A- 01 \1' II 'b -\----74=:d----~------'...__s._. 1+_,/"_ 
Eisa Cordova Date u - __ Date 
Senior Executive Analyst, OER Team Member, ISEW, Local 332 

~h~ sjn/Lg' 
~h Steele Date 

Executive Analyst, OER 

City of San Jose 
May 17, 2018 
Page 2of2 

Date 
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2017 CITY OF SAN JOSE -ISEW NEGOTIATIONS 
TENTATIVE AGREEMENT 

City's Proposed Language: 

ARTICLE 24 RETIREMENT 

24.1 Current retirement benefits will continue during the term of this Agreement, except as 
described herein, and shall be set forth in the Municipal Code. 

24,1.1 Administrative cost of the Federated Retirement System, including staff 
salaries and indirect labor costs, are to be paid from the retirement fund. 
Costs to the fund for staff salaries and indirect labor costs shall not exceed 
G.-4Q.%O.17% of assets in the fund per year. 

In the event the administrative costs of the Federated Retirement System 
exceed the administrative cost limit as list above, representatives from the 
Office of Employee Relations, IBEW and the Office of Retirement Services 
will meet to discuss the increase in administrative costs. 

City of San Jose 
May 17, 2018 
Page 1 of 1 

 

DRAFT--Contact the Office of the City Clerk at (408) 535-1260 or CityClerk@sanjoseca.gov for final document. 

Tammy.Clark
Typewritten Text
ATTACHMENT A



2017 CITY OF SAN JOSE -IBEW NEGOTIATIONS 
TENTATIVE AGREEMENT 

City Proposed Language: 

ARTICLE 5 WAGES AND PREMIUM PAY 

5.19 Annual Performance Appraisals; Employees shall not receive an automatic 
salary step increase if they have an Annual Performance Appraisal with an 
overall rating below that of "Meets Standard" dated within twelve (12) months 
prior to the salary step increase. 

.. . 
City of San Jose 

May 17, 2018 
. 'Page 1 of 1 
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2017 CITY OF SAN JOSE -IBEW NEGOTIATIONS 
TENTATIVE AGREEMENT 

City Proposed Language: 

5.8.3 To the extent possible, when an employee has worked in excess of eighteen (18) 
cumulative hours within a twenty-four (24) hour period, beginning from the start 
of their regularly scheduled shift, upon request by the employee, the Department 
Director or designee may approve the time off using an employee's available 
leave, excluding sick leave, to _provide the employee with a rest period prior to 
their next shift. . 

City of San Jose 
May 17,2018 
Page 1 of 1 
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2017 CITY OF SAN JOSE ~ IBEW NEGOTIATIONS 
TENTATIVE AGREEMENT 

City Proposed Language: 

6.6 Hours assigned and worked in excess of forty (40) hours per week shall be 
compensated by overtime payor compensatory time at 1.5 times the hourly rate for the 
number of overtime hours worked. With the exception of holiday leave, paid time off 
shall not be considered time worked for the purpose of calculating eligibility for overtime. 

6.6.1 Double-backs Employees at the Water Pollution Control Plant who work and 
complete two (2) non-consecutive eight (8) hours shifts or longer within a 
twenty-four (24) hour period shall be compensated with a four (4) hour 
premium at the 1.0 rate. 

6.6.2 For overtime work, volunteers will be asked for first, whenever possible. 

City of San Jose 
May 17, 2018 
Page 1 of 1 
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2017 CITY OF SAN JOSE -ISEW NEGOTIATIONS 
JENTATIVE AGREEME~T. 

City's Proposed Language: 

ARTICLE 5 WAGES AND SPEACIAL PAY 

5.10 Jury Duty 

Each full time or part~time employee who is eligible for benefits that is required to take 
time off from duty to serve as a juror in any Court of this state, or of the United States of 
America, shall receive their regular base compensation less all jury fees received 
excluding mileage. Each employee receiving a notice to report for jury service shall 
immediately notify their immediate supervisor. 

5.6 Health Insurance Coverage 

5.6.3 A $25 Co-pay plan shall be implemented for all HMO plans, including the 
following: 

a. Office Visit Co-pay shall be $25 
b. Prescription Co-pay shall be $10 for generic and $8 ~ for brand name 
c. Emergency Room Co-pay shall be $100 
d. lnpatienUOutpatient procedure Co-pay shall be $100 

ARTICLE 29 ALTERNATIVE WORK SCHEDULE 

29.1 The--Gffy-aAEi-ffi-e---YA-lBA agree tli-at thB availabifity of AIre~EittlBS-i&-a 
.vaItIa.e1e--tle-~--em·~eyees in that it prorn-e-te&~b-&aHsfaGt1BA, aAd is of benefit te-me 
Gft.y-i-n tl4at it redI:J6eS traffio 6oAgestf.e.A----a-fl-B--dernaAds oo-litnited park-l-ng--faBi+ities. The 
ttSe-0f altemate-sefte.Elttle-s is enootJFage4,wfte.t:e--+t--Ga-R-B6-8cGommoEiateQ...wi.tlqetH 
tfAj3a1oo§j-Qepartmeffial--.0per..atiOfl&-ef-PI:J.b.l.i.G--s6fVie&.. Employees may be eligible for an 
Alternative Work Schedule, subject to the provisions and conditions in the City of San 
Jose Alternative Work Schedules Policy. Neither the failure of the Department to enter 
into an alternative schedule agreement. nor the termination by the Department of any 
such agreement, shall be subject to the Grievahce Procedure provided in Article 12. 

~2 P.IS aFl- alternative to the-normal -wefI~-sehedWe------assi§fl-eEl-by-·-·tA-e--Q.eJ%1Rm-effi-.-iA 
~ Article 6,3, and Sl:l9jSGt to the-GOfl-GtIf-f6Ace~nd approval of r.e-&j3~-e 
Q.~~.a§er, a regtllar full tiffi~!Gye~leBf.-te 
werk---an--aJ.t-ernative weFl~hedHl&.-----+li&·f-e~--GeA~-estl~GtiEtR&--aW~ 
8fli.)3leyees--e-leet-iA§--afl-.alte rn ative SGR-eEitHe7 

~AA---8Ri-jSlGyee--4nay--e-J.eGt-..t.e-- establish a biweekly-wefV~GR-e€lttle-wRJGh varies from tRe 
AGffil.a1 sGhedLlle.....fA-t.he-.-tlHllaef--0f-R-oo-rs--wer~'<ed per day---aAEl--iA-tA~er of day.s 
WGFk-eEl-fJ€f--Week,---e-~hat--A-e--siAg-!e--workday may-e-x.ee-eG--te-Fl·-~l:lf8-aREl--tet.a-l 
seReEItH-ed-l3iwee-k-!y hours are not to e-X-BeeEl-ei~Gj-hours, I:JAles8 ot-hefWise 
Sj3esif~emOfafldtt m-e-f.Ag-reem6fl-t,--atte-FA.ate--sOO.edttles s hail-Mt--iflBltJtI-e----j3a+d 
~-peri-eEls. The e ffi~e--may---e.le-et.-a--Eliffe Fe nt 8GhedWe-fe~-BaleflEIaf.-we-ek 
wiffii.A-a---Blw~erieEl. Examples of scheEltHe-&-tR*rn~e-.e-lecteEl--inGll:Jde: 

City of San Jose 
May 17, 2018 
Page 1 of 2 
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2017 CITY OF SAN JOSE -IBEW NEGOTIATIONS 
TENTATIVE AGREEMENT 

.o........-----/"F'Boblf-4.G-l=Ieur days eaGh-weel< (4/10:.s.j 
·ft. __ ·-M/;;lf-9-RSl:JI: €lay's aFJ4-.ens-4-flB/;;lf4ay-eaeh-weBk-f9iSG!sj 
.lL...-.--.-e+gI::H--fJ.-ABW-Gays,efl9-&-Ae.l:Jr--day-,-Gnd-efte.-Efay-eff..eaGl:l--l38T!'ler-feB 

~~--Ne--al·tema te--wefi<---8GA e9tile--may-l3e--est-a-l*isf:leEl--ifl--wli.iBR--€lvemme--iB-iH ou rro d as a part of 
the esta bl·ishee--werk--soABoo+e---e#liElf-tlnder th is-ag reem e nt -9f----HflEiBF-F-e€le Fa I or--State 
taw.-

:29.2.3 The-aJter-Rate--sBliedule Is dcslgooa--te--aoGomffiBtJats-tflc..flceds of---t/:t~ee and the 
wefk.tl-AA.-GffG~ICBtee and ap~~H&ffiteA€l~e...fet:--an inde#Aitc periee7 
MBwever,-&Aool€i--tJ:\.e..-A.e-eds of tA~e€-or--wefl~n#-d~e-alternat8 sGl:1e4:tJ.e 
~-terffiiflate4witR--reasen a~&-ne#GC-: 

29.2.4 l-t----i&-fu Fth e r un~er&teOO---that-a-n-y--atter-Rate s ch ed ul.e-agreemoot---sFitered-inte-f*.\rs u a nt to 
the-provisions hel:ein,--sf!.atl--terminate·-imm.etliatel.y~eli----ttte·--date of tfle transfer;
f3fOR10000;-0r-tie-me#eA-04Ae--empley-e~ 

~-For a 6chedtlte--ef--fotlf-4G hotlr day&,tl;e-#tfee (3) oonsecu.~f~ 
fly---tflHtttaJ--a§fCemBflh 

2-9~ays--aflG-G#ler P-ai4--bBave--fBf-AUer-Rate SGheGJ/;;l~B-8 

+Re--feltewiflg provisions for hoH~ay--afltl ... otfler---!*HG-leave shall apply--te--empJeyces---oA--aff 
alternate--wefk-sGf\e.dtt1e-. 

:2-9.3.1 If an em-pfByee-takes-pai4-J.ea-ve--(-e.g., AeIiElay,-·s1eK--·!eave,----¥aGat-lsA; 
sOFAfieRSatBfy-time off, ju~j;)erealJefHeflt--leave,-PCffienal leav€j-ete0-ofl 
fH3GRe9ule~--woFlHlay.,..Ael&Ae__sAal_l-j;)e--entitle~ to Dav fOf-tAo numsCf.Sf-Rews 
ReJsAe--wa8_--sGlieooleEl--te-wer-v.,--tRa~ 

~-;-·2------U.--a---AOHday--is---ebs-erveEI---efI--a.A--'R~B·ye&s--€laY--off, he/she--&Ra+l--l3e-cr.eEl#eEl 
wi#J--ej&i"lt-~-}Otlr-&--BOmpel-18atory time-o#----aj:-~he 1.0 rate for a---f.~ 
RsHdav. The eXGe~tiBR-~oliGY is stated-ifl.--6eGt-ioA-28.4 294,flekm-

~~----lf-a~~y~-sGlioou.\.e-w~a heliElay,--tAe employ-ee 
sftaf~reGej-ve--ejgfH__~-Jqotlf8--ef...ooffi\38fl8-atery--ti meat t 1=le---:h-G--fate-·for-a--ftlf~eB.y 
~afltl--+n--a~ffitjBn---sfta-»-reooi1Je_.pay--eF--oomj3en sat 0 rv-ti m e off at th 0---4-,-9 
fate--fer--the---FH:lfneOf.-et-l=lBI::lfS--aeB:tall.y--woffieEl-, 

:2-9-A-F-0F-emfiIB:yBe&-wRo...wefe-pIaBeG--tlfl--afl---aHcmate-weffi---sGROOtH9-flt-WHe---Neve.r-nl3eF-4; 
~afl¥.-{)1'---sa+GJ--I1oli4ay£-f-aHs---efl---a--ft.tll-#me--empIBye 0' s reg tltaHlay-ef-fj-ffilfi.n.g...wRieh 
he/sRe--Is--r-tot---re~:e4--te-wefk,-&1:I6h--emp.leyee---sRal+-I:le-ef1t#!oo-te--BBfftfleR-saffify---t1me-Bf:f 
Guty--e€/uaJ-t:e-.tfl&-At/JiW.sr-ef--regtl-lar~ y soh ed I;lJeEl---AOI::lf-&-\lVftisR--fR&-eB-1j3t~;ee--wsr~<B-ElUfiffg 
R+s--er--her--assigRed-W0l:k·-da.y,-

~,.§---ARy-emj;11Byee--wAB--OOgili-&--afl--atter-flat~1J6--wor-k-sGRe4We after November 1, :1-9·93, will be 
GOl'R-J3CflsateEl--fef.holfEl~-r-8GG814fn&--te4Jq€--fffi3viB-ioflB--ef-MiGle--Jg.,& 
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SIDE LETTER AGREEMENT 

BETWEEN 
THE CITY OF SAN JOSE 

AND 
THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS(IBEW), LOCAL 332 

Calculation of Overtime 

The City and ISEW recognize that employees represented by ISEW are working a 
significant amount of overtime shifts due to the current high vacancy rate in 
classifications represented by ISEW and challenges in 'recruitment. 

In recognition of the circumstances listed above, the parties agree to the following Side 
Letter Agreement regarding the Calculation of Overtime: 

• Effective July 1, 2018, paid time off (excluding sick leave) shall be considered time 
worked for the purpose of calculating eligibility for overtime compensation for all 
lSEW represented employees, only during the term of this Side Letter Agreement. 

This Side Letter Agreement is considered part of tentative agreement for a Successor 
MOA between the parties as recommended in the Mediator's Confidential 
Recommended Settlement proposal, and shall become effective only as part of an 
overall tentative agreement for a successor MOA, and when signed by all parties below 
and approved by City Council. This Side Letter Agreement shall remain effective only 
during the term of the 2017-2021 ISEW MOA, and shall expire on June 30,2021. 

FOR THE CITY: FOR THE UNION: 

Daniel Romero 
Assistant Business Manager, IBEW 

~CJnk ~ll'tli5 
Elsa Cordova Date 
Senior Executive Analyst, OER 

Date 
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SlOE LETTER AGREEMENT 

BETWEEN 

THE CITY OF SAN JOSE 

AND 

THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL 332 
(IBEW) 

Unclassified Temporary Electrician Agreement 

The City and ISEW agree to continue discussions related to the Unclassified Temporary 
Electrician Agreement. 

This Agreement is considered part of the tentative agreement for a successor MOA 
between the parties, and shall become effective only as part of the overall tentative 
agreement for a successor MOA, and when signed by all parties below and approved by 
the City Council. This agreement is effective only during the term of a successor MOA. 

FOR THE CITY: FOR THE EMPLOYEE ORGANIZATION: 

~ ~- Mlt-i J~ 2.0)~ 
Daniel Romero Date 
Business Representative, IBEW 

gjQdL mlvVfl 1) In-II f(, 
Elsa oraova Date 
Senior Executive Analyst, OER 
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SIDE LETTER AGREEMENT 

BETWEEN 
THE CITY OF SAN JOSE 

AND 
THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS (IBEW) LOCAL NO. 332 

City Healthcare Program Reopener 

To the extent that they are a mandatory subject of bargaining and arise during the term of . 
the successor Memorandum of Agreement (MOA) between the City of San Jose (City) and 
the International Brotherhood of Electrical Workers (ISEW), Local No. 332, the parties agree 
to meet and confer over potential changes to the City's healthcare program. 

Either the City or ISEW may provide notice to the other of its request to discuss potential 
changes to the City's healthcare program. The parties shall commence the discussions 
within ten (10) calendar days after the City or IBEW receive notice from the other. 

To the extent that any change to the City's healthcare program is a mandatory subject of 
bargaining, the parties shall meet and confer in good faith in an effort to reach a mutual 
agreement. If the parties reach impasse and no agreement is reached on those issues that 
are a mandatory subject of bargaining, either party may invoke the impasse procedures in 
accordance with the applicable provisions under the Employer-Employee Relations 
Resolution No. 39367 and/or the Meyers Milias Brown Act. All mandatory impasse 
procedures (mediation and factfinding (if requested by IBEW» shall be exhausted. The 
parties understand that this means that, notwithstanding any other provision in the 
successor MOA, the City will have the right to unilaterally implement in the event that no 
agreement is reached at the conclusion of negotiations and mandatory impasse 
procedures. 

This Agreement is considered part of the tentative agreement for a successor MOA 
between the parties as recommended by the Mediator's Confidential Settlement proposal, 
and shall become effective only as part of the overall tentative agreement for a successor 
MOAr and when signed by all parties below and approved by the City Council. This 
agreement is effective only during the term of a successor MOA. 

FOR THE CITY: FOR THE UNION: 

Daniel Romero Date 
Assistant Business Manager, IBEW 

ant( (Jv7t~ S' 111'11 b 
Elsa Cordova Date 
Senior Executive Analyst, OER 
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2017 CITY OF SAN JOSE -ISEW NEGOTIA nONS 
TENTATIVE AGREEMENT 

City's Proposed Language: 

ARTICLE 35 UNION RELEASE TUYJ.E 

35.1 City Paid Union Release Time (URT). The gesignated bargaining unit representgtjve{s) 
shall use tbe City Paid Union Release Time (UBD payroll code for any P€lid time off 
eligible for release time from r!2guJar City duties to attend authorized meetings. The 
deslgnli!jg~Lbargajnlng "unit representative(s) shall not receiVe compensation for 
meetings that may occur outside their regular work how's, inQJusive of allY _unpaId lunch 
period. Upon request by the City, the bargaining unit rel?resentative(s)'shall Qrovide tbe 
City with a general explanation of the business conducted when the URI code Is used. 

*This agreement is oonsidered tentative and sha.lI not be considered final or binding until a final 
agreement on 81/ telms has been reaohed and both ratified by union members and approved by 
the City Council. 

FOR THE CITY: FOR THE EMPLOYEE ORGANIZATiON; 

'3 ( V('A.-r-\~ ~ s-r IS/ J 'J 
Sal Ventura Date 
Business Representative, ISEW 

J1;ZL ermkYru 61'0Ir+ 
Elsa cordova Date 
Senior Executive Analyst, OER 

CIty of San Jose 
May 18,2017 
Page 1 of 1 
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2017 CITY OF SAN JOSE -ISEW NEGOTIATIONS 
TENTATNE AGREEMENT 

City Proposed Language: 

14.1 Order of Layoff, When one or more employees In the same class in a Cfty department 
are to be laid off for lack of work, purposes of economy, curtailment of posltlons or other 
reason, the order of layoff shall be as follows; 

14.1,1 Provisional employees In the order to be determined by the appointing authority. 

14.1.2 Probationary employees in the order to be determined by the appointing 
authority. 

14.1.3 Permanent employees in inverse order of seniority within the classification being 
reduoed, or in a higher class. 

14.1,3.1 The City will notify the Union within three (3) worl(lng days when a new 
or lIPdated seniority lis~ for each and every classification peltalnft,gjQ 
any employee(s) represented by the Union has been Rosted or 
updated. The determination of seniority based on Section? 14.1.3.2 
and 14.1.3.3, if applicable. shall be made prior to the publication of a 
seniority llst. 

14.1.3,2 If two or more permanent emgloyees have the same class seniority, 
then ranking is based on Citywide senloritv. 

14,1.3.3 If two {2} or more permanent employees have the same class and the 
same Citywide seniority, then rallkin~ is based on the scores ()11 the 
eligible list that was used for the original hiring in the classification or the 
quantitatIve examination scores used for the original hiring in the 
classification. In the absence of eligible list scores or quantitative 
examination scores used in the original hiring, ranking on the seniority 
Bst shall be determined as follows: 

(a) The sum total of the last four (4) digits of the' employee's social 
security number will determine seniority, with the lowest sum total 
being the least senior and the highest sum total being the most 
senior on the estClblished Hst. 

(b) In the event that the sum total of the last four (4) digits of the 
employee's social seouritv number shOUld result In a tie, a random 
draw shall be conducted conSisting onlv of th~ ejnployees witt the 
sum total tie. The first drawn name will be the least senior aod the 
last name drawn will be thE! most senior on the established list. 

City of San Jose 
May 24, 2017 
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2017 CITY OF SAN JOSE -IBEW NEGOTJATIONS 
TENTATIVE AGREEMENT 

14.1.4 Permanent employees shall be given every opportunIty for transfer to other 
depal1ments when layoff Is pending. 

"'This agreement /s considered tentative and shall not be oonsidered final or binding until a final 
agreement on all terms has been reaohed and both ratified by union members and approved by 
the City Council. 

FOR THE CITY: 

rJ:Y2f!'~ Esa ordova 
SenIor Executive Analyst, OER 

FOR THE EMPLOYEE ORGANIZATION: 

Sf J("J{.--
Sal Ventura 
Business Repl'eSsnfatlvEl, IBEW 

61 Vj} rt 
Date 

City of San Jose 
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